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AGREEMENT 

 
THIS AGREEMENT is made by and between Employer, as defined below, and the Wyoming 
Administrative and Supervisory Employees Association, hereinafter referred to as the 
"Association." 
 
“Employer,” as used in this Agreement, is defined to include the City of Wyoming, the 62-A 
District Court, and the Wyoming Housing Commission. 
  

ARTICLE 1 

RECOGNITION 

 
Section 1. The Employer recognizes the Association as the exclusive bargaining unit for all 
employees as defined in Section 2 of this Agreement for the purpose of collective bargaining. 
 
Section 2.  The collective bargaining unit shall be composed of all permanent, full time exempt 
employees of the Employer except the following: 

 
Administrative Aide (City Manager’s Office), Administrative Assistant (City Manager’s 
Office), Assistant to the City Manager, Chief of Police, City Assessor, City Clerk, City 
Manager, Comptroller, Deputy City Manager, Deputy Director of Finance, Deputy 
Director of Fire Services, Director of Administrative Services, Director of Community 
Services, Director of Human Resources, Director of Parks and Recreation, Director of 
Planning and Development, Director of Police and Fire Services, Director of Public 
Works, Director of Utilities, Finance Director, Fire Chief, Human Resources Specialist, 
Human Resources Supervisor, Senior Deputy City Clerk. 

 
Additional employees to be excluded from this collective bargaining unit shall be those 
employees in positions excluded under Section 3 of this Article, City Attorney, District Judges, 
and those employees who are members of the Wyoming City Employees Union, Police Officers 
Labor Council Wyoming Division, Police Officers Labor Council Wyoming Police Command 
Division, and the Wyoming Fire Fighters Association, and those employees whose salaries are 
funded by other than normal Employer funds, such as:  categorical federal and state grants or 
other such funded programs. 
 
Section 3.  Effective July 1, 2003, each of the following positions will be excluded from the 
collective bargaining unit represented by the Association beginning when either of the following 
events occur:  
 

1) The listed current incumbent is no longer employed by the Employer in the 
position; or  

 
2) The listed current incumbent notifies the Employer and the Association that he or 

she wishes to leave the collective bargaining unit.  The positions affected by this 
section and the current incumbents (as of July 1, 2014) are as follows: Gail 
Jacobs, Director of Information Technology and Pat Larabel, Administrative 
Secretary I (HR). 
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ARTICLE 2 

EMPLOYMENT PROTECTION 

 

Section 1.  Definition.  The term "Grievance" means any dispute between the Employer and the 
Association, or between the Employer and any employees or employee, concerning the effect, 
interpretation, application, claim of breach, or violation of this Contract, any rule and regulation 
regarding employee personal conduct, and the unreasonable application of published rules and 
regulations. 
 
No employee shall be discharged, demoted, transferred, disciplined or laid off without just cause, 
and in the event such employee is discharged, demoted, transferred, disciplined or laid off 
without just cause, such employee may grieve such action pursuant to Article 2, Section 2. 

 
Section 2. Grievance Steps.  Grievances shall be processed in the following manner: 

 
A. Step 1.  The Association shall submit a “Notice of Intent” to file a grievance, in writing, to 

the City Manager within ten (10) days after the occurrence of the matter.  The matter shall be 
the subject of a discussion between the employee and a member of the Association Executive 
Board, the Department Head, and the Director of Human Resources within ten (10) days after 
the filing of the “Notice of Intent.”   
 

B. Step 2.  Within ten (10) days after the meeting in Step 1, the Association shall make its 
decision on the grievance and shall submit, in writing to the City Manager, a formal 
grievance, notice of dismissal of the grievance, or a proposed compromise.    

 
a. In the event the Association files a formal grievance, the employee, the Association, 

the City Manager and any persons the City Manager deems necessary shall meet 
within ten (10) days of receipt of the formal grievance.  Within ten (10) days after 
said meeting, a written decision by the City Manager or his designee shall be made 
and given to the aggrieved employee and the Association.  

 
b. In the event the Association recommends dismissal of the grievance, no further 

proceedings will be held on said grievance.  
 

c. In the event the Association proposes a compromise, the employee, the Association, 
the City Manager, and any persons the City Manager deems necessary shall meet 
within ten (10) days of receipt of the proposed compromise in an attempt to reach a 
mutually agreed-upon compromise. A full discussion shall be had by all parties 
present. The City will provide the Association with a written response of its decision 
within 10 days of the compromise meeting.  
 

 If a compromise is reached, the grievance is considered terminated.   
 

 If the original compromise is not accepted by the City, the Association may 
present a revised proposal of compromise within ten (10) days of receiving the 
City’s decision. The City will review the revised proposal of compromise and 
provide a written response of its decision to the Association within ten (10) 
days. 
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 If no compromise is reached the Association may choose to dismiss the 
grievance or to move to Step 3. Written notice of the Association’s final 
decision shall be given to the City Manager within ten (10) days of receiving 
the City’s final decision. 

 
C. Step 3.  If the Association chooses to move to Step 3, the grievance will be submitted 

to an Arbitrator by the Association within ten (10) days of the Step 2 meeting or 
decision, whichever is later.   

 
The Arbitrator shall be chosen by the Association and the Employer alternately 
striking names from a list of five (5) arbitrators agreed to by the Association and 
Employer.   

 
Arbitration shall be in accordance with the rules and procedures established by the 
Federal Mediation and Conciliation Service. The decision of the arbitrator shall be 
final and binding.  Any costs shall be divided equally between the parties.  
  

Section 3. Procedural Requirements.  All procedural requirements of this Section are necessary 
for the processing of any grievance unless waived in writing by both parties.  For the purpose of 
this Section, days shall mean Monday through Thursday, excluding holidays.  If a party filing the 
grievance fails to follow the procedural requirements, the grievance shall be deemed decided 
against said party unless there is a waiver of such requirements in writing.  The failure to respond 
in a timely fashion by the party against whom the grievance is filed shall result in the automatic 
advancement to the next step unless there is a written waiver as set forth above.  

 
The Association shall be allowed time during working hours to meet and evaluate the grievance 
and to be active in any further steps of the grievance procedure. 
 
 

ARTICLE 3 

SALARY AND OTHER BENEFITS 

 

During the term of this Agreement, the parties agree that existing salaries and other benefits will 
not be reduced, and in addition, the parties agree that the members of the Association’s 
bargaining unit will receive the same general salary increase, and the same general benefits, as 
provided for in the applicable contract between the Employer and the Wyoming City Employees 
Union. Each year, however, upon the request of the Association, the Employer and the executive 
board of the Association will meet and confer as to how such economic benefits should be 
allocated as between salary and benefits.  The parties will endeavor to arrive at a consensus; 
however, the Employer will have the ultimate right to set wages and benefits, consistent with the 
other provisions of Article 3.  Wage and fringe benefits that are currently being received by the 
members of the Association are attached hereto in Appendix "A".  
  

 

ARTICLE 4 

STRIKES AND ILLEGAL ACTIVITIES 
 

Section 1.  The parties mutually recognize that the services performed by employees covered by 
this Agreement are services essential to the public health, safety and welfare of the Employer.  
There shall be no interruption of these services for any cause whatsoever by the employees it 
represents, nor shall there be any concerted failure by them to report for duty, nor shall they 
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absent themselves from their work, stop work, or abstain in whole or in part in the full, faithful 
and proper performance of the duties of their employment or picket the Employer's premises.  
There shall be no strikes, slow-downs, sit downs, feigned illnesses, stay-ins, or any stoppages of 
work or any acts that interfere in any manner, to any degree, with the services of the Employer. 
 
Section 2.  Any employee who engages in any activity prohibited by the previous section shall be 
subject to disciplinary action by the Employer.  The term disciplinary action shall include all 
appropriate action including discharge. 
 
 

ARTICLE 5 

DETERMINATION BY MICHIGAN 

EMPLOYMENT RELATIONS COMMISSION 

 

In Article 1, Section 2 of this Agreement, the Employer has agreed to allow all full-time 
employees not in any other Union of the Employer to be members of this Association and part of 
the collective bargaining unit for the term of this Agreement.  By so doing, the Employer and the 
Association have not waived any of their rights to have a determination by the Michigan 
Employment Relations Commission as to what supervisory position should be a part of the 
Association for any future agreement. 
 

ARTICLE 6 

MISCELLANEOUS 

 

Section 1. Nothing in this Agreement shall prevent or eliminate negotiations between the parties 
on any subject matter not covered by this agreement. 
 
Section 2. Any employee who engages in any activity prohibited by the work rules or polices of 
the Employer shall be subject to disciplinary action by the Employer for just cause.  In addition, 
the Association recognizes the Employer’s right to establish and enforce a Drug and Alcohol 
Policy.  The term disciplinary action shall include all appropriate action including discharge. 
 
Section 3. The parties agree and acknowledge that employees in the classification of Court 
Recorder are at-will employees who serve at the pleasure of the appointing judge, and that the 
discharge, demotion, transfer, discipline or layoff of such employees shall not be subject to the 
just cause provisions of this Agreement or the grievance and arbitration provisions of this 
Agreement. 
 
Section 4. If an employee in the classification of Court Recorder is discharged because the judge 
who appointed the employee leaves and the incoming judge appoints another individual as Court 
Recorder, the discharged Court Recorder shall receive a severance package consisting of 
continuation of wages and health insurance coverage for a period of three months from the date 
of discharge. 
 
Section 5. Probationary Period.  An employee shall be on probation for six (6) months after 
being hired.  The Employer may extend the probationary period for an additional three (3) 
months and, if so, shall notify the Association and the employee that such probationary period 
has been extended, giving the reasons for the extension.  An employee may be eligible for a 
merit increase after completing the probation period.  The Employer may discipline or terminate, 
without Association representation, newly hired employees who are on probation for any reason 
not prohibited by state or federal law, and such discipline or termination shall not be subject to 
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APPENDIX A 

FRINGE BENEFIT POLICY 

ADMINISTRATIVE AND SUPERVISORY ASSOCIATION 

 

HOURS OF WORK 

 
A. The normal workweek shall be eight (8) hours per day, Monday through Friday and forty 

(40) hours per week.  However, employees may, from time to time, find it expedient to 
depart from the normal work schedule in order to adequately accomplish their assigned tasks.  
In that event, necessary arrangements will be made with the immediate supervisor or 
department head on a department by department basis.    

 
B. The Memorandum of Understandings regarding the 38-hour work week, dated September 9, 

2009 and February 23, 2011, shall remain in effect with the following change:  Effective July 
1, 2011 the work week shall be increased from 38 hours to 40 hours and a full day shall be 
increased from 9.5 hours to 10 hours. 

   
LEAVE OF ABSENCE 

 
An employee may be granted a leave of absence without pay for reasons other than those 
covered by the Family Medical Leave Act upon approval by the City Manager.  For any leave of 
absence exceeding thirty (30) days, all benefits shall cease except for seniority and term life 
insurance.  In addition, the Employer shall continue to pay for health, dental and vision insurance 
premiums for two full calendar months after the calendar month in which the unpaid leave 
began.  Any request for leave shall be in writing, stating reasons, signed by the employee, and 
given to the department head.  Approval shall be at the Employer’s discretion, and any decision 
shall be in writing.  
 

FAMILY AND MEDICAL LEAVE 

 
The Employer will provide eligible employees with unpaid leave for covered family and medical 
reasons as provided in the Family and Medical Leave Act (FMLA) and its published regulations.  
FMLA leave shall be administered in accordance with the Employer’s FMLA policy, as it may 
be amended from time to time.   
 

SICK LEAVE 
 
A. Employees shall earn and be granted paid sick leave according to the following schedule: 
 

1. Employees shall accumulate sick leave at the rate of eight (8) hours for each full calendar 
month of employment exclusive of leaves of absence without pay.   
 

2. Effective January 1, 2015, an employee who has a balance of sick leave of sixteen (16) 
hours or greater, shall have the sick leave hours recorded in an “old sick leave bank.”  
The employee shall not be permitted to accumulate additional sick hours in the “old sick 
leave bank” after January 1, 2015.  The employee may use the “old sick leave bank” for 
sick leave purposes after exhausting the “new sick leave bank.”  An employee with less 
than sixteen (16) hours of sick leave on January 1, 2015 shall have the hours moved to 
the “new sick leave bank.” 
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3. Employees shall receive eight (8) hours pay for each sixteen (16) hours of accumulated 
sick leave in their “old sick leave bank” upon retirement, death, or termination of 
employment, except for cause.  
 
After January 1, 2015, employees shall receive one (1) hour pay for each two (2) hours of 
accumulated sick leave in their “new sick leave bank”, with a maximum pay off of 200 
hours (accumulation of 400 hours or more) upon retirement, death, or termination of 
employment, except for cause. 

 
4. Subject to the discretionary approval by the department head, whenever an unusual or 

emergency situation exists involving the health or well-being of a member of the 
employee’s immediate family, sick leave may be granted for a period not to exceed five 
(5) days.  Immediate family shall mean the father, mother, brothers, sisters, grandparents, 
spouse, children, grandchildren, father-in-law, mother-in-law, sister-in-law, brother-in-
law, and stepchildren, including relatives of the spouse as so listed.  

 
5. Sick leave days may be converted to additional vacation days not to exceed forty (40) 

hours for the employee who has at least five (5) years-service with the Employer and four 
hundred (400) or more accumulated hours of sick leave.  Employees with at least ten (10) 
years of service with the Employer and eight hundred (800) or more accumulated hours 
of sick leave may convert up to eighty (80) hours of sick leave.  An employee may 
convert only once in a fiscal year.  For the purposes of calculating accumulated hours of 
sick leave, the employer will combine both the old and new sick leave banks, with the 
hours being converted first from the new bank. 

 
B. Sick Leave Incentive.  On or before the last pay period in November, any employee having a 

minimum of eighteen (18) months of continuous service shall receive an amount equal to two 
dollars ($2.00) for each eight (8) hours of unused sick leave for the preceding twelve (12) 
months times the number of whole years of continuous service with the Employer 
determined as of November 1.  In addition, employees up to the fifth year of employment 
will receive an additional bonus of fifty ($.50) over the two dollars ($2.00).  The maximum 
sick leave incentive shall be $500. 

 
C. Disability Income Plan.  In addition to the present sick leave benefits, employees are eligible 

for an income maintenance plan that will provide an employee with an income allowance of 
seventy-five percent (75%) of regular pay for a period of one year in the event of any 
disability that would prevent the employee from performing the job.  This allowance shall 
begin only after all of the employee’s accrued sick leave and vacation leave balances have 
been exhausted.  Effective July 1, 2021, the Disability Income Plan shall be limited to a 
cumulative total of 26 weeks in the employee’s lifetime.  However, an employee may earn 
back one week of the benefit for each consecutive twelve (12) month period that the 
employee did not use benefits under the Disability Income Plan. 

 
D. Workers’ Compensation.  Whenever an employee receives workers’ compensation, the 

following shall determine what benefits shall continue: 
 

1. Up to and including one full calendar month, all benefits shall be received or accrued. 
 
2. For the second full calendar month up to, but not exceeding, twenty-six (26) weeks, 

holiday pay and personal leave days shall be excluded.   
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3. After twenty six (26) weeks, seniority, life insurance, and health insurance shall continue. 
 

4. During the time an employee is receiving workers’ compensation benefits, the employee 
shall be paid the difference between such benefits and the employee’s net salary or wage 
for a period of twenty-six (26) weeks.  After said 26-week period, if the employee is still 
receiving worker’s compensation benefits, the employee may use sick leave to obtain the 
difference.  The Employer may require an employee on workers’ compensation to 
perform other than the employee’s normal duties if the employee is able to do so.  If such 
employee refuses to perform such other duties, the Employer may terminate the 
difference between the benefits being received under the workers’ compensation benefits 
and the employee’s net salary or wage.  

 
5. An employee off work due to an on-the-job injury, receiving worker’s compensation 

benefits, is entitled to a supplemental benefit from the Employer for a maximum of 
twenty-six (26) weeks.  If the employee is released by a doctor to return to full duties and 
subsequently sustains a new injury or reinjury of the previous condition, the employee 
shall be entitled to a full 26-week period.  If an employee is released to return to work by 
a doctor with work restrictions and is unable to perform any work offered by the 
Employer, any subsequent loss of workdays or weeks will be covered only for those 
weeks remaining from the original 26-week period.  Should said employee suffer a new 
injury while working on restricted duty, the employee would be entitled to a full 26-week 
benefit period.  

 
VACATION LEAVE 

 

A. Vacation credits shall be determined as follows: 
 

1. Vacation credits shall be determined by full calendar months worked. 
 

2. New employees shall be credited with vacation on January 1 of the calendar year 
following the employee’s date of hire as follows: 

 
Regular Employee Department Head 

Hired January 1 to June 30        80 hours                  120 hours 
Hired July 1 to December 31        40 hours                    60 hours 
 

3. After the employee’s first year of employment, vacation shall be earned and accumulated 
as follows: 

Regular Employee Department Head 
 After one year of service        80 hours                  120 hours 
 After two years of service      104 hours                128 hours 
 After three years of service      104 hours                136 hours 
 Thereafter, earn eight hours additional 
 per year to a maximum:      176 hours       200 hours   
      

4. Vacation is credited on January 1 of each calendar year. 
 

B. Payment of vacation: 
 

1. Vacation is paid in accordance with the Employer’s normal payroll procedures when the 
employee takes it. 
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2. An employee may receive pay in lieu of time off for one-half of any one (1) year’s 

entitlement. The employee may choose this option once each calendar year.   
 

3. Employees with a vacation accrual on December 31, 2014 of over two years entitlement 
shall forfeit such time over two years.  After being credited for vacation in January 2015, 
employees will receive a one-time payment for vacation balance in excess of two (2) 
years entitlement.  After the initial one-time payout, the maximum vacation accrual is 
two (2) years entitlement.   

 
4. Payment for accrued vacation shall be made upon retirement, death, or termination of 

employment.  Effective January 1, 2015, the maximum payment is two (2) years 
entitlement.  

 

HOLIDAYS 

 
Holiday leaves with pay shall be as follows: 
 

 Day before New Year’s Day 
 New Year’s Day 
 Good Friday 
 Easter (Police only) 
 Memorial Day 
 Independence Day 
 Labor Day 
 Veteran’s Day (November 11) 
 Thanksgiving  
 Day following Thanksgiving 
 Day before Christmas 
 Christmas 

 
For those employees whose workweek is normally Monday through Friday, if a holiday falls on 
a Saturday, then Friday shall be observed, and if a holiday falls on a Sunday, then Monday shall 
be observed.  Exception:  Whenever Christmas Eve and New Year’s Eve fall on either Saturday 
or Sunday, the holidays shall be observed on Fridays.  
 
In addition to the above holidays, employees shall receive three personal days each fiscal year.  
Personal days that are not used during the fiscal year will be lost.  
 
 

BEREAVEMENT LEAVE 

 
A. Whenever any one of the following persons dies and the employee assists in the funeral 

arrangements, attends the funeral or attends any post funeral functions or arrangements, the 
employee shall be entitled to receive time off from work with pay for a period not to exceed 
three (3) days (except for spouse or child which shall be five (5) days) for the following: 
father, mother, brother, sister, father-in-law, mother-in-in-law, brother-in-law, sister-in-law, 
son-in-law, daughter-in-law, step-parent, grandparent, and grandchild.  Also included are 
stepchildren who have been permanently residing with the employee.  Five (5) days off 
shall also be permitted in the case of a miscarriage or still birth, experienced by an 
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employee or the employee’s spouse, if a funeral or memorial service occurs, or if the fetus 
met the state standards set forth in MCLA 333.2803(2).  In other cases, the employee may 
be permitted to use sick time in an amount appropriate to the circumstances.  

 
B. For the following persons, the employee shall be entitled to one (1) day off with pay to 

attend the funeral:  niece, nephew, aunt, uncle, and spouse’s grandparents.  In addition, the 
employee may elect to take an additional two (2) days from the employee’s sick time for a 
total of three (3) days.    

 
C. Subject to discretionary approval of the department head, an employee may be granted time 

off with pay for the purposes as stated above for relatives who were closely associated with 
the employee or the employee’s spouse or to attend the funeral services of an employee or 
former employee of the Employer. 
 

D. Time off without pay to attend a funeral for other than the persons specified herein may be 
arranged upon approval of the department head or the City Manager.   
 

E. Days off under this policy may only be taken beginning with the day of the death through 
the day after the funeral, except for spouse and child, which shall be any five (5) successive 
workdays of which one (1) of the days shall be the funeral. 

 
 

MILITARY LEAVE 

 
A. Employees on military leave will be treated in accordance with applicable law. 

 
B. The employee shall be granted such leave upon presentation of report-to-duty orders.  The 

employee shall be paid the difference between the amount received for such training and net 
salary.  Except for seniority, all benefits and supplemental pay shall cease after fifteen (15) 
days. 

 
C. An employee who is called out by and serves on emergency duty for any of the Armed 

Forces Reserve Training Units or the Michigan National Guard shall be paid the difference 
between the amount received for such duty and new salary for each day of duty for a period 
not to exceed five (5) working days.  All other benefits shall continue. 

 
D. An employee required to have a pre-induction physical exam shall receive full pay while 

absent for said exam for a period not to exceed two (2) working days. 
 

 

JURY DUTY 

 

In the event an employee is summoned for jury duty or as a witness in a case in which the 
employee is not a party, a paid leave of absence shall be granted for that purpose, provided the 
court order, subpoena, or summons is presented to the supervisor or department head.  The 
employee shall be expected to be at work during the regular working hours when not required to 
be in court.  Any monies or fees received shall be given or assigned to the Employer.  The 
Employer will reimburse the employee for mileage to and from court from the employee’s place 
of employment plus actual parking fees, provided the costs shall not exceed the monies or fees 
received by the employee from the court.   
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INSURANCE 

 
Section 1. Health. The Employer shall provide each employee and the employee’s dependents 
with group health coverage, which shall include the following: 

 
A. The benefits provided under the Employer’s sponsored plan, which shall be at least those 

in effect January 1, 2017. 
 

B. The prescription co-pay shall be $10 for generic drugs, $30 for preferred name brand 
drugs and $60 for non-preferred name brand drugs. 
 
Effective July 1, 2017, the prescription drug coverage shall change from an open 
formulary to a closed formulary. 

 
Effective July 1, 2017, the prescription co-pay for specialty drugs shall be 20% of the 
cost with a maximum of $100 per prescription per fill.  

 
Effective July 1, 2018, The prescription co-pay shall be $10 for generic drugs, $40 for 
preferred name brand drugs, and $70 for non-preferred name brand.   

 
C. Effective July 1, 2016, the office visit co-pay shall be $20.  Co-pays for using a specialist 

shall be $30 (unless the specialist is the member’s primary care physician, in which case 
it shall be $20), $40 for using an urgent care facility, $100 for using a hospital emergency 
room (waived if admitted), and $100 for imaging services (maximum two imaging co-
pays per year). 

 
Effective July 1, 2021, the office visit co-pay shall be $25.  Co-pays for using a specialist 
shall be $40 (unless the specialist is the member’s primary care physician, in which case 
it shall be $25), $50 for using an urgent care facility, $150 for using a hospital emergency 
room (waived if admitted), and $125 for imaging services (maximum three imaging co-
pays per year). 
 

Section 2. Employee Contribution.  Employees shall contribute twenty percent (20%) toward the 
cost of their premium for health insurance.  The premium shall be that recommended by the 
Employer’s Third Party Administrator (TPA) or insurer as applicable. The Employee 
contribution may be paid on a pre-tax basis through the Employer’s Flex Plan. 

 
Section 3. Opt Out.  Employees may opt out of the City’s health plan (excluding dental and 
vision) and receive $100 each payroll period in lieu of the health benefit.  An employee who opts 
out of the plan may not be covered in the plan as a spouse or dependent.  An employee who opts 
out and loses health care coverage through no fault of his or her own will be permitted to reenter 
the plan at the time coverage is lost. Opt out is subject to plan requirements. 

 
Section 4. New Insurance Plan. The Employer shall have the right to change to another insurance 
carrier or health plan providing the coverage shall be generally equivalent as listed above and the 
Bargaining Committee of the Association has a timely opportunity to review and comment upon 
any change in a reasonable period of time before the change becomes effective.  Any 
disagreements concerning the application of this section will be subject to the contractual 
grievance and arbitration procedure. 
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Section 5. Alternate Health Insurance Plan.  The Employer may offer alternative health plans, 
such as high deductible plans and health savings accounts, on a voluntary basis.  The employee 
contribution for such plans may be less than the contribution for the current health plan. 
 
Section 6. Affordable Care Act.  In the event it is determined that the City will become liable for 
any excise tax on health care coverage under the Affordable Care Act (“ACA”) (commonly 
known as the “Cadillac tax”), or for any similar tax, penalty, or fine under the ACA, this 
Agreement shall immediately reopen on the subject of health care coverage and the parties shall 
immediately meet to bargain for the purpose of modifying the Agreement so as to eliminate all 
such taxes, penalties, or fines for the City. 
 
Section 7.  Dental and Vision. All employees and their dependents who are enrolled or eligible to 
be enrolled in the Employer’s sponsored health plan shall be covered by the dental and vision 
plan, of which benefits shall be at least those in effect January 1, 2014.  

 
Section 8. Flexible Benefits. Employees are eligible to participate in the City of Wyoming’s 
Flexible Spending Plan in accordance with the terms and conditions of the Summary Plan 
Description. 
 
Section 9. Life Insurance. The Employer shall provide each employee with life insurance based 
on two time’s annual salary up to a maximum of $50,000, but no less than $25,000.  
 

 

LONGEVITY PAY 

 
For full years of service completed by November 1 of each year, employees shall receive the 
following: 
 

  5 Years $825 
10 Years $925 
15 Years $1025 
20 Years $1125 
25 Years $1175 
30 Years $1225 
35 Years $1275 

 

 

EDUCATIONAL REIMBURSEMENT 

 
Employees desiring to take job related classes must first have the same approved by the City 
Manager prior to said classes being taken.  The employee shall then be reimbursed for tuition 
and required books up to six (6) credit hours per term if the school is on a semester schedule and 
eight (8) hours per term if on a quarter schedule.  Reimbursement for tuition will not exceed the 
graduate rate for courses at Grand Valley State University in effect at the time the course was 
taken.  The Employer shall not reimburse registration, parking, or other such additional fees 
charged by the school.  An employee who has three (3) or more courses reimbursed by the 
Employer must remain with the City for at least two (2) years after the last class is completed or 
shall refund the Employer the cost of tuition and books which were reimbursed for the last two 
years of employment.   
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PENSION – DEFINED BENEFIT AND DEFINED CONTRIBUTION 

 
Section 1. Defined Benefit 
 

A. An employee is eligible to participate in the Defined Benefit Plan if 1) the employee 
starts employment with the Employer before  September 6, 2005 and/or is not eligible to 
be enrolled in the Employer’s Defined Contribution Plan (as set forth in the City of 
Wyoming Defined Contribution Plan) because of previous employment with the 
Employer, or 2) the employee enters the bargaining unit from another City position in 
which the employee is enrolled in the Employer’s sponsored Defined Benefit Plan 
(eligibility is set forth in the Employer’s Defined Benefit Plan). 
 

B. Multiplier and Pension Options.  The multiplier shall be 2.35% of final average  
compensation for all service accrued before July 1, 2016. 

 
The multiplier shall be 2.15% of the final average compensation for all service accrued 
on or after  July 1, 2016 and before July 1, 2018.  The multiplier shall be 1.95% of final 
average compensation for all service accrued on or after July 1, 2018.  This shall apply to 
employees  who are currently participants in the Defined Benefit Plan, unless they elect 
one of the following options: 

 
1. Employees currently participating in the Defined Benefit Plan may make an 

irrevocable election to continue the 2.35% multiplier effective July 1, 2016 and 
contribute 1% of base wages to the Defined Benefit Plan each pay period beginning 
the first full pay period after June 30, 2016 and before July 1, 2018 and 2% of wages 
to the Defined Benefit Plan each pay period beginning the first full pay period after 
June 30, 2018 until the employee terminates employment or the June 30 following the 
date the employee makes a timely election under 2) below.  This election must be 
made on a form to the Employer by May 1, 2016.  Participants in the Defined Benefit 
Plan are subject to the rules and regulations of the Defined Benefit Plan. 

 
2. Employees currently participating in the Defined Benefit Plan may make an 

irrevocable election to freeze their accrued benefit under the Defined Benefit Plan and 
become a participant in the Defined Contribution Plan.  This election must be made 
on a form provided by the Employer.  The employee must submit the election form to 
the Employer by May 1 of a given year for the change to be effective July 1 of that 
year.  Participants in the Defined Contribution Plan are subject to the rules and 
regulations of the Defined Contribution Plan.          
                                                                

3.   An employee who elects to participate in the Defined Contribution Plan shall not be 
credited with any years of service under the Defined Benefit Plan after June 30 of the 
year in which his or her accrued benefit under the Defined Benefit Plan is frozen. 

 
C. Effective for employees retiring after July 1, 2007, who were members of the 

Administrative and Supervisory Association before July 1, 2007 and retire under the 
early retirement provisions of the Retirement Plan shall not have a reduction factor 
applied to the employees’ early retirement benefit.   
 
Employees who become members of the Administrative Association after July 1, 2007 
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and who retire after July 1, 2007 shall have two tenths of one percent (.002) reduction for 
each month before age 60 that they retire under the provisions of the early retirement 
benefit unless they have 25 years of service, in which case they shall not have a reduction 
factor applied to the early retirement benefit. 

 
D. Any payments under this Pension Plan shall be coordinated pursuant to MCL 418.354  

of the Workers’ Disability Compensation Act.  Except that an employee who is receiving 
a duty disability retirement benefit and has 25 years of service or has attained age 50 and 
has 10 years of service shall have the workers’ compensation indemnity benefit 
coordinated so that the combination of Employer’s retirement benefit and workers’ 
compensation benefit is equal to 95% of the employee’s net (gross less taxes) base salary 
or wage at time of retirement.  However, full coordination shall apply when the retiree 
attains age 62. 

 
E. The “pop up” shall be a benefit payment option. 

 
F. The C.P.I. adjustment is included in the Defined Benefit Plan. 

 
G. Current employees under the Defined Benefit Plan may make an irrevocable choice to 

participate in the Defined Contribution Plan at the start of each plan year. 
 

Section 2. Defined Contribution Plan 
 

A. An employee is eligible to participate in the Defined Contribution Plan if 1) the employee 
starts employment with the Employer on or after September 6, 2005 and/or is not eligible 
to be enrolled in the Employer’s Defined Benefit Plan (as set forth in the City of 
Wyoming Defined Benefit Plan) because of previous employment with the Employer, or 
2) the employee enters the bargaining unit from another City position in which the 
employee is enrolled in the Employer’s sponsored Defined Contribution Plan, or 3) an 
employee made a timely election to transfer from the Defined Benefit Plan (eligibility is 
set forth in the Employer’s Defined Contribution Plan). 
 

B. The Employer shall contribute 8% of an employee’s base pay into an approved 401(a) 
pension plan. An employee shall be eligible to participate in the plan at the time 
employment begins and shall be fully vested after one (1) year of service.  Base pay shall 
mean salary or wages received for regular hours worked, salary or wages while absent 
from work on account of illness, vacation and holiday time taken.  Base pay shall not 
include any remuneration or reimbursement not specifically stated above including, but 
not limited to, payments received for overtime, shift premium, disability income plan, 
workers’ compensation; or payments made at the time of termination of employment for 
unused sick leave, accrued vacation time and/or other severance pay.  An employee may 
contribute accumulated payoff of vacation and/or sick leave at the time of termination of 
employment subject to plan provisions. 

 
 

RETIREE HEALTH INSURANCE, POST EMPLOYMENT HEALTH PLAN 

AND RETIREE LIFE INSURANCE 

 
Section 1. Retiree Health Care Insurance 

 
A. For any employee who retires on or after July 1, 1998 and is not under the Post Employment 
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Health Plan (PEHP), the Employer shall pay toward health care insurance or available 
Employer sponsored health care plans the following amounts: 

 
1) The Plan provides an Employer paid benefit in accordance with the Retiree Medical 

Trust and Benefit Policy. 
 
2) The health care insurance or available sponsored health care plan provided to retirees 

under this section shall at all times be the same as that provided to bargaining unit 
members actively employed by the Employer.  Before significant plan changes are 
implemented the Employer would provide advance written notice to retirees and 
provide an opportunity to meet and discuss plan changes. 

 
B. Retiree Health Contribution 

 
1. The following changes shall apply to the retiree health insurance benefit for employees 

who are eligible for the Defined Benefit Plan (Retiree Medical Trust). This shall be 
effective for those who retire on the later of January 30, 2015 or the date a contribution to 
retiree health insurance is approved by another bargaining unit: 
 
Retirees shall contribute a percentage of the cost of their health insurance in accordance 
with the following scale. The premium shall be that recommended by the Employer’s 
Third Party Administrator (TPA) or insurer as applicable. 

 
Full Years of Service   Retiree Contribution 
Less than 10    Not vested, no DB retiree health benefit 
10-14     30% 
15-19     20% 
20+     0% 
 

2. An employee hired after July 1, 2004, must have completed five (5) years of service to be 
eligible for the retiree health insurance benefit.  The Employer shall contribute four 
percent (4%) toward the cost of the premium for the retiree and the retiree’s eligible 
spouse beginning after five years of service.  For each additional year of service, the 
Employer shall contribute an additional four percent (4%) per year to a maximum 
employer contribution of  no greater than the percentage contributed by the Employer for 
active employees.  This section shall also apply to employees who were previously 
members of another bargaining unit and are under a plan in which the retiree health 
benefit is earned based on years of service. 
 

C. A retiree shall not be eligible for Employer sponsored medical coverage if the retiree is 
eligible to obtain any other medical coverage either on account of the retiree’s post-
retirement employment or the employment of the retiree’s spouse.  However, if such medical 
coverage is not equivalent to the coverage provided by the Employer, the Employer will 
supplement that coverage to provide an equivalent package to the Employer’s. 

 

Section 2. Post-Employment Health Plan.  An employee shall be eligible to participate in the 
Employer’s sponsored Post Employment Health Plan (PEHP) if: 1) the employee starts 
employment with the Employer on or after July 2, 2007 and is not eligible to be enrolled in the 
Employer’s retiree medical plan (as set forth in the Retiree Medical Trust and Benefit Policy) 
because of previous employment with the Employer; or 2) the employee enters the bargaining 
unit from another City position in which the employee is enrolled in the Employer’s PEHP 
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(eligibility is set forth in the Post Employment Health Plan).  The PEHP is an investment account 
that the employee may use for post employment medical expenses and/or insurance premiums.   

 
A. The Employer shall make a contribution to the PEHP on behalf of each eligible 

employee.  Employees will be allowed to direct the investment of contributions made for 
them among investment options made available by the PEHP plan administrator.  The 
amount of the contribution shall be the following: A flat dollar amount per pay period 
adjusted as of July 1 of each fiscal year with the amount based on 4% of the combined 
average of the bargaining unit PEHP participants’ compensation in the preceding 
calendar year.  A participant who has less than a full calendar year of compensation will 
have his or her compensation counted on the basis of annual base wage.  Compensation 
shall have the same meaning as under Section 2.6 of the PEHP. An employee who is 
receiving worker’s compensation benefits and the difference between his or her net salary 
or wage, shall continue to receive the 4% flat rate Employer contribution.  Participants in 
the PEHP shall be subject to the terms and conditions of the Plan as established by the 
Employer.  An employee who is eligible to participate in the PEHP shall not be eligible 
to participate in the Employers Retiree Medical Plan (as set forth in the Retiree Medical 
Trust and Benefit Policy and the PEHP); but will be eligible to purchase the group health 
coverage the Employer makes available to active employees and other retirees.  Plan 
rules and regulations for the PEHP are solely governed by the Post Employment Health 
Plan and the PEHP plan administrator.   
 

B. In the event of a duty death, the employee’s spouse and eligible dependents shall have 
their Employer sponsored health, dental, and vision insurance paid for by the Employer 
for five (5) years.  The Employer’s insurance shall be secondary to Medicare.  Employer 
sponsored insurance shall be coordinated with any other insurance the spouse or eligible 
dependents are able to obtain.   
 

C. The Employer shall have the right to provide employees with an option to make an 
irrevocable choice to convert to the PEHP.  Participants in the PEHP are subject to the 
rules and regulations of the Employer’s sponsored Plan. 
 

Section 3. Buyout.  
The Employer may offer employees a buyout of retiree health insurance on a voluntary basis. 
 
Section 4. Retiree Life Insurance.  Retirees between the ages of 55 and 65 shall be provided life 
insurance in the amount of $5,000. Effective January 16, 2017, this section is no longer 
applicable. 
 

 

WAGES 

 
Wages for July 1, 2014, July 1, 2015, and July 1, 2016, shall be governed by the Pay for 
Performance Compensation System; however, the minimum wage increase shall not be less than 
1%. 
 
Wage increases for future years shall be as follows (the Pay for Performance Compensation 
System shall not apply in these years): 
 

 January 23, 2017:  1.75% 
 July 1, 2017:   2.50% 
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 July 1, 2018:  2.25% 
 July 1, 2019:  2.00% 
 July 1, 2020:  1.50% 
 July 1, 2021:  1.00% 

 
 

MISCELLANEOUS 

 
A. New hires shall mean employees who are newly hired by the Employer in any full-time 

capacity after July 1, 2004.  An employee hired before July 1, 2004, who terminates 
employment and is subsequently rehired, will not be considered a new hire if qualified under 
one of the following conditions: 

 
1) The employee was vested in the Employer’s pension plan prior to terminating 

employment; or, 
 

2) The employee is rehired within eighteen (18) months of terminating employment. 
 
B. Except as specifically changed in this agreement, all other terms, conditions and benefits 

shall not be changed or reduced from those in effect in the previous agreement.   
 



This reflects the

January 23, 2017

1.75% Increase

CLASS CLASSIFICATION RANGE HOURLY MONTHLY

CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ---------- ---------- ---------- --------------- --------------- ----------------- --------------------

CLERICAL AND ADMINISTRATIVE       

------------------------------------------------------------------

15062 Administrative Specialist A16 21.53 27.11 3,731.87 4,699.07 44,782.40   56,388.80      

15150 Deputy Clerk A18 24.06 30.38 4,170.40 5,265.87 50,044.80   63,190.40      

15020 Administrative Aide (closed 10/21/13) A20 26.67 33.66 4,622.80 5,834.40 55,473.60   70,012.80      

15252 Housing Maintenance Supervisor A20 26.67 33.66 4,622.80 5,834.40 55,473.60   70,012.80      

15248 Facilities Coordinator    A22 28.19 35.69 4,886.27 6,186.27 58,635.20   74,235.20      

15350 Risk Control Supervisor A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      

15250 Housing Director A36 36.68 46.51 6,357.87 8,061.73 76,294.40   96,740.80      

15260 Information Technology Supervisor A32 33.46 42.38 5,799.73 7,345.87 69,596.80   88,150.40      

ACCOUNTING AND RELATED   

------------------------------------------------------------------   

15010 Accountant                                    A22 28.19 35.69 4,886.27 6,186.27 58,635.20   74,235.20      

15190 Deputy Treasurer A22 28.19 35.69 4,886.27 6,186.27 58,635.20   74,235.20      

15358 Senior Accountant A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      

15110 City Treasurer A40 38.34 48.57 6,645.60 8,418.80 79,747.20   101,025.60    

  

PROPERTY APPRAISAL   

------------------------------------------------------------------   

15140 Assessing Administrator A32 33.46 42.38 5,799.73 7,345.87 69,596.80   88,150.40      

15090 City Assessor A48 41.16 52.24 7,134.40 9,054.93 85,612.80   108,659.20    

  

PLANNING AND RELATED   

------------------------------------------------------------------   

15122 Community Services Coordinator A18 24.06 30.38 4,170.40 5,265.87 50,044.80   63,190.40      

15240 Economic Development Coordinator A30 32.76 41.45 5,678.40 7,184.67 68,140.80   86,216.00      

15310 Principal Planner A30 32.76 41.45 5,678.40 7,184.67 68,140.80   86,216.00      

15080 Chief Building Inspector A36 36.68 46.51 6,357.87 8,061.73 76,294.40   96,740.80      

15100 City Planner A36 36.68 46.51 6,357.87 8,061.73 76,294.40   96,740.80      

15078 Building Inspections Supervisor A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      

PARKS AND RECREATION   

------------------------------------------------------------------   

15387 Therapeutic Recreation Specialist A12 20.83 26.31 3,610.53 4,560.40 43,326.40   54,724.80      

15345 Recreation Programmer I A12 20.83 26.31 3,610.53 4,560.40 43,326.40   54,724.80      

15346 Recreation Programmer II A18 24.06 30.38 4,170.40 5,265.87 50,044.80   63,190.40      

15340 Rec. Activities Coordinator A20 26.67 33.66 4,622.80 5,834.40 55,473.60   70,012.80      

15347 Recreation Supervisor A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      

15300 Parks & Facilities Supervisor A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      

  

CLASSIFICATION AND SALARY SCHEDULE

ADMINISTRATION

ANNUAL based 

on 2080 hours
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CLASS CLASSIFICATION RANGE

CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ---------- ---------- ---------- --------------- --------------- ----------------- --------------------

ENGINEERING AND PUBLIC WORKS   

------------------------------------------------------------------   

15120 Civil Engineer A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      

15280 Fleet Services Supervisor A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      

15330 Public Works Supervisor A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      

15125 Contracts & Procurement Supervisor A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      

15360 Senior Civil Engineer                      A34 34.32 43.57 5,948.80 7,552.13 71,385.60   90,625.60      

15066 Assistant. Dir of PW-Eng. A40 38.34 48.57 6,645.60 8,418.80 79,747.20   101,025.60    

15065 Assistant. Dir of PW-Maint. A40 38.34 48.57 6,645.60 8,418.80 79,747.20   101,025.60    

15170 Deputy Director of Public Works A48 41.16 52.24 7,134.40 9,054.93 85,612.80   108,659.20    

PUBLIC UTILITIES

------------------------------------------------------------------       

15370 Shop Foreman     A24 29.43 37.24 5,101.20 6,454.93 61,214.40   77,459.20      

15247 Environmental Services Supervisor A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      

15405 Utility Maintenance Manager A36 36.68 46.51 6,357.87 8,061.73 76,294.40   96,740.80      

15410 Utility Maintenance Supervisor (closed 8/3/16) A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      

15420 Utility Operations Supervisor A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      

15270 Laboratory Services Manager A36 36.68 46.51 6,357.87 8,061.73 76,294.40   96,740.80      

15430 Utility Plant Superintendent A40 38.34 48.57 6,645.60 8,418.80 79,747.20   101,025.60    

PUBLIC SAFETY

------------------------------------------------------------------

15355 RSVP Coordinator A12 20.83 26.31 3,610.53 4,560.40 43,326.40   54,724.80      

15290 Office Manager (closed 10/21/13) A22 28.19 35.69 4,886.27 6,186.27 58,635.20   74,235.20      

15385 Technical Support Supervisor A24 29.43 37.24 5,101.20 6,454.93 61,214.40   77,459.20      

JUDICIAL

------------------------------------------------------------------

15160 Deputy Court Administrator A24 29.43 37.24 5,101.20 6,454.93 61,214.40   77,459.20      

15130 Court Administrator A40 38.34 48.57 6,645.60 8,418.80 79,747.20   101,025.60    

15145 Court Recorder A12 20.83 26.31 3,610.53 4,560.40 43,326.40   54,724.80      

ANNUAL based 

MONTHLY on 2080 hours

CLASSIFICATION AND SALARY SCHEDULE

ADMINISTRATION

HOURLY
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This reflects the

January 23, 2017

1.75% Increase

HOURLY SCHEDULE - ADMINISTRATIVE  The following steps shall constitute the

basic hourly salary schedule for all administrative employees of the City:

WAGE

RANGE

NUMBER A B C D E F G H I J K

A10 19.71 20.19 20.67 21.12 21.59 22.14 22.68 23.18 23.70 24.30 24.91

A12 20.83 21.33 21.81 22.34 22.86 23.41 23.93 24.52 25.07 25.70 26.31

A14 21.00 21.53 22.03 22.56 23.07 23.64 24.18 24.74 25.31 25.89 26.48

A16 21.53 22.00 22.50 23.03 23.56 24.08 24.65 25.25 25.85 26.50 27.11

A18 24.06 24.65 25.22 25.82 26.43 27.05 27.67 28.36 29.04 29.72 30.38

A20 26.67 27.28 27.89 28.55 29.20 29.92 30.66 31.38 32.14 32.90 33.66

A22 28.19 28.87 29.53 30.23 30.96 31.72 32.44 33.24 34.04 34.89 35.69

A24 29.43 30.12 30.82 31.55 32.28 33.08 33.86 34.67 35.50 36.37 37.24

A26 30.00 30.73 31.46 32.21 32.95 33.80 34.63 35.46 36.27 37.18 38.05

A28 31.28 32.05 32.83 33.58 34.32 35.17 36.04 36.93 37.80 38.72 39.60

A30 32.76 33.53 34.31 35.14 35.98 36.85 37.74 38.62 39.52 40.50 41.45

A32 33.46 34.29 35.11 35.94 36.77 37.68 38.56 39.48 40.42 41.40 42.38

A34 34.32 35.17 36.04 36.93 37.80 38.73 39.62 40.64 41.63 42.59 43.57

A36 36.68 37.60 38.46 39.40 40.33 41.30 42.27 43.33 44.39 45.44 46.51

A38 37.52 38.43 39.34 40.28 41.27 42.28 43.29 44.32 45.33 46.48 47.62

A40 38.34 39.35 40.35 41.28 42.18 43.17 44.19 45.29 46.42 47.50 48.57

A42 39.28 40.20 41.17 42.20 43.21 44.24 45.27 46.38 47.51 48.67 49.82

A44 39.60 40.63 41.63 42.59 43.57 44.65 45.72 46.81 47.88 49.14 50.38

A46 40.92 41.91 42.90 43.94 44.98 46.10 47.21 48.36 49.53 50.72 51.95

A48 41.16 42.19 43.21 44.24 45.27 46.38 47.51 48.64 49.77 51.03 52.24

A50 42.93 43.98 45.01 46.12 47.23 48.41 49.59 50.78 52.01 53.29 54.60

A52 43.61 44.68 45.76 46.87 47.99 49.17 50.37 51.58 52.80 54.14 55.44

A54 43.77 44.81 45.87 47.01 48.15 49.31 50.49 51.72 52.96 54.24 55.54

A56 44.76 45.89 46.99 48.10 49.21 50.42 51.64 52.89 54.20 55.51 56.85

A58 46.83 47.99 49.15 50.37 51.55 52.80 54.06 55.37 56.71 58.11 59.52

2/8/2017 O:\Contracts (empl) and Classification Schedules\Administrative and Supervisory Association\2017\January 2017 Classification and Salary Schedule

20



This reflects the

July 1, 2017

2.5% Increase

CLASS CLASSIFICATION RANGE HOURLY MONTHLY

CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ---------- ---------- ---------- --------------- --------------- ----------------- --------------------

CLERICAL AND ADMINISTRATIVE       

------------------------------------------------------------------

15062 Administrative Specialist A16 22.07 27.79 3,825.47 4,816.93 45,905.60   57,803.20      

15150 Deputy Clerk A18 24.66 31.14 4,274.40 5,397.60 51,292.80   64,771.20      

15020 Administrative Aide (closed 10/21/13) A20 27.34 34.50 4,738.93 5,980.00 56,867.20   71,760.00      

15252 Housing Maintenance Supervisor A20 27.34 34.50 4,738.93 5,980.00 56,867.20   71,760.00      

15248 Facilities Coordinator    A22 28.89 36.58 5,007.60 6,340.53 60,091.20   76,086.40      

15350 Risk Control Supervisor A28 32.06 40.59 5,557.07 7,035.60 66,684.80   84,427.20      

15250 Housing Director A36 37.60 47.67 6,517.33 8,262.80 78,208.00   99,153.60      

15260 Information Technology Supervisor A32 34.30 43.44 5,945.33 7,529.60 71,344.00   90,355.20      

ACCOUNTING AND RELATED   

------------------------------------------------------------------   

15010 Accountant                                    A22 28.89 36.58 5,007.60 6,340.53 60,091.20   76,086.40      

15190 Deputy Treasurer A22 28.89 36.58 5,007.60 6,340.53 60,091.20   76,086.40      

15358 Senior Accountant A28 32.06 40.59 5,557.07 7,035.60 66,684.80   84,427.20      

15110 City Treasurer A40 39.30 49.78 6,812.00 8,628.53 81,744.00   103,542.40    

  

PROPERTY APPRAISAL   

------------------------------------------------------------------   

15140 Assessing Administrator A32 34.30 43.44 5,945.33 7,529.60 71,344.00   90,355.20      

15090 City Assessor A48 42.19 53.55 7,312.93 9,282.00 87,755.20   111,384.00    

  

PLANNING AND RELATED   

------------------------------------------------------------------   

15122 Community Services Coordinator A18 24.66 31.14 4,274.40 5,397.60 51,292.80   64,771.20      

15240 Economic Development Coordinator A30 33.58 42.49 5,820.53 7,364.93 69,846.40   88,379.20      

15310 Principal Planner A30 33.58 42.49 5,820.53 7,364.93 69,846.40   88,379.20      

15080 Chief Building Inspector A36 37.60 47.67 6,517.33 8,262.80 78,208.00   99,153.60      

15100 City Planner A36 37.60 47.67 6,517.33 8,262.80 78,208.00   99,153.60      

15078 Building Inspections Supervisor A28 32.06 40.59 5,557.07 7,035.60 66,684.80   84,427.20      

PARKS AND RECREATION   

------------------------------------------------------------------   

15387 Therapeutic Recreation Specialist A12 21.35 26.97 3,700.67 4,674.80 44,408.00   56,097.60      

15345 Recreation Programmer I A12 21.35 26.97 3,700.67 4,674.80 44,408.00   56,097.60      

15346 Recreation Programmer II A18 24.66 31.14 4,274.40 5,397.60 51,292.80   64,771.20      

15340 Rec. Activities Coordinator A20 27.34 34.50 4,738.93 5,980.00 56,867.20   71,760.00      

15347 Recreation Supervisor A28 32.06 40.59 5,557.07 7,035.60 66,684.80   84,427.20      

15300 Parks & Facilities Supervisor A28 32.06 40.59 5,557.07 7,035.60 66,684.80   84,427.20      

  

CLASSIFICATION AND SALARY SCHEDULE

ADMINISTRATION

ANNUAL based 

on 2080 hours
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CLASS CLASSIFICATION RANGE

CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ---------- ---------- ---------- --------------- --------------- ----------------- --------------------

ENGINEERING AND PUBLIC WORKS   

------------------------------------------------------------------   

15120 Civil Engineer A28 32.06 40.59 5,557.07 7,035.60 66,684.80   84,427.20      

15280 Fleet Services Supervisor A28 32.06 40.59 5,557.07 7,035.60 66,684.80   84,427.20      

15330 Public Works Supervisor A28 32.06 40.59 5,557.07 7,035.60 66,684.80   84,427.20      

15125 Contracts & Procurement Supervisor A28 32.06 40.59 5,557.07 7,035.60 66,684.80   84,427.20      

15360 Senior Civil Engineer                      A34 35.18 44.66 6,097.87 7,741.07 73,174.40   92,892.80      

15066 Assistant. Dir of PW-Eng. A40 39.30 49.78 6,812.00 8,628.53 81,744.00   103,542.40    

15065 Assistant. Dir of PW-Maint. A40 39.30 49.78 6,812.00 8,628.53 81,744.00   103,542.40    

15170 Deputy Director of Public Works A48 42.19 53.55 7,312.93 9,282.00 87,755.20   111,384.00    

PUBLIC UTILITIES

------------------------------------------------------------------       

15370 Shop Foreman     A24 30.17 38.17 5,229.47 6,616.13 62,753.60   79,393.60      

15247 Environmental Services Supervisor A28 32.06 40.59 5,557.07 7,035.60 66,684.80   84,427.20      

15405 Utility Maintenance Manager A36 37.60 47.67 6,517.33 8,262.80 78,208.00   99,153.60      

15410 Utility Maintenance Supervisor (closed 8/3/16) A28 32.06 40.59 5,557.07 7,035.60 66,684.80   84,427.20      

15420 Utility Operations Supervisor A28 32.06 40.59 5,557.07 7,035.60 66,684.80   84,427.20      

15270 Laboratory Services Manager A36 37.60 47.67 6,517.33 8,262.80 78,208.00   99,153.60      

15430 Utility Plant Superintendent A40 39.30 49.78 6,812.00 8,628.53 81,744.00   103,542.40    

PUBLIC SAFETY

------------------------------------------------------------------

15355 RSVP Coordinator A12 21.35 26.97 3,700.67 4,674.80 44,408.00   56,097.60      

15290 Office Manager (closed 10/21/13) A22 28.89 36.58 5,007.60 6,340.53 60,091.20   76,086.40      

15385 Technical Support Supervisor A24 30.17 38.17 5,229.47 6,616.13 62,753.60   79,393.60      

JUDICIAL

------------------------------------------------------------------

15160 Deputy Court Administrator A24 30.17 38.17 5,229.47 6,616.13 62,753.60   79,393.60      

15130 Court Administrator A40 39.30 49.78 6,812.00 8,628.53 81,744.00   103,542.40    

15145 Court Recorder A12 21.35 26.97 3,700.67 4,674.80 44,408.00   56,097.60      

ANNUAL based 

MONTHLY on 2080 hours

CLASSIFICATION AND SALARY SCHEDULE

ADMINISTRATION

HOURLY
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This reflects the
July 1, 2017

2.5% Increase
HOURLY SCHEDULE - ADMINISTRATIVE  The following steps shall constitute the
basic hourly salary schedule for all administrative employees of the City:

WAGE
RANGE

NUMBER A B C D E F G H I J K

A10 20.20 20.69 21.19 21.65 22.13 22.69 23.25 23.76 24.29 24.91 25.53
A12 21.35 21.86 22.36 22.90 23.43 24.00 24.53 25.13 25.70 26.34 26.97
A14 21.53 22.07 22.58 23.12 23.65 24.23 24.78 25.36 25.94 26.54 27.14
A16 22.07 22.55 23.06 23.61 24.15 24.68 25.27 25.88 26.50 27.16 27.79
A18 24.66 25.27 25.85 26.47 27.09 27.73 28.36 29.07 29.77 30.46 31.14
A20 27.34 27.96 28.59 29.26 29.93 30.67 31.43 32.16 32.94 33.72 34.50
A22 28.89 29.59 30.27 30.99 31.73 32.51 33.25 34.07 34.89 35.76 36.58
A24 30.17 30.87 31.59 32.34 33.09 33.91 34.71 35.54 36.39 37.28 38.17
A26 30.75 31.50 32.25 33.02 33.77 34.65 35.50 36.35 37.18 38.11 39.00
A28 32.06 32.85 33.65 34.42 35.18 36.05 36.94 37.85 38.75 39.69 40.59
A30 33.58 34.37 35.17 36.02 36.88 37.77 38.68 39.59 40.51 41.51 42.49
A32 34.30 35.15 35.99 36.84 37.69 38.62 39.52 40.47 41.43 42.44 43.44
A34 35.18 36.05 36.94 37.85 38.75 39.70 40.61 41.66 42.67 43.65 44.66
A36 37.60 38.54 39.42 40.39 41.34 42.33 43.33 44.41 45.50 46.58 47.67
A38 38.46 39.39 40.32 41.29 42.30 43.34 44.37 45.43 46.46 47.64 48.81
A40 39.30 40.33 41.36 42.31 43.23 44.25 45.29 46.42 47.58 48.69 49.78
A42 40.26 41.21 42.20 43.26 44.29 45.35 46.40 47.54 48.70 49.89 51.07
A44 40.59 41.65 42.67 43.65 44.66 45.77 46.86 47.98 49.08 50.37 51.64
A46 41.94 42.96 43.97 45.04 46.10 47.25 48.39 49.57 50.77 51.99 53.25
A48 42.19 43.24 44.29 45.35 46.40 47.54 48.70 49.86 51.01 52.31 53.55
A50 44.00 45.08 46.14 47.27 48.41 49.62 50.83 52.05 53.31 54.62 55.97
A52 44.70 45.80 46.90 48.04 49.19 50.40 51.63 52.87 54.12 55.49 56.83
A54 44.86 45.93 47.02 48.19 49.35 50.54 51.75 53.01 54.28 55.60 56.93
A56 45.88 47.04 48.16 49.30 50.44 51.68 52.93 54.21 55.56 56.90 58.27
A58 48.00 49.19 50.38 51.63 52.84 54.12 55.41 56.75 58.13 59.56 61.01
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This reflects the
July 1, 2018

2.25% Increase

CLASS CLASSIFICATION RANGE HOURLY MONTHLY
CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ----------- ---------- ---------- --------------- --------------- ----------------- --------------------

CLERICAL AND ADMINISTRATIVE       
------------------------------------------------------------------

15062 Administrative Specialist A16 22.57 28.42 3,912.13 4,926.13 46,945.60   59,113.60      
15150 Deputy Clerk A18 25.21 31.84 4,369.73 5,518.93 52,436.80   66,227.20      
15020 Administrative Aide (closed 10/21/13) A20 27.96 35.28 4,846.40 6,115.20 58,156.80   73,382.40      

15252 Housing Maintenance Supervisor A20 27.96 35.28 4,846.40 6,115.20 58,156.80   73,382.40      
15350 Risk Control Supervisor A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      
15250 Housing Director A36 38.45 48.74 6,664.67 8,448.27 79,976.00   101,379.20    
15260 Information Technology Supervisor A32 35.07 44.42 6,078.80 7,699.47 72,945.60   92,393.60      

ACCOUNTING AND RELATED   
------------------------------------------------------------------   

15010 Accountant                                    A22 29.54 37.40 5,120.27 6,482.67 61,443.20   77,792.00      
15190 Deputy Treasurer A22 29.54 37.40 5,120.27 6,482.67 61,443.20   77,792.00      
15358 Senior Accountant A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      
15110 City Treasurer A40 40.18 50.90 6,964.53 8,822.67 83,574.40   105,872.00    

  

PROPERTY APPRAISAL   
------------------------------------------------------------------   

15140 Assessing Administrator A32 35.07 44.42 6,078.80 7,699.47 72,945.60   92,393.60      
15090 City Assessor A48 43.14 54.75 7,477.60 9,490.00 89,731.20   113,880.00    

  

PLANNING AND RELATED   
------------------------------------------------------------------   

15122 Community Services Coordinator A18 25.21 31.84 4,369.73 5,518.93 52,436.80   66,227.20      
15240 Economic Development Coordinator A30 34.34 43.45 5,952.27 7,531.33 71,427.20   90,376.00      
15310 Principal Planner A30 34.34 43.45 5,952.27 7,531.33 71,427.20   90,376.00      
15080 Chief Building Inspector A36 38.45 48.74 6,664.67 8,448.27 79,976.00   101,379.20    
15100 City Planner A36 38.45 48.74 6,664.67 8,448.27 79,976.00   101,379.20    
15078 Building Inspections Supervisor A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      

PARKS AND RECREATION   
------------------------------------------------------------------   

15387 Therapeutic Recreation Specialist A12 21.83 27.58 3,783.87 4,780.53 45,406.40   57,366.40      
15345 Recreation Programmer I A12 21.83 27.58 3,783.87 4,780.53 45,406.40   57,366.40      
15348 Special Events and Marketing Programmer A12 21.83 27.58 3,783.87 4,780.53 45,406.40   57,366.40      
15346 Recreation Programmer II A18 25.21 31.84 4,369.73 5,518.93 52,436.80   66,227.20      
15340 Rec. Activities Coordinator A20 27.96 35.28 4,846.40 6,115.20 58,156.80   73,382.40      
15347 Recreation Supervisor A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      
15300 Parks & Facilities Supervisor A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      

  

CLASSIFICATION AND SALARY SCHEDULE
ADMINISTRATION

ANNUAL based 
on 2080 hours
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CLASS CLASSIFICATION RANGE
CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ----------- ---------- ---------- --------------- --------------- ----------------- --------------------

ENGINEERING AND PUBLIC WORKS   
------------------------------------------------------------------   

15120 Civil Engineer A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      
15280 Fleet Services Supervisor A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      
15360 Senior Civil Engineer                      A34 35.97 45.66 6,234.80 7,914.40 74,817.60   94,972.80      
15066 Assistant. Dir of PW-Eng. A40 40.18 50.90 6,964.53 8,822.67 83,574.40   105,872.00    
15065 Assistant. Dir of PW-Maint. A40 40.18 50.90 6,964.53 8,822.67 83,574.40   105,872.00    
15170 Deputy Director of Public Works A48 43.14 54.75 7,477.60 9,490.00 89,731.20   113,880.00    
15320 Public Services Supervisor A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      
15390 Traffic Safety Foreman                                                                                     A24 30.85 39.03 5,347.33 6,765.20 64,168.00   81,182.40      

PUBLIC UTILITIES
------------------------------------------------------------------       

15247 Environmental Services Supervisor A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      
15370 Shop Foreman (closed 7/1/18) A24 30.85 39.03 5,347.33 6,765.20 64,168.00   81,182.40      

15400 Utility Maintenance Foreman A24 30.85 39.03 5,347.33 6,765.20 64,168.00   81,182.40      
15405 Utility Maintenance Manager A36 38.45 48.74 6,664.67 8,448.27 79,976.00   101,379.20    
15420 Utility Operations Supervisor A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      
15430 Utility Plant Superintendent A40 40.18 50.90 6,964.53 8,822.67 83,574.40   105,872.00    
15270 Laboratory Services Manager A36 38.45 48.74 6,664.67 8,448.27 79,976.00   101,379.20    

PUBLIC SAFETY
------------------------------------------------------------------

15355 RSVP Coordinator A12 21.83 27.58 3,783.87 4,780.53 45,406.40   57,366.40      
15290 Office Manager (closed 10/21/13) A22 29.54 37.40 5,120.27 6,482.67 61,443.20   77,792.00      

15385 Technical Support Supervisor A24 30.85 39.03 5,347.33 6,765.20 64,168.00   81,182.40      

JUDICIAL
------------------------------------------------------------------

15160 Deputy Court Administrator A24 30.85 39.03 5,347.33 6,765.20 64,168.00   81,182.40      
15130 Court Administrator A40 40.18 50.90 6,964.53 8,822.67 83,574.40   105,872.00    
15145 Court Recorder A12 21.83 27.58 3,783.87 4,780.53 45,406.40   57,366.40      

ANNUAL based 
MONTHLY on 2080 hours

CLASSIFICATION AND SALARY SCHEDULE
ADMINISTRATION

HOURLY
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This reflects the
July 1, 2018

2.25% Increase
HOURLY SCHEDULE - ADMINISTRATIVE  The following steps shall constitute the
basic hourly salary schedule for all administrative employees of the City:

WAGE
RANGE

NUMBER A B C D E F G H I J K

A10 20.65 21.16 21.67 22.14 22.63 23.20 23.77 24.29 24.84 25.47 26.10
A12 21.83 22.35 22.86 23.42 23.96 24.54 25.08 25.70 26.28 26.93 27.58
A14 22.01 22.57 23.09 23.64 24.18 24.78 25.34 25.93 26.52 27.14 27.75
A16 22.57 23.06 23.58 24.14 24.69 25.24 25.84 26.46 27.10 27.77 28.42
A18 25.21 25.84 26.43 27.07 27.70 28.35 29.00 29.72 30.44 31.15 31.84
A20 27.96 28.59 29.23 29.92 30.60 31.36 32.14 32.88 33.68 34.48 35.28
A22 29.54 30.26 30.95 31.69 32.44 33.24 34.00 34.84 35.68 36.56 37.40
A24 30.85 31.56 32.30 33.07 33.83 34.67 35.49 36.34 37.21 38.12 39.03
A26 31.44 32.21 32.98 33.76 34.53 35.43 36.30 37.17 38.02 38.97 39.88
A28 32.78 33.59 34.41 35.19 35.97 36.86 37.77 38.70 39.62 40.58 41.50
A30 34.34 35.14 35.96 36.83 37.71 38.62 39.55 40.48 41.42 42.44 43.45
A32 35.07 35.94 36.80 37.67 38.54 39.49 40.41 41.38 42.36 43.39 44.42
A34 35.97 36.86 37.77 38.70 39.62 40.59 41.52 42.60 43.63 44.63 45.66
A36 38.45 39.41 40.31 41.30 42.27 43.28 44.30 45.41 46.52 47.63 48.74
A38 39.33 40.28 41.23 42.22 43.25 44.32 45.37 46.45 47.51 48.71 49.91
A40 40.18 41.24 42.29 43.26 44.20 45.25 46.31 47.46 48.65 49.79 50.90
A42 41.17 42.14 43.15 44.23 45.29 46.37 47.44 48.61 49.80 51.01 52.22
A44 41.50 42.59 43.63 44.63 45.66 46.80 47.91 49.06 50.18 51.50 52.80
A46 42.88 43.93 44.96 46.05 47.14 48.31 49.48 50.69 51.91 53.16 54.45
A48 43.14 44.21 45.29 46.37 47.44 48.61 49.80 50.98 52.16 53.49 54.75
A50 44.99 46.09 47.18 48.33 49.50 50.74 51.97 53.22 54.51 55.85 57.23
A52 45.71 46.83 47.96 49.12 50.30 51.53 52.79 54.06 55.34 56.74 58.11
A54 45.87 46.96 48.08 49.27 50.46 51.68 52.91 54.20 55.50 56.85 58.21
A56 46.91 48.10 49.24 50.41 51.57 52.84 54.12 55.43 56.81 58.18 59.58
A58 49.08 50.30 51.51 52.79 54.03 55.34 56.66 58.03 59.44 60.90 62.38
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This reflects the
July 1, 2019
2% Increase

CLASS CLASSIFICATION RANGE HOURLY MONTHLY
CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ----------- ---------- ---------- --------------- --------------- ----------------- --------------------
15010 Accountant                                    A22 30.13 38.15 5,222.53 6,612.67 62,670.40   79,352.00      
15020 Administrative Aide (closed 10/21/13) A20 28.52 35.99 4,943.47 6,238.27 59,321.60   74,859.20      

15062 Administrative Specialist A16 23.02 28.99 3,990.13 5,024.93 47,881.60   60,299.20      
15140 Assessing Administrator A32 35.77 45.31 6,200.13 7,853.73 74,401.60   94,244.80      
15066 Assistant. Dir of PW-Eng. A40 40.98 51.92 7,103.20 8,999.47 85,238.40   107,993.60    
15065 Assistant. Dir of PW-Maint. A40 40.98 51.92 7,103.20 8,999.47 85,238.40   107,993.60    
15078 Building Inspections Supervisor A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15080 Chief Building Inspector A36 39.22 49.71 6,798.13 8,616.40 81,577.60   103,396.80    
15090 City Assessor A48 44.00 55.85 7,626.67 9,680.67 91,520.00   116,168.00    
15100 City Planner A36 39.22 49.71 6,798.13 8,616.40 81,577.60   103,396.80    
15110 City Treasurer A40 40.98 51.92 7,103.20 8,999.47 85,238.40   107,993.60    
15120 Civil Engineer A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15124 Community Development Specialist A20 28.52 35.99 4,943.47 6,238.27 59,321.60   74,859.20      
15122 Community Services Coordinator A18 25.71 32.48 4,456.40 5,629.87 53,476.80   67,558.40      
15130 Court Administrator A40 40.98 51.92 7,103.20 8,999.47 85,238.40   107,993.60    
15145 Court Recorder A12 22.27 28.13 3,860.13 4,875.87 46,321.60   58,510.40      
15150 Deputy Clerk A18 25.71 32.48 4,456.40 5,629.87 53,476.80   67,558.40      
15160 Deputy Court Administrator A24 31.47 39.81 5,454.80 6,900.40 65,457.60   82,804.80      
15170 Deputy Director of Public Works A48 44.00 55.85 7,626.67 9,680.67 91,520.00   116,168.00    
15190 Deputy Treasurer A22 30.13 38.15 5,222.53 6,612.67 62,670.40   79,352.00      
15240 Economic Development Coordinator A30 35.03 44.32 6,071.87 7,682.13 72,862.40   92,185.60      
15247 Environmental Services Supervisor A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15280 Fleet Services Supervisor A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15250 Housing Director A36 39.22 49.71 6,798.13 8,616.40 81,577.60   103,396.80    
15252 Housing Maintenance Supervisor A20 28.52 35.99 4,943.47 6,238.27 59,321.60   74,859.20      
15260 Information Technology Supervisor A32 35.77 45.31 6,200.13 7,853.73 74,401.60   94,244.80      
15270 Laboratory Services Manager A36 39.22 49.71 6,798.13 8,616.40 81,577.60   103,396.80    
15290 Office Manager (closed 10/21/13) A22 30.13 38.15 5,222.53 6,612.67 62,670.40   79,352.00      

15300 Parks & Facilities Supervisor A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15310 Principal Planner A30 35.03 44.32 6,071.87 7,682.13 72,862.40   92,185.60      
15320 Public Services Supervisor A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15340 Rec. Activities Coordinator A20 28.52 35.99 4,943.47 6,238.27 59,321.60   74,859.20      
15345 Recreation Programmer I A12 22.27 28.13 3,860.13 4,875.87 46,321.60   58,510.40      
15346 Recreation Programmer II A18 25.71 32.48 4,456.40 5,629.87 53,476.80   67,558.40      
15347 Recreation Supervisor A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15350 Risk Control Supervisor A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15355 RSVP Coordinator A12 22.27 28.13 3,860.13 4,875.87 46,321.60   58,510.40      
15358 Senior Accountant A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15360 Senior Civil Engineer                      A34 36.69 46.57 6,359.60 8,072.13 76,315.20   96,865.60      
15370 Shop Foreman (closed 7/1/18) A24 31.47 39.81 5,454.80 6,900.40 65,457.60   82,804.80      

15348 Special Events and Marketing Programmer A12 22.27 28.13 3,860.13 4,875.87 46,321.60   58,510.40      
15385 Technical Support Supervisor A24 31.47 39.81 5,454.80 6,900.40 65,457.60   82,804.80      
15387 Therapeutic Recreation Specialist A12 22.27 28.13 3,860.13 4,875.87 46,321.60   58,510.40      
15390 Traffic Safety Foreman A24 31.47 39.81 5,454.80 6,900.40 65,457.60   82,804.80      
15400 Utility Maintenance Foreman A24 31.47 39.81 5,454.80 6,900.40 65,457.60   82,804.80      
15405 Utility Maintenance Manager A36 39.22 49.71 6,798.13 8,616.40 81,577.60   103,396.80    
15420 Utility Operations Supervisor A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15430 Utility Plant Superintendent A40 40.98 51.92 7,103.20 8,999.47 85,238.40   107,993.60    

CLASSIFICATION AND SALARY SCHEDULE
ADMINISTRATION

ANNUAL based 
on 2080 hours
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This reflects the
July 1, 2019
2% Increase

HOURLY SCHEDULE - ADMINISTRATIVE  The following steps shall constitute the
basic hourly salary schedule for all administrative employees of the City:

WAGE
RANGE

NUMBER A B C D E F G H I J K

A10 21.06 21.58 22.10 22.58 23.08 23.66 24.25 24.78 25.34 25.98 26.62
A12 22.27 22.80 23.32 23.89 24.44 25.03 25.58 26.21 26.81 27.47 28.13
A14 22.45 23.02 23.55 24.11 24.66 25.28 25.85 26.45 27.05 27.68 28.31
A16 23.02 23.52 24.05 24.62 25.18 25.74 26.36 26.99 27.64 28.33 28.99
A18 25.71 26.36 26.96 27.61 28.25 28.92 29.58 30.31 31.05 31.77 32.48
A20 28.52 29.16 29.81 30.52 31.21 31.99 32.78 33.54 34.35 35.17 35.99
A22 30.13 30.87 31.57 32.32 33.09 33.90 34.68 35.54 36.39 37.29 38.15
A24 31.47 32.19 32.95 33.73 34.51 35.36 36.20 37.07 37.95 38.88 39.81
A26 32.07 32.85 33.64 34.44 35.22 36.14 37.03 37.91 38.78 39.75 40.68
A28 33.44 34.26 35.10 35.89 36.69 37.60 38.53 39.47 40.41 41.39 42.33
A30 35.03 35.84 36.68 37.57 38.46 39.39 40.34 41.29 42.25 43.29 44.32
A32 35.77 36.66 37.54 38.42 39.31 40.28 41.22 42.21 43.21 44.26 45.31
A34 36.69 37.60 38.53 39.47 40.41 41.40 42.35 43.45 44.50 45.52 46.57
A36 39.22 40.20 41.12 42.13 43.12 44.15 45.19 46.32 47.45 48.58 49.71
A38 40.12 41.09 42.05 43.06 44.12 45.21 46.28 47.38 48.46 49.68 50.91
A40 40.98 42.06 43.14 44.13 45.08 46.16 47.24 48.41 49.62 50.79 51.92
A42 41.99 42.98 44.01 45.11 46.20 47.30 48.39 49.58 50.80 52.03 53.26
A44 42.33 43.44 44.50 45.52 46.57 47.74 48.87 50.04 51.18 52.53 53.86
A46 43.74 44.81 45.86 46.97 48.08 49.28 50.47 51.70 52.95 54.22 55.54
A48 44.00 45.09 46.20 47.30 48.39 49.58 50.80 52.00 53.20 54.56 55.85
A50 45.89 47.01 48.12 49.30 50.49 51.75 53.01 54.28 55.60 56.97 58.37
A52 46.62 47.77 48.92 50.10 51.31 52.56 53.85 55.14 56.45 57.87 59.27
A54 46.79 47.90 49.04 50.26 51.47 52.71 53.97 55.28 56.61 57.99 59.37
A56 47.85 49.06 50.22 51.42 52.60 53.90 55.20 56.54 57.95 59.34 60.77
A58 50.06 51.31 52.54 53.85 55.11 56.45 57.79 59.19 60.63 62.12 63.63

Updated 5/4/16 O:\Contracts (empl) and Classification Schedules\Administrative and Supervisory Association\2019\July 2019 Classification and Salary Schedule



This reflects the

July 1, 2020

1.5% Increase

CLASS CLASSIFICATION RANGE HOURLY MONTHLY

CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ---------- ---------- ---------- --------------- --------------- ----------------- --------------------

15010 Accountant                                    A22 30.58 38.72 5,300.53 6,711.47 63,606.40   80,537.60      

15020 Administrative Aide (closed 10/21/13) A20 28.95 36.53 5,018.00 6,331.87 60,216.00   75,982.40      

15062 Administrative Specialist A16 23.37 29.42 4,050.80 5,099.47 48,609.60   61,193.60      

15140 Assessing Administrator A32 36.31 45.99 6,293.73 7,971.60 75,524.80   95,659.20      

15066 Assistant. Dir of PW-Eng. A40 41.59 52.70 7,208.93 9,134.67 86,507.20   109,616.00    

15065 Assistant. Dir of PW-Maint. A40 41.59 52.70 7,208.93 9,134.67 86,507.20   109,616.00    

15078 Building Inspections Supervisor A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      

15080 Chief Building Inspector A36 39.81 50.46 6,900.40 8,746.40 82,804.80   104,956.80    

15100 City Planner A36 39.81 50.46 6,900.40 8,746.40 82,804.80   104,956.80    

15110 City Treasurer A40 41.59 52.70 7,208.93 9,134.67 86,507.20   109,616.00    

15120 Civil Engineer A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      

15124 Community Development Specialist A20 28.95 36.53 5,018.00 6,331.87 60,216.00   75,982.40      

15122 Community Services Coordinator A18 26.10 32.97 4,524.00 5,714.80 54,288.00   68,577.60      

15130 Court Administrator A40 41.59 52.70 7,208.93 9,134.67 86,507.20   109,616.00    

15145 Court Recorder A12 22.60 28.55 3,917.33 4,948.67 47,008.00   59,384.00      

15150 Deputy Clerk A18 26.10 32.97 4,524.00 5,714.80 54,288.00   68,577.60      

15160 Deputy Court Administrator A24 31.94 40.41 5,536.27 7,004.40 66,435.20   84,052.80      

15170 Deputy Director of Public Works A48 44.66 56.69 7,741.07 9,826.27 92,892.80   117,915.20    

15190 Deputy Treasurer A22 30.58 38.72 5,300.53 6,711.47 63,606.40   80,537.60      

15240 Economic Development Coordinator A30 35.56 44.98 6,163.73 7,796.53 73,964.80   93,558.40      

15247 Environmental Services Supervisor A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      

15280 Fleet Services Supervisor A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      

15250 Housing Director A36 39.81 50.46 6,900.40 8,746.40 82,804.80   104,956.80    

15252 Housing Maintenance Supervisor A20 28.95 36.53 5,018.00 6,331.87 60,216.00   75,982.40      

15260 Information Technology Supervisor A32 36.31 45.99 6,293.73 7,971.60 75,524.80   95,659.20      

15270 Laboratory Services Manager A36 39.81 50.46 6,900.40 8,746.40 82,804.80   104,956.80    

15300 Parks & Facilities Supervisor A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      

15310 Principal Planner A30 35.56 44.98 6,163.73 7,796.53 73,964.80   93,558.40      

15320 Public Services Supervisor A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      

15340 Rec. Activities Coordinator A20 28.95 36.53 5,018.00 6,331.87 60,216.00   75,982.40      

15345 Recreation Programmer I A12 22.60 28.55 3,917.33 4,948.67 47,008.00   59,384.00      

15346 Recreation Programmer II A18 26.10 32.97 4,524.00 5,714.80 54,288.00   68,577.60      

15347 Recreation Supervisor A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      

15349 Registered Building Official A24 31.94 40.41 5,536.27 7,004.40 66,435.20   84,052.80      

15350 Risk Control Supervisor A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      

15355 RSVP Coordinator A12 22.60 28.55 3,917.33 4,948.67 47,008.00   59,384.00      

15358 Senior Accountant A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      

15360 Senior Civil Engineer                      A34 37.24 47.27 6,454.93 8,193.47 77,459.20   98,321.60      

15370 Shop Foreman (closed 7/1/18) A24 31.94 40.41 5,536.27 7,004.40 66,435.20   84,052.80      

15348 Special Events and Marketing Programmer A12 22.60 28.55 3,917.33 4,948.67 47,008.00   59,384.00      

15385 Technical Support Supervisor A24 31.94 40.41 5,536.27 7,004.40 66,435.20   84,052.80      

15387 Therapeutic Recreation Specialist A12 22.60 28.55 3,917.33 4,948.67 47,008.00   59,384.00      

15390 Traffic Safety Foreman A24 31.94 40.41 5,536.27 7,004.40 66,435.20   84,052.80      

15400 Utility Maintenance Foreman A24 31.94 40.41 5,536.27 7,004.40 66,435.20   84,052.80      

15405 Utility Maintenance Manager A36 39.81 50.46 6,900.40 8,746.40 82,804.80   104,956.80    

15420 Utility Operations Supervisor A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      

15430 Utility Plant Superintendent A40 41.59 52.70 7,208.93 9,134.67 86,507.20   109,616.00    

CLASSIFICATION AND SALARY SCHEDULE

ADMINISTRATION

ANNUAL based 

on 2080 hours
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This reflects the

July 1, 2020

1.5% Increase

HOURLY SCHEDULE - ADMINISTRATIVE  The following steps shall constitute the

basic hourly salary schedule for all administrative employees of the City:

WAGE

RANGE

NUMBER A B C D E F G H I J K

A10 21.38 21.90 22.43 22.92 23.43 24.01 24.61 25.15 25.72 26.37 27.02

A12 22.60 23.14 23.67 24.25 24.81 25.41 25.96 26.60 27.21 27.88 28.55

A14 22.79 23.37 23.90 24.47 25.03 25.66 26.24 26.85 27.46 28.10 28.73

A16 23.37 23.87 24.41 24.99 25.56 26.13 26.76 27.39 28.05 28.75 29.42

A18 26.10 26.76 27.36 28.02 28.67 29.35 30.02 30.76 31.52 32.25 32.97

A20 28.95 29.60 30.26 30.98 31.68 32.47 33.27 34.04 34.87 35.70 36.53

A22 30.58 31.33 32.04 32.80 33.59 34.41 35.20 36.07 36.94 37.85 38.72

A24 31.94 32.67 33.44 34.24 35.03 35.89 36.74 37.63 38.52 39.46 40.41

A26 32.55 33.34 34.14 34.96 35.75 36.68 37.59 38.48 39.36 40.35 41.29

A28 33.94 34.77 35.63 36.43 37.24 38.16 39.11 40.06 41.02 42.01 42.96

A30 35.56 36.38 37.23 38.13 39.04 39.98 40.95 41.91 42.88 43.94 44.98

A32 36.31 37.21 38.10 39.00 39.90 40.88 41.84 42.84 43.86 44.92 45.99

A34 37.24 38.16 39.11 40.06 41.02 42.02 42.99 44.10 45.17 46.20 47.27

A36 39.81 40.80 41.74 42.76 43.77 44.81 45.87 47.01 48.16 49.31 50.46

A38 40.72 41.71 42.68 43.71 44.78 45.89 46.97 48.09 49.19 50.43 51.67

A40 41.59 42.69 43.79 44.79 45.76 46.85 47.95 49.14 50.36 51.55 52.70

A42 42.62 43.62 44.67 45.79 46.89 48.01 49.12 50.32 51.56 52.81 54.06

A44 42.96 44.09 45.17 46.20 47.27 48.46 49.60 50.79 51.95 53.32 54.67

A46 44.40 45.48 46.55 47.67 48.80 50.02 51.23 52.48 53.74 55.03 56.37

A48 44.66 45.77 46.89 48.01 49.12 50.32 51.56 52.78 54.00 55.38 56.69

A50 46.58 47.72 48.84 50.04 51.25 52.53 53.81 55.09 56.43 57.82 59.25

A52 47.32 48.49 49.65 50.85 52.08 53.35 54.66 55.97 57.30 58.74 60.16

A54 47.49 48.62 49.78 51.01 52.24 53.50 54.78 56.11 57.46 58.86 60.26

A56 48.57 49.80 50.97 52.19 53.39 54.71 56.03 57.39 58.82 60.23 61.68

A58 50.81 52.08 53.33 54.66 55.94 57.30 58.66 60.08 61.54 63.05 64.58

Updated 9/8/2020 O:\Contracts (empl) and Classification Schedules\Administrative and Supervisory Association\Salary Schedules\2020.09 wage



This reflects the

July 1, 2021

1% Increase

CLASS CLASSIFICATION RANGE HOURLY MONTHLY

CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ---------- ---------- ---------- --------------- --------------- ----------------- --------------------

15010 Accountant                                    A22 30.89 39.11 5,354.27 6,779.07 64,251.20   81,348.80      

15020 Administrative Aide (closed 10/21/13) A20 29.24 36.90 5,068.27 6,396.00 60,819.20   76,752.00      

15062 Administrative Specialist A16 23.60 29.71 4,090.67 5,149.73 49,088.00   61,796.80      

15140 Assessing Administrator A32 36.67 46.45 6,356.13 8,051.33 76,273.60   96,616.00      

15066 Assistant. Dir of PW-Eng. A40 42.01 53.23 7,281.73 9,226.53 87,380.80   110,718.40    

15065 Assistant. Dir of PW-Maint. A40 42.01 53.23 7,281.73 9,226.53 87,380.80   110,718.40    

15078 Building Inspections Supervisor A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      

15080 Chief Building Inspector A36 40.21 50.96 6,969.73 8,833.07 83,636.80   105,996.80    

15100 City Planner A36 40.21 50.96 6,969.73 8,833.07 83,636.80   105,996.80    

15110 City Treasurer A40 42.01 53.23 7,281.73 9,226.53 87,380.80   110,718.40    

15120 Civil Engineer A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      

15124 Community Development Specialist A20 29.24 36.90 5,068.27 6,396.00 60,819.20   76,752.00      

15122 Community Services Coordinator A18 26.36 33.30 4,569.07 5,772.00 54,828.80   69,264.00      

15130 Court Administrator A40 42.01 53.23 7,281.73 9,226.53 87,380.80   110,718.40    

15145 Court Recorder A12 22.83 28.84 3,957.20 4,998.93 47,486.40   59,987.20      

15150 Deputy Clerk A18 26.36 33.30 4,569.07 5,772.00 54,828.80   69,264.00      

15160 Deputy Court Administrator A24 32.26 40.81 5,591.73 7,073.73 67,100.80   84,884.80      

15170 Deputy Director of Public Works A48 45.11 57.26 7,819.07 9,925.07 93,828.80   119,100.80    

15190 Deputy Treasurer A22 30.89 39.11 5,354.27 6,779.07 64,251.20   81,348.80      

15240 Economic Development Coordinator A30 35.92 45.43 6,226.13 7,874.53 74,713.60   94,494.40      

15247 Environmental Services Supervisor A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      

15280 Fleet Services Supervisor A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      

15250 Housing Director A36 40.21 50.96 6,969.73 8,833.07 83,636.80   105,996.80    

15252 Housing Maintenance Supervisor A20 29.24 36.90 5,068.27 6,396.00 60,819.20   76,752.00      

15260 Information Technology Supervisor A32 36.67 46.45 6,356.13 8,051.33 76,273.60   96,616.00      

15270 Laboratory Services Manager A36 40.21 50.96 6,969.73 8,833.07 83,636.80   105,996.80    

15300 Parks & Facilities Supervisor A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      

15310 Principal Planner A30 35.92 45.43 6,226.13 7,874.53 74,713.60   94,494.40      

15320 Public Services Supervisor A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      

15340 Rec. Activities Coordinator A20 29.24 36.90 5,068.27 6,396.00 60,819.20   76,752.00      

15345 Recreation Programmer I A12 22.83 28.84 3,957.20 4,998.93 47,486.40   59,987.20      

15346 Recreation Programmer II A18 26.36 33.30 4,569.07 5,772.00 54,828.80   69,264.00      

15347 Recreation Supervisor A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      

15349 Registered Building Official A24 32.26 40.81 5,591.73 7,073.73 67,100.80   84,884.80      

15350 Risk Control Supervisor A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      

15355 RSVP Coordinator A12 22.83 28.84 3,957.20 4,998.93 47,486.40   59,987.20      

15358 Senior Accountant A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      

15360 Senior Civil Engineer                      A34 37.61 47.74 6,519.07 8,274.93 78,228.80   99,299.20      

15370 Shop Foreman (closed 7/1/18) A24 32.26 40.81 5,591.73 7,073.73 67,100.80   84,884.80      

15348 Special Events and Marketing Programmer A12 22.83 28.84 3,957.20 4,998.93 47,486.40   59,987.20      

15385 Technical Support Supervisor A24 32.26 40.81 5,591.73 7,073.73 67,100.80   84,884.80      

15387 Therapeutic Recreation Specialist A12 22.83 28.84 3,957.20 4,998.93 47,486.40   59,987.20      

15390 Traffic Safety Foreman A24 32.26 40.81 5,591.73 7,073.73 67,100.80   84,884.80      

15400 Utility Maintenance Foreman A24 32.26 40.81 5,591.73 7,073.73 67,100.80   84,884.80      

15405 Utility Maintenance Manager A36 40.21 50.96 6,969.73 8,833.07 83,636.80   105,996.80    

15420 Utility Operations Supervisor A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      

15430 Utility Plant Superintendent A40 42.01 53.23 7,281.73 9,226.53 87,380.80   110,718.40    

CLASSIFICATION AND SALARY SCHEDULE

ADMINISTRATION

ANNUAL based 

on 2080 hours

Updated 9/8/2020 O:\Contracts (empl) and Classification Schedules\Administrative and Supervisory Association\Salary Schedules\2021 wage



This reflects the

July 1, 2021

1% Increase

HOURLY SCHEDULE - ADMINISTRATIVE  The following steps shall constitute the

basic hourly salary schedule for all administrative employees of the City:

WAGE

RANGE

NUMBER A B C D E F G H I J K

A10 21.59 22.12 22.65 23.15 23.66 24.25 24.86 25.40 25.98 26.63 27.29

A12 22.83 23.37 23.91 24.49 25.06 25.66 26.22 26.87 27.48 28.16 28.84

A14 23.02 23.60 24.14 24.71 25.28 25.92 26.50 27.12 27.73 28.38 29.02

A16 23.60 24.11 24.65 25.24 25.82 26.39 27.03 27.66 28.33 29.04 29.71

A18 26.36 27.03 27.63 28.30 28.96 29.64 30.32 31.07 31.84 32.57 33.30

A20 29.24 29.90 30.56 31.29 32.00 32.79 33.60 34.38 35.22 36.06 36.90

A22 30.89 31.64 32.36 33.13 33.93 34.75 35.55 36.43 37.31 38.23 39.11

A24 32.26 33.00 33.77 34.58 35.38 36.25 37.11 38.01 38.91 39.85 40.81

A26 32.88 33.67 34.48 35.31 36.11 37.05 37.97 38.86 39.75 40.75 41.70

A28 34.28 35.12 35.99 36.79 37.61 38.54 39.50 40.46 41.43 42.43 43.39

A30 35.92 36.74 37.60 38.51 39.43 40.38 41.36 42.33 43.31 44.38 45.43

A32 36.67 37.58 38.48 39.39 40.30 41.29 42.26 43.27 44.30 45.37 46.45

A34 37.61 38.54 39.50 40.46 41.43 42.44 43.42 44.54 45.62 46.66 47.74

A36 40.21 41.21 42.16 43.19 44.21 45.26 46.33 47.48 48.64 49.80 50.96

A38 41.13 42.13 43.11 44.15 45.23 46.35 47.44 48.57 49.68 50.93 52.19

A40 42.01 43.12 44.23 45.24 46.22 47.32 48.43 49.63 50.86 52.07 53.23

A42 43.05 44.06 45.12 46.25 47.36 48.49 49.61 50.82 52.08 53.34 54.60

A44 43.39 44.53 45.62 46.66 47.74 48.94 50.10 51.30 52.47 53.85 55.22

A46 44.84 45.93 47.02 48.15 49.29 50.52 51.74 53.00 54.28 55.58 56.93

A48 45.11 46.23 47.36 48.49 49.61 50.82 52.08 53.31 54.54 55.93 57.26

A50 47.05 48.20 49.33 50.54 51.76 53.06 54.35 55.64 56.99 58.40 59.84

A52 47.79 48.97 50.15 51.36 52.60 53.88 55.21 56.53 57.87 59.33 60.76

A54 47.96 49.11 50.28 51.52 52.76 54.04 55.33 56.67 58.03 59.45 60.86

A56 49.06 50.30 51.48 52.71 53.92 55.26 56.59 57.96 59.41 60.83 62.30

A58 51.32 52.60 53.86 55.21 56.50 57.87 59.25 60.68 62.16 63.68 65.23

Updated 9/8/2020 O:\Contracts (empl) and Classification Schedules\Administrative and Supervisory Association\Salary Schedules\2021 wage
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