
AGENDA 
WYOMING CITY COUNCIL MEETING 

CITY COUNCIL CHAMBERS 
MONDAY, JANUARY 16, 2017, 7:00 P.M. 

             
 1) Call to Order 
 2) Invocation – Pastor Al Kerkstra, Resurrection Life Church 
 3) Pledge of Allegiance 
 4) Roll Call 
 5) Student Recognition 
6) Approval of Minutes 

From the Regular Meeting of January 3, 2017   
7) Approval of Agenda 
8) Public Hearings 
 9)    Public Comment on Agenda Items (3 minute limit per person) 
10) Presentations and Proclamations 

a)  Presentations 
 1.  State of the City Address by Mayor Poll 

 b) Proclamations 
11) Petitions and Communications 

a) Petitions 
b) Communications  

12) Reports from City Officers 
a) From City Council 
b) From City Manager 

17-03  Acceptance of a Temporary Permit for Construction for 5613 Bayberry Farms 
Drive SW (Timothy P. Mellema) 

17-04 Acceptance of a Temporary Permit for Construction for 2749 – 56th Street SW 
(Derek Hutchinson and Rebecca Hutchinson) 

17-05 Acceptance of a Temporary Permit for Construction for 2761 – 56th Street SW 
(Bernard Lee Plas) 

17-06 Acceptance of a Temporary Permit for Construction for 2633 – 56th Street SW 
(Erik Lawrence and Rachel Lawrence) 

17-07 Acceptance of a Temporary Permit for Construction for 2773 – 56th Street SW 
(Tommy G. House and Sherri Y. House) 

13) Budget Amendments 
 a)   Budget Amendment No. 32 – To Appropriate $394,685.00 of Additional Budgetary 

Authority for the Clean Up and Response Expenses Related to the August 20, 2016 
Tornado 

 b)   Budget Amendment No. 33 – To Appropriate $10,000.00 of Additional Budgetary 
Authority to Fund Additional Court Overtime Expenses 

14) Consent Agenda 
(All items under this section are considered to be routine and will be enacted by one 
motion with no discussion. If discussion is desired by a Councilmember, that member may 
request removal from the Consent Agenda.) 



 
 a) Of Appreciation to Bernie Van Der Klok for His Service as a Member of the 

Downtown Development Authority for the City of Wyoming 
 b) To Appoint Elizabeth Kreager as a Member of the Tree Commission for the City of 

Wyoming 
 c) To Appoint Jason Lintjer as a Member of the Parks and Recreation Commission for the 

City of Wyoming 
 d) To Reappoint Representatives to the West Michigan Regional Planning Commission 
 e) To Authorize Members of the City Council to Attend the Wyoming-Kentwood 

Chamber of Commerce Annual Meeting and Awards Dinner 
 f) To Approve Traffic Control Order No. 3.01-17 
15) Resolutions 
 g) To Authorize the Write-off of Delinquent 2010 City Property Taxes 
 h) To Authorize the Mayor and City Clerk to Execute an Amendment to the Employment 

Agreement Between the Wyoming Administrative and Supervisory Employees 
Association and the City of Wyoming 

 i) To Accept the Michigan Veterans Treatment Court Grant and to Authorize a Budget 
Amendment (Budget Amendment No. 31) 

 j) To Authorize an Agreement Between the City of Grand Rapids, Wyoming and 
Kentwood Police Departments to Accept Grant Funds from the Michigan Auto Theft 
Prevention Authority 

 k) To Consider an Application from West Olive Enterprises, LLC for a New Class C 
Licensed Business to be Located at 2359 Health Drive SW, Suite 120, Wyoming 
49519, Kent County 

16)   Award of Bids, Contracts, Purchases, and Renewal of Bids and Contracts 
 l) To Award a Bid to CHOP for Tree Trimming and Removal (2017-2019) 
 m) To Concur with Repairs of a Snow Plow Unit and to Authorize Payment and to Accept 

a Quote for the Purchase of Underbody Scraper Snow Plow Parts 
 n) To Concur with Floor Repairs and Authorize Payment to D.C. Byers Company/Grand 

Rapids, Inc. 
 o) To Award a Proposal for Health Assessment Services  
17)   Ordinances 
18) Informational Material 
19) Acknowledgment of Visitors 
20) Closed Session (Contract Negotiations) 
21) Adjournment 



MAYOR 

JackA. Poll 

AT-LARGE COUNCILMEMBER 

Sam Bolt 

AT-LARGE COUNCILMEMBER 

KentVanderwood 

AT-LARGE COUNCILMEMBER 

Dan Burrill 

1ST WARD COUNCILMEMBER 

William A. VerHulst 

2ND WARD COUNCILMEMBER 

Marissa K. Postler 

3RD WARD COUNCILMEMBER 

Robert D. Postema 

CITY MANAGER 
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January 16, 2017 

Wyoming City Council 
Wyoming, Michigan 

www.wyomingmi.gov 

City Manager's Report No. 17-03 

Subject: Acceptance of a Temporary Permit for Construction for 5613 
Bayberry Farms Drive, SW (Timothy P. Mellema) 

Councilmembers: 

Timothy P. Mellema, owner of 5613 Bayberry Farms Drive, SW, has 
submitted the following described Temporary Permit. The Temporary Permit 
will allow additional access for construction and grading purposes for the 
reconstruction and widening of 56th Street from Byron Center A venue to 
Ivanrest Avenue in 2017. The Temporary Permit area is shown on the 
attached Estimate of Just Compensation drawing. 

Grantor: 

Parent Parcel: 

Right-of-way Size: 

Consideration: 

Timothy P. Mellema 

41-17-33-402-002 

800 sf- Temporary Permit 

$200.00 

It is recommended that the City Council accept the attached Temporary 
Permit which has been approved as to form by the City Attorney. 

Respectfully submitted, 

(2;~1-t>.k 
Curtis L. Holt 
City Manager 

Attachments: Temporary Permit 
Estimate of Just Compensation 
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City Manager's Report No. 17-04 

Subject: Acceptance of a Temporary Permit for Construction for 2749-
56th Street, SW (Derek Hutchinson and Rebecca Hutchinson) 

Councilmembers: 

Derek Hutchinson and Rebecca Hutchinson, owners of 2749 - 56th Street, 
SW, have submitted the following described Temporary Permit. The 
Temporary Permit will allow additional access for construction and grading 
purposes for the reconstruction and widening of 56th Street from Byron Center 
Avenue to Ivanrest Avenue in 2017. The Temporary Permit area is shown on 
the attached Estimate of Just Compensation drawing. 

Grantor: 

Parent Parcel: 

Right-of-way Size 

Consideration: 

Derek Hutchinson and Rebecca Hutchinson 

41-17-33-252-020 

125 sf- Temporary Permit 

$200.00 

It is recommended that the City Council accept the attached Temporary 
Permit which has been approved as to form by the City Attorney. 

Respectfully submitted, 

C:Prt:k 
Curtis L. Holt 
City Manager 

Attachments: Temporary Permit 
Estimate of Just Compensation 
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www.wyomingmi.gov 

City Manager's Report No. 17-05 

Subject: Acceptance of a Temporary Permit for Construction for 2761-
56th Street, SW (Bernard Lee Plas) 

Councilmembers: 

Bernard Lee Plas, owner of 2761 - 56th Street, SW, has submitted the 
following described Temporary Permit. The Temporary Permit will allow 
additional access for construction and grading purposes for the reconstruction 
and widening of 56th Street from Byron Center A venue to lvanrest A venue in 
2017. The Temporary Permit area is shown on the attached Estimate of Just 
Compensation drawing. 

Grantor: 

Parent Parcel: 

Right-of-way Size 

Consideration: 

Bernard Lee Plas 

41-17-33-252-021 

125 sf- Temporary Permit 

$200.00 

It is recommended that the City Council accept the attached Temporary 
Permit which has been approved as to form by the City Attorney. 

Respectfully submitted, 

c~~~h 
City Manager 

Attachments: Temporary Permit 
Estimate of Just Compensation 
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www.wyom gov 

City Manager's Report No. 17-06 

Subject: Acceptance of a Temporary Permit for Construction for 2633-
56th Street, SW (Erik Lawrence and Rachel Lawrence) 

Councilmembers: 

Erik Lawrence and Rachel Lawrence, owners of 2633 -56th Street, SW, have 
submitted the following described Temporary Permit. The Temporary Permit 
will allow additional access for construction and grading purposes for the 
reconstruction and widening of 56th Street from Byron Center Avenue to 
Ivanrest Avenue in 2017. The Temporary Permit area is shown on the 
attached Estimate of Just Compensation drawing. 

Grantor: 

Parent Parcel: 

Right-of-way Size 

Consideration: 

Erik Lawrence and Rachel Lawrence 

41-17-33-251-044 

125 sf- Temporary Permit 

$200.00 

It is recommended that the City Council accept the attached Temporary 
Permit which has been approved as to form by the City Attorney. 

c:::b~~ 
Curtis L. Holt 
City Manager 

Attachments: Temporary Permit 
Estimate of Just Compensation 
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Wyoming City Council 
Wyoming, Michigan 

www. 

City Manager's Report No. 17-07 

Subject: Acceptance of a Temporary Permit for Construction for 2773-
56th Street, SW (Tommy G. House and Sherri Y. House) 

Councilmembers: 

Tommy G. House and Sherri Y. House, owners of 2773 -56th Street, SW, 
have submitted the following described Temporary Permit. The Temporary 
Permit will allow additional access for construction and grading purposes for 
the reconstruction and widening of 56th Street from Byron Center A venue to 
lvanrest Avenue in 2017. The Temporary Permit area is shown on the 
attached Estimate of Just Compensation drawing. 

Grantor: 

Parent Parcel: 

Right-of-way Size: 

Consideration: 

Tommy G. House and Sherri Y. House 

41-17-33-252-022 

600 sf- Temporary Permit 

$200.00 

It is recommended that the City Council accept the attached Temporary 
Permit which has been approved as to form by the City Attorney. 

c::~;~ 
Curtis L. Holt 
City Manager 

Attachments: Temporary Permit 
Estimate of Just Compensation 









CITY OF WYOMING BUDGET AMENDMENT 

Date: January 16, 2017 Budget Amendment No. 032 

To the Wyoming City Council: 

A budget amendment is requested for the following reason: To appropriate $394,685.00 of additional 
budgetary authority for the clean up and response expenses related to the August 20, 2016 tornado. 

Description/ Account Code Current Increase Decrease Amended 

General Fund 
Police - Administration Services - Salaries - Uniform OT 
101-305-30500-709.000 60,000.00 3,520.00 63,520.00 
Police - Administration Services - FICA 
101-305-30500-715.000 72,451.85 260.00 72,711.85 
Police - Administration Services - Pension 
101-305-30500-718.000 266,935.52 1,130.00 268,065.52 
Police - Administration Services - Workers Comp Insurance 
101-305-30500-719.000 27,108.56 110.00 27,218.56 
Police - Building - Operating Supplies 
101-305-30610-740.000 12,500.00 890.00 13,390.00 
Police - Building - Repairs and Maintenance 
101-305-30610-930.000 93,450.00 3,240.00 96,690.00 
Police - Building - Other Services 
101-305-30610-956.000 32,440.00 190.00 32,630.00 
Police - Patrol - Salaries Uniform OT 
101-305-31500-709.000 400,000.00 3,300.00 403,300.00 
Police - Patrol - FICA 
101-305-31500-715.000 361,938.15 240.00 362,178.15 
Police - Patrol - Pension 
101-305-31500-718.000 1,285,713.48 940.00 1,286,653.48 
Police - Patrol - Workers Comp Insurance 
101-305-31500-719.000 147,024.44 100.00 147,124.44 

Fund Balance/Working Capital (Fund 101) - 13,920.00 

Building Inspections Fund 
Permits - Permits - Overtime Salaries 
249-371-37100-708.000 10,000.00 4,250.00 14,250.00 
Permits - Permits - FICA 
249-3 71-3 71 00-715.000 25,935.00 310.00 26,245.00 
Permits - Permits - Pension 
249-371-37100-718.000 93,611.00 1,030.00 94,641.00 
Permits - Permits - Workers Comp Insurance 
249-371-37100-719.000 2,902.00 30.00 2,932.00 

Fund Balance/Working Capital (Fund 249) - 5,620.00 

Page 1 of 3 



Date: January 16, 2017 Budget Amendment No. 032 

Parks and Recreation Fund 
Parks and Recreation- Parks and Rec Facility- Salaries 
208-752-75600-706.000 453,312.00 6,510.00 459,822.00 
Parks and Recreation- Parks and Rec Facility- Temporary Salaries 
208-752-75600-707.000 167,000.00 960.00 167,960.00 
Parks and Recreation- Parks and Rec Facility- Overtime Salaries 
208-752-75600-708.000 27,000.00 1,890.00 28,890.00 
Parks and Recreation - Parks and Rec Facility - FICA 
208-752-75600-715.000 50,067.00 670.00 50,737.00 
Parks and Recreation - Parks and Rec Facility - Pension 
208-752-75600-718.000 128,785.00 2,610.00 131,395.00 
Parks and Recreation- Parks and Rec Facility- Workers Comp Insurance 
208-752-75600-719.000 16,303.00 230.00 16,533.00 
Parks and Recreation - Parks and Rec Facility - Insurance Liability 
208-752-75600-910.000 7,100.00 90.00 7,190.00 
Parks and Recreation- Parks and Rec Facility- Repairs and Maintenance 
208-752-75600-930.000 63,800.00 47,435.00 111,235.00 

Fund Balance/Working Capital (Fund 208) - 60,395.00 

Solid Waste Disuosal Fund 
Public Works - Yard Waste Disposal - Salaries 
230-441-44300-706.000 80,000.00 36,960.00 116,960.00 
Public Works- Yard Waste Disposal- Temporary Salaries 
230-441-44300-707.000 35,000.00 2,160.00 37,160.00 
Public Works - Yard Waste Disposal - Overtime Salaries 
230-441-44300-708.000 35,000.00 9,920.00 44,920.00 
Public Works- Yard Waste Disposal- FICA 
230-441-44300-715.000 11,494.00 3,520.00 15,014.00 
Public Works - Yard Waste Disposal - Life Insurance 
230-441-44300-717.000 115.00 50.00 165.00 
Public Works - Yard Waste Disposal - Pension 
230-441-44300-718.000 36,948.00 14,650.00 51,598.00 
Public Works - Yard Waste Disposal - Workers Comp Insurance 
230-441-44300-719.000 4,745.00 1,600.00 6,345.00 
Public Works- Yard Waste Disposal- Maintenance Supplies 
230-441-44300-775.000 5,000.00 5,280.00 10,280.00 
Public Works - Yard Waste Disposal - Insurance Liability 
230-441-44300-910.000 1,323.00 450.00 1,773.00 
Public Works - Yard Waste Disposal - Repairs and Maintenance 
230-441-44300-930.000 8,000.00 20,650.00 28,650.00 
Public Works - Yard Waste Disposal - Rentals 
230-441-44300-940.000 1,500.00 17,050.00 18,550.00 
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Date: January 16,2017 Budget Amendment No. 032 

Public Works- Yard Waste Disposal- Other Services 
230-441-44300-956.000 390,001.00 182,090.00 572,091.00 
Public Works- Yard Waste Disposal- Motor Pool Equipment Rental 
230-441-44300-94 7.100 80,000.00 10,780.00 90,780.00 
Public Works - Yard Waste Disposal - Motor Pool Equipment Maintenance 
230-441-44300-947.200 50,000.00 7,180.00 57,180.00 
Public Works- Yard Waste Disposal- Motor Pool Equipment Fuel 
230-441-44300-947.300 20,000.00 2,410.00 22,410.00 

Fund Balance/Working Capital (Fund 230) - - 314,750.00 

Recommended: atib (_ j_sb~~fo 
/q Senior Ac~ City Manager 

Motion by Councilmember , seconded by Councilmember ______ _ 
that the General Appropriations Act for Fiscal Year 2016-2017 be amended by adoption of the 
foregoing budget amendment. 

Motion carried: Yes , No ------ ------

I hereby certify that at a _______ meeting of the Wyoming City Council duly held on 
_________ the foregoing budget amendment was approved. 

City Clerk 

Page 3 of 3 



CITY OF WYOMING BUDGET AMENDMENT 

Date: January 16, 2017 Budget Amendment No. 033 

To the Wyoming City Council: 

A budget amendment is requested for the following reason: To appropriate $10,000.00 of additional 
budgetary authority to fund additional court overtime expenses. 

Description/ Account Code Current Increase Decrease Amended 

General Fund 
District Court - District Court - Overtime Salaries 
101-136-13600-708.000 5,000.00 10,000.00 15,000.00 

Fund Balance/Working Capital (Fund 101) _..:... 10,000.00 

Recommended: ~ /A;tt .{)~ 
Senior ACCOtant City Manager 

Motion by Councilmember , seconded by Councilmember ______ _ 
that the General Appropriations Act for Fiscal Year 2016-2017 be amended by adoption of the 
foregoing budget amendment. 

Motion carried: Yes , No ----- --------
I hereby certify that at a __________ meeting of the Wyoming City Council duly held on 
______________ the foregoing budget amendment was approved. 

City Clerk 

Page 1 of 1 



01/16/17 
Clerk/IJ 

Resolution No. __________________ 

RESOLUTION NO.  __________ 
 

RESOLUTION OF APPRECIATION TO BERNIE VAN DER KLOK FOR HIS SERVICE  
AS A MEMBER OF THE DOWNTOWN DEVELOPMENT AUTHORITY  

FOR THE CITY OF WYOMING 
 
 
 
WHEREAS: 
 

1. Bernie Van Der Klok has served faithfully and effectively as a member of the Downtown 
Development Authority since March 4, 2013. 

 
NOW, THEREFORE, BE IT RESOLVED: 
 

1. Councilmembers and citizens of the City of Wyoming wish to express their deep 
appreciation to Bernie Van Der Klok for his dedicated service as a member of the 
Downtown Development Authority. 

 
 
 
Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 
   No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on January 16, 2017. 
 
       __________________________________ 
       Kelli A. VandenBerg, Wyoming City Clerk 
 
 
 



01/16/17 
Clerk/IJ 

Resolution No. __________________ 

RESOLUTION NO.  __________ 
 

RESOLUTION TO APPOINT ELIZABETH KREAGER AS A MEMBER OF THE  
TREE COMMISSION FOR THE CITY OF WYOMING 

 
 
 
WHEREAS: 
 

1. Elizabeth Kreager has submitted an application requesting appointment to the Tree 
Commission for the City of Wyoming. 

2. A vacancy exists in an unexpired term ending in 2020. 
3. Mayor Jack Poll has recommended that Elizabeth Kreager be appointed as a member     

of the Tree Commission for the City of Wyoming. 
 

NOW, THEREFORE, BE IT RESOLVED: 
 

1. The City Council for the City of Wyoming, Michigan, does hereby confirm the 
appointment of Elizabeth Kreager to the Wyoming Tree Commission for the unexpired 
term ending in 2020. 

 
Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 
   No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on January 16, 2017. 
 
       __________________________________ 
       Kelli A. VandenBerg, Wyoming City Clerk 
 
 



01/16/17 
Clerk/IJ 

Resolution No. __________________ 

RESOLUTION NO.  __________ 
 

RESOLUTION TO APPOINT JASON LINTJER AS A MEMBER OF 
THE PARKS AND RECREATION COMMISSION FOR THE CITY OF WYOMING 

 
 
 
WHEREAS: 
 

1. Jason Lintjer has submitted an application requesting appointment to the Parks and 
Recreation Commission for the City of Wyoming. 

2. A vacancy exists in a term ending June 30, 2017. 
3. City Council wishes to appoint Jason Lintjer as a member of the Parks and Recreation 

Commission. 
 

NOW, THEREFORE, BE IT RESOLVED: 
 

1. The City Council for the City of Wyoming, Michigan does hereby appoint Jason Lintjer 
as a member of the Parks and Recreation Commission of the City of Wyoming for the 
unexpired term ending June 30, 2017. 

 
 
Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 
   No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on January 16, 2017. 
 
       __________________________________ 
       Kelli A. VandenBerg, Wyoming City Clerk 
 
 
 



01/16/17 
Clerk/IJ 

Resolution No. __________________ 

 
RESOLUTION NO.  __________ 

 
RESOLUTION TO REAPPOINT REPRESENTATIVES TO THE  

WEST MICHIGAN REGIONAL PLANNING COMMISSION 
 
 
WHEREAS: 
 

1. The By-Laws and Rules of Procedure for the West Michigan Regional Planning 
Commission entitle the City of Wyoming to three (3) representatives and one (1) 
alternate representative to serve on the West Michigan Regional Planning Commission 
Board. 

 
NOW, THEREFORE, BE IT RESOLVED: 
 

1. That Principal Planner Tim Cochran, Citizen Representative Lillian VanderVeen be 
reappointed as the City’s representatives for 2017. 

2. That the City Clerk be directed to send a copy of this resolution to the West Michigan 
Regional Planning Commission. 

 
 
Moved by Councilmember: 
Seconded by Councilmember:  
Motion Carried Yes 
   No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on January 16, 2017. 
 
       __________________________________ 
       Kelli A. VandenBerg, Wyoming City Clerk 
 
 
 



01/16/17  
Manager/JS 

Resolution No. __________________ 

RESOLUTION NO.  __________ 
 

RESOLUTION TO AUTHORIZE MEMBERS OF THE CITY COUNCIL TO ATTEND THE 
WYOMING-KENTWOOD CHAMBER OF COMMERCE  

ANNUAL MEETING AND AWARDS DINNER 
 
WHEREAS: 
 

1. The Wyoming-Kentwood Chamber of Commerce Annual Meeting and Awards 
Dinner will be held on January 27, 2017. 

 
2. It is the desire of the City Council that Wyoming be represented at the meeting. 

 
NOW, THEREFORE, BE IT RESOLVED: 
 

1. That members of the Wyoming City Council are hereby authorized to attend the 
Wyoming-Kentwood Chamber of Commerce Annual Meeting and Awards Dinner 
held on January 27, 2017. 

 
2. That Councilmembers will submit their expense reports at the conclusion of the 

meeting for approval at the next regular City Council meeting. 
 
 
Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 
   No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on January 16, 2017. 
 
       __________________________________ 
       Kelli A. VandenBerg, Wyoming City Clerk 
 
 
 



1/16/2017 
Public Works/WDD/kn 

Resolution No. ______________________ 

RESOLUTION NO. __________ 
 

RESOLUTION TO APPROVE 
TRAFFIC CONTROL ORDER NO. 3.01-17 

 
 
WHEREAS: 
 

1. Traffic Control Order No. 3.01-17, as set forth in the exhibits attached hereto and 
made a part of this Resolution, have been proposed in the City of Wyoming. 

2. It is recommended by the City Traffic Engineer, as required by the Uniform Traffic 
Code for Cities, Townships and Villages, Part 2, Section R 28.1153, issued in 
October 2002 by the Commissioner of the Michigan State Police and adopted by the 
City of Wyoming, that said Traffic Control Order should be approved by the City 
Council as permanent. 

 
NOW, THEREFORE, BE IT RESOLVED: 
 

1. That such final approval be and is hereby granted that the aforesaid Traffic Control 
Order No 3.01-17 be made a permanent part of the Traffic Control Order files of the 
City of Wyoming. 

 
 
Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 
   No 
 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on January 16, 2017. 
 
 
      ___________________________________ 
      Kelli A. VandenBerg, Wyoming City Clerk 
 
 
 
 
 
 
ATTACHMENT: 
Traffic Control Order No. 3.01-17, with map 







01/16/2017 
ACB 

Resolution No. __________________ 

RESOLUTION NO.  __________ 
 

TO AUTHORIZE THE WRITE-OFF OF 
DELINQUENT 2010 CITY PROPERTY TAXES 

 
 
 
WHEREAS: 
 

1. Delinquent personal property taxes remain outstanding for the 2010 tax year. 
2. Per Public Act 206 (Property Tax Act) of the State of Michigan, delinquent personal 

property taxes that have been outstanding five years or more may be written off. 
3. The City Treasurer’s Office has made a diligent attempt to collect the outstanding 

balances and believes that the delinquent amounts will not be recovered. 
4. The City Treasurer’s Office is requesting City Council to approve the write-off of 

$5,516.32 in delinquent 2010 personal property ad valorem taxes. 
 
NOW, THEREFORE, BE IT RESOLVED: 
 

1. The Wyoming City Council hereby authorizes the write-off of $5,516.32 in delinquent 
2010 personal property taxes. 

 
 
 
Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 
   No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on January 16, 2017. 
 
       __________________________________ 
       Kelli A. VandenBerg, Wyoming City Clerk 
ATTACHMENTS: 
Staff Report 
2010 Delinquent Personal Property Tax List 
 
 



 
 
 
 

STAFF REPORT 
 

  Date:   January 11, 2017 

Subject:  Write-off of 2010 Delinquent Personal Property Taxes  

From:   Andrea Boot, Treasurer’s Office 

  Meeting Date:  January 16, 2017 Council Meeting 

 
Recommendation: 
 

Staff recommends that the City Council approves the write-off of 2010 delinquent 
personal property taxes in the amount of $5,516.32 pursuant to Public Act 206 
(Property Tax Act) 

 
Sustainability Criteria: 
 

Environmental Quality – Does not significantly impact this criterion. 
 
 Social Equity – Does not significantly impact this criterion. 
 

Economic Strength – Does not significantly impact this criterion. 
 
 
Discussion: 
 

According to PA 206 (Property Tax Act) 211.56a, delinquent personal property 
taxes may be written off after being delinquent for five years.  The write-off 
procedure requires a resolution from each taxing jurisdiction granting its 
permission.  I am seeking permission to write off the delinquent 2010 City ad 
valorem taxes in the amount of $5,516.32.  An itemized listing is attached for 
your reference.  Once City Council has passed a resolution, the documentation 
must be approved by the District Court.  Rather than burden the Court with 
petitions from each jurisdiction, the Kent County Treasurers Association compiles 
the resolutions from each unit and presents it as one approval by the Judge. 

 
Budget Impact: 
 
 This write-off will reduce the overall City tax revenue by $5,516.32. 











011617 
Human Resources/KRO 

 
RESOLUTION NO.____________  

 
RESOLUTION TO AUTHORIZE THE MAYOR AND CITY CLERK TO 
EXECUTE AN AMENDMENT TO THE EMPLOYMENT AGREEMENT 
BETWEEN THE WYOMING ADMINISTRATIVE AND SUPERVISORY 

EMPLOYEES ASSOCIATION AND THE CITY OF WYOMING 
 
 

WHEREAS: 
 

1. The Wyoming Administrative and Supervisory Association and the City of Wyoming 
entered into an employment agreement effective July 1, 2014 through June 30, 2019. 

2. It is the desire of the Association and the City to amend and extend this Agreement 
through June 30, 2022. 

3. It is recommended that the City Council approve the amendment of the Agreement. 
 

NOW, THEREFORE, BE IT RESOLVED: 
 

1. The City Council for the City of Wyoming does hereby approve the amendment of the 
Employment Agreement between the Wyoming Administrative and Supervisory 
Association and the City of Wyoming effective July 1, 2014 through June 30, 2022. 

2. The City Council for the City of Wyoming does hereby authorize the Mayor and City 
Clerk to execute said Employment Agreement. 
 

Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 
   No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on January 16, 2017. 
 
 

 _________________________________ 
       Kelli A. VandenBerg, Wyoming City Clerk 
 
ATTACHMENTS: 
Summary of changes 
Classification and wage schedules 
     
 
 
 
 
 
 
 
 
Resolution No.____________   
 



CITY OF WYOMING  
–and- 

WYOMING ADMINISTRATIVE AND SUPERVISORY EMPLOYEES ASSOCIATION 
 

Date:  January 5, 2017 
 

The City of Wyoming proposes a re-opener for the current employment agreement (July 1, 2014 
– June 30, 2019) between the City and the Wyoming Administrative and Supervisory 
Association.  The City proposes the following changes be made to the agreement.   
 

1. Duration 
Extend the contract by 3 years, through June 30, 2022. 
 
Note:  Update Article 7 to reflect contract re-opener. 
 

2. Article 2 – Employment Protection 
Delete current language in its entirety and replace with the following: 
 
Section 1.  Definition.  The term "Grievance" means any dispute between the Employer 
and the Association, or between the Employer and any employees or employee, 
concerning the effect, interpretation, application, claim of breach, or violation of this 
Contract, any rule and regulation regarding employee personal conduct, and the 
unreasonable application of published rules and regulations.  
 
No employee shall be discharged, demoted, transferred, disciplined or laid off without 
just cause, and in the event such employee is discharged, demoted, transferred, 
disciplined or laid off without just cause, such employee may grieve such action pursuant 
to Article 2, Section 2. 
 
Section 2. Grievance Steps.  Grievances shall be processed in the following manner: 

 
A. Step 1.  The Association shall submit a “Notice of Intent” to file a grievance, in 

writing, to the City Manager within ten (10) days after the occurrence of the matter. 
The matter shall be the subject of a discussion between the employee and a member 
of the Association Executive Board, the Department Head and the Director of Human 
Resources within ten (10) days after the filing of the “Notice of Intent.”   
 

B. Step 2.  Within ten (10) days after the meeting in Step 1, the Association shall make 
its decision on the grievance and shall submit, in writing to the City Manager, a 
formal grievance, notice of dismissal of the grievance; or a proposed compromise.    

 
a. In the event the Association files a formal grievance, the employee, the 

Association, the City Manager and any persons the City Manager deems 
necessary shall meet within ten (10) days of receipt of the formal grievance.  
Within ten (10) days after said meeting, a written decision by the City 



Manager or his designee shall be made and given to the aggrieved employee 
and the Association.  

 
b. In the event the Association recommends dismissal of the grievance, no 

further proceedings will be held on said grievance.  
 

c. In the event the Association proposes a compromise, the employee, the 
Association, the City Manager and any persons the City Manager deems 
necessary shall meet within ten (10) days of receipt of the proposed 
compromise in an attempt to reach a mutually agreed upon compromise. A 
full discussion shall be had by all parties present.  The City will provide the 
Association with a written response of its decision within 10 days of the 
compromise meeting. 

 
• If a compromise is reached, the grievance is considered terminated.   

 
• If the original compromise is not accepted by the City, the Association 

may present a revised proposal of compromise within ten (10) days of 
receiving the City’s decision.  The City will review the revised 
proposal of compromise and provide a written response of its decision 
to the Association within ten (10) days. 
 

• If no compromise is reached, the Association may choose to dismiss 
the grievance or to move to Step 3. Written notice of the Association’s 
final decision shall be given to the City Manager within ten (10) days 
of receiving the City’s final decision. 

 
Step 3.  If the Association chooses to move to Step 3, the grievance will be submitted 
to an Arbitrator by the Association within ten (10) days of the Step 2 meeting or 
decision, whichever is later.   
 
The Arbitrator shall be chosen by the Association and the Employer alternately 
striking names from a list of five (5) arbitrators agreed to by the Association and 
Employer.   
 
Arbitration shall be in accordance with the rules and procedures established by the 
Federal Mediation and Conciliation Service. The decision of the arbitrator shall be 
final and binding.  Any costs shall be divided equally between the parties.  

 
Section 3. Procedural Requirements.  All procedural requirements of this Section are 
necessary for the processing of any grievance unless waived in writing by both parties.  For 
the purpose of this Section, days shall mean Monday through Thursday, excluding holidays.  
If a party filing the grievance fails to follow the procedural requirements, the grievance shall 
be deemed decided against said party unless there is a waiver of such requirements in 
writing.  The failure to respond in a timely fashion by the party against whom the grievance 
is filed shall result in the automatic advancement to the next step unless there is a written 



 

waiver as set forth above.  
 

The Association shall be allowed time during working hours to meet and evaluate the 
grievance and to be active in any further steps of the grievance procedure. 
 
Note:  some updates are due to changing timelines and other updates are housekeeping 
issues. 
 

3. Article 6 – Miscellaneous 
Add a Section 5 – Probationary Period as follows: 
 
Section 5. Probationary Period.  An employee shall be on probation for six (6) months 
after being hired.  The Employer may extend the probationary period for an additional 
three (3) months and, if so, shall notify the Association and the employee that such 
probationary period has been extended, giving the reasons for the extension.  An 
employee may be eligible for a merit increase after completing the probation period.  
The Employer may discipline or terminate, without Association representation, newly 
hired employees who are on probation for any reason not prohibited by state or federal 
law, and such discipline or termination shall not be subject to the grievance procedure.  
If employment is terminated by the employee or Employer during the probationary 
period, the employee will not receive a payout for accrued leave benefits. 
 

4. Appendix A – Sick and Emergency Leave 
Change subsection C – Disability Income Plan as follows: 

 
Disability Income Plan.  In addition to the present sick leave benefits, employees are eligible 
for an income maintenance plan that will provide an employee with an income allowance of 
seventy-five percent (75%) of regular pay for a period of one year in the event of any 
disability that would prevent the employee from performing the job.  This allowance shall 
begin only after all of the employee’s accrued sick leave and vacation leave balances have 
been exhausted.  Effective July 1, 2021 the Disability Income Plan shall be limited to a 
cumulative total of 26 weeks in the employee’s lifetime.  However, an employee may 
earn back one week of the benefit for each consecutive twelve (12) month period that 
the employee did not use benefits under the Disability Income Plan. 
 
Note of clarification:  any disability time already used by employee prior to July 1, 2021 will 
be included in the calculation of the 26 week maximum entitlement.  If an employee has 
exceeded 26 weeks prior to July 1, 2021, payback will not be required but no more disability 
income will be granted unless employee would have earned back time under the last 
sentence in the above paragraph. 
 

5. Appendix A – Sick and Emergency Leave 
Delete subsection D – Emergency Leave 
 
Emergency Leave.  Subject to discretionary approval of the City Manager, whenever an 
unusual or emergency situation exists involving the health or well being of a member of the 
employee’s immediate family, emergency leave may be granted for a period not to exceed 
five (5) days.  Such emergency leave shall not be charged against sick leave or vacation 
balances.   
 

6. Appendix A – Insurance 
Change subsection A – Health, as follows:   

 



 

Subsection A - Health.  The Employer shall provide each employee and the employee’s 
dependents with group health coverage which shall include the following: 
 

(1) The benefits provided under the Employer’s sponsored plan, which shall be at least 
those in effect January 1, 2014 2017. 
 

(2) Effective July 1, 2014 the prescription co-pay shall be $10 for generic drugs, $30 for 
preferred name brand drugs and $60 for non-preferred name brand drugs. 
 
Effective July 1, 2017, the prescription drug coverage shall change from an 
open formulary to a closed formulary. 
 
Effective July 1, 2017, the prescription co-pay for specialty drugs shall be 20% 
of the cost with a maximum of $100 per prescription per fill.  
 
Effective July 1, 2018, The prescription co-pay shall be $10 for generic drugs, 
$40 for preferred name brand drugs, and $70 for non-preferred name brand.   

 
(3) The office visit co-pay shall be $10.  Co-pays for using a specialist shall be $20 

(unless the specialist is the member’s primary care physician in which case it shall be 
$10), $35 for using an urgent care facility, $50 for using a hospital emergency room 
visit (waived if admitted), and $50 for imaging services (maximum two imaging co-
pays per year).   

 
Effective on the later of July 1, 2016 or the date approved by another bargaining unit, 
the co-pays shall be increased as follows: the office visit co-pay shall be $20.  Co-
pays for using a specialist shall be $30 (unless the specialist is the member’s primary 
care physician, in which case it shall be $20), $40 for using an urgent care facility, 
$100 for using a hospital emergency room visit (waived if admitted) and $100 for 
imaging services (maximum two imaging co-pays per year). 
 
Effective July 1, 2021, the office visit co-pay shall be $25.  Co-pays for using a 
specialist shall be $40 (unless the specialist is the member’s primary care 
physician, in which case it shall be $25), $50 for using an urgent care facility, 
$150 for using a hospital emergency room visit (waived if admitted) and $125 
for imaging services (maximum three imaging co-pays per year). 

 
(4) The City may offer alternative health plans, such as high deductible plans and health 

savings accounts, on a voluntary basis.  The employee contribution for such plans 
may be less than the contribution for the current health plan. 

   
(5) In the event it is determined that the City will become liable for any excise tax 

on health care coverage under the Affordable Care Act (“ACA”) (commonly 
known as the “Cadillac tax”), or for any similar tax, penalty or fine under the 
ACA, this Agreement shall immediately reopen on the subject of health care 
coverage and the parties shall immediately meet to bargain for the purpose of 
modifying the Agreement so as to eliminate all such taxes, penalties or fines for 
the City. 

 
7. Appendix A – Retiree Health Insurance, PEHP & Retiree Life Insurance 

Add a buyout subsection:   
 
The Employer may offer employees a buyout of retiree health insurance on a voluntary 
basis. 



 

 
8. Appendix A – Retiree Health Insurance, PEHP & Retiree Life Insurance 

Delete subsection C: 
 
Life Insurance:  Retirees between the ages of 55 and 65 shall be provided life insurance in 
the amount of $5,000. 

 
9. Appendix A - Wages.  

Change section as follows: 
 
Wages for July 1, 2014, July 1, 2015 and July 1, 2016 shall be governed by the Pay for 
Performance Compensation System; however, the minimum wage increase shall not be less 
than 1%. 
 
Wage increases for future years shall be as follows (the Pay for Performance 
Compensation System shall not apply in these years): 
 

• January 1, 2017:  1.75% (or the first Monday after Council approval – no retro) 
• July 1, 2017:   2.50% 
• July 1, 2018:  2.25% 
• July 1, 2019:  2.00% 
• July 1, 2020:  1.50% 
• July 1, 2021:  1.00% 

 
 

 



This reflects the
January 23, 2017

1.75% Increase

CLASS CLASSIFICATION RANGE HOURLY MONTHLY
CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ---------- ---------- ---------- --------------- --------------- ----------------- --------------------

CLERICAL AND ADMINISTRATIVE       
------------------------------------------------------------------

15062 Administrative Specialist A16 21.53 27.11 3,731.87 4,699.07 44,782.40   56,388.80      
15150 Deputy Clerk A18 24.06 30.38 4,170.40 5,265.87 50,044.80   63,190.40      
15020 Administrative Aide (closed 10/21/13) A20 26.67 33.66 4,622.80 5,834.40 55,473.60   70,012.80      
15252 Housing Maintenance Supervisor A20 26.67 33.66 4,622.80 5,834.40 55,473.60   70,012.80      
15248 Facilities Coordinator    A22 28.19 35.69 4,886.27 6,186.27 58,635.20   74,235.20      
15350 Risk Control Supervisor A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      
15250 Housing Director A36 36.68 46.51 6,357.87 8,061.73 76,294.40   96,740.80      
15260 Information Technology Supervisor A32 33.46 42.38 5,799.73 7,345.87 69,596.80   88,150.40      

ACCOUNTING AND RELATED   
------------------------------------------------------------------   

15010 Accountant                                    A22 28.19 35.69 4,886.27 6,186.27 58,635.20   74,235.20      
15190 Deputy Treasurer A22 28.19 35.69 4,886.27 6,186.27 58,635.20   74,235.20      
15358 Senior Accountant A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      
15110 City Treasurer A40 38.34 48.57 6,645.60 8,418.80 79,747.20   101,025.60    

  

PROPERTY APPRAISAL   
------------------------------------------------------------------   

15140 Assessing Administrator A32 33.46 42.38 5,799.73 7,345.87 69,596.80   88,150.40      
15090 City Assessor A48 41.16 52.24 7,134.40 9,054.93 85,612.80   108,659.20    

  

PLANNING AND RELATED   
------------------------------------------------------------------   

15122 Community Services Coordinator A18 24.06 30.38 4,170.40 5,265.87 50,044.80   63,190.40      
15240 Economic Development Coordinator A30 32.76 41.45 5,678.40 7,184.67 68,140.80   86,216.00      
15310 Principal Planner A30 32.76 41.45 5,678.40 7,184.67 68,140.80   86,216.00      
15080 Chief Building Inspector A36 36.68 46.51 6,357.87 8,061.73 76,294.40   96,740.80      
15100 City Planner A36 36.68 46.51 6,357.87 8,061.73 76,294.40   96,740.80      
15078 Building Inspections Supervisor A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      

PARKS AND RECREATION   
------------------------------------------------------------------   

15387 Therapeutic Recreation Specialist A12 20.83 26.31 3,610.53 4,560.40 43,326.40   54,724.80      
15345 Recreation Programmer I A12 20.83 26.31 3,610.53 4,560.40 43,326.40   54,724.80      
15346 Recreation Programmer II A18 24.06 30.38 4,170.40 5,265.87 50,044.80   63,190.40      
15340 Rec. Activities Coordinator A20 26.67 33.66 4,622.80 5,834.40 55,473.60   70,012.80      
15347 Recreation Supervisor A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      
15300 Parks & Facilities Supervisor A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      

  

CLASSIFICATION AND SALARY SCHEDULE
ADMINISTRATION

ANNUAL based 
on 2080 hours
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CLASS CLASSIFICATION RANGE
CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ---------- ---------- ---------- --------------- --------------- ----------------- --------------------

ENGINEERING AND PUBLIC WORKS   
------------------------------------------------------------------   

15120 Civil Engineer A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      
15280 Fleet Services Supervisor A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      
15330 Public Works Supervisor A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      
15125 Contracts & Procurement Supervisor A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      
15360 Senior Civil Engineer                      A34 34.32 43.57 5,948.80 7,552.13 71,385.60   90,625.60      
15066 Assistant. Dir of PW-Eng. A40 38.34 48.57 6,645.60 8,418.80 79,747.20   101,025.60    
15065 Assistant. Dir of PW-Maint. A40 38.34 48.57 6,645.60 8,418.80 79,747.20   101,025.60    
15170 Deputy Director of Public Works A48 41.16 52.24 7,134.40 9,054.93 85,612.80   108,659.20    

PUBLIC UTILITIES
------------------------------------------------------------------       

15370 Shop Foreman     A24 29.43 37.24 5,101.20 6,454.93 61,214.40   77,459.20      
15247 Environmental Services Supervisor A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      
15405 Utility Maintenance Manager A36 36.68 46.51 6,357.87 8,061.73 76,294.40   96,740.80      
15410 Utility Maintenance Supervisor (closed 8/3/16) A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      
15420 Utility Operations Supervisor A28 31.28 39.60 5,421.87 6,864.00 65,062.40   82,368.00      
15270 Laboratory Services Manager A36 36.68 46.51 6,357.87 8,061.73 76,294.40   96,740.80      
15430 Utility Plant Superintendent A40 38.34 48.57 6,645.60 8,418.80 79,747.20   101,025.60    

PUBLIC SAFETY
------------------------------------------------------------------

15355 RSVP Coordinator A12 20.83 26.31 3,610.53 4,560.40 43,326.40   54,724.80      
15290 Office Manager (closed 10/21/13) A22 28.19 35.69 4,886.27 6,186.27 58,635.20   74,235.20      
15385 Technical Support Supervisor A24 29.43 37.24 5,101.20 6,454.93 61,214.40   77,459.20      

JUDICIAL
------------------------------------------------------------------

15160 Deputy Court Administrator A24 29.43 37.24 5,101.20 6,454.93 61,214.40   77,459.20      
15130 Court Administrator A40 38.34 48.57 6,645.60 8,418.80 79,747.20   101,025.60    
15145 Court Recorder A12 20.83 26.31 3,610.53 4,560.40 43,326.40   54,724.80      

ANNUAL based 
MONTHLY on 2080 hours

CLASSIFICATION AND SALARY SCHEDULE
ADMINISTRATION

HOURLY
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This reflects the
January 23, 2017

1.75% Increase
HOURLY SCHEDULE - ADMINISTRATIVE  The following steps shall constitute the
basic hourly salary schedule for all administrative employees of the City:

WAGE
RANGE

NUMBER A B C D E F G H I J K

A10 19.71 20.19 20.67 21.12 21.59 22.14 22.68 23.18 23.70 24.30 24.91
A12 20.83 21.33 21.81 22.34 22.86 23.41 23.93 24.52 25.07 25.70 26.31
A14 21.00 21.53 22.03 22.56 23.07 23.64 24.18 24.74 25.31 25.89 26.48
A16 21.53 22.00 22.50 23.03 23.56 24.08 24.65 25.25 25.85 26.50 27.11
A18 24.06 24.65 25.22 25.82 26.43 27.05 27.67 28.36 29.04 29.72 30.38
A20 26.67 27.28 27.89 28.55 29.20 29.92 30.66 31.38 32.14 32.90 33.66
A22 28.19 28.87 29.53 30.23 30.96 31.72 32.44 33.24 34.04 34.89 35.69
A24 29.43 30.12 30.82 31.55 32.28 33.08 33.86 34.67 35.50 36.37 37.24
A26 30.00 30.73 31.46 32.21 32.95 33.80 34.63 35.46 36.27 37.18 38.05
A28 31.28 32.05 32.83 33.58 34.32 35.17 36.04 36.93 37.80 38.72 39.60
A30 32.76 33.53 34.31 35.14 35.98 36.85 37.74 38.62 39.52 40.50 41.45
A32 33.46 34.29 35.11 35.94 36.77 37.68 38.56 39.48 40.42 41.40 42.38
A34 34.32 35.17 36.04 36.93 37.80 38.73 39.62 40.64 41.63 42.59 43.57
A36 36.68 37.60 38.46 39.40 40.33 41.30 42.27 43.33 44.39 45.44 46.51
A38 37.52 38.43 39.34 40.28 41.27 42.28 43.29 44.32 45.33 46.48 47.62
A40 38.34 39.35 40.35 41.28 42.18 43.17 44.19 45.29 46.42 47.50 48.57
A42 39.28 40.20 41.17 42.20 43.21 44.24 45.27 46.38 47.51 48.67 49.82
A44 39.60 40.63 41.63 42.59 43.57 44.65 45.72 46.81 47.88 49.14 50.38
A46 40.92 41.91 42.90 43.94 44.98 46.10 47.21 48.36 49.53 50.72 51.95
A48 41.16 42.19 43.21 44.24 45.27 46.38 47.51 48.64 49.77 51.03 52.24
A50 42.93 43.98 45.01 46.12 47.23 48.41 49.59 50.78 52.01 53.29 54.60
A52 43.61 44.68 45.76 46.87 47.99 49.17 50.37 51.58 52.80 54.14 55.44
A54 43.77 44.81 45.87 47.01 48.15 49.31 50.49 51.72 52.96 54.24 55.54
A56 44.76 45.89 46.99 48.10 49.21 50.42 51.64 52.89 54.20 55.51 56.85
A58 46.83 47.99 49.15 50.37 51.55 52.80 54.06 55.37 56.71 58.11 59.52
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This reflects the
July 1, 2018

2.25% Increase

CLASS CLASSIFICATION RANGE HOURLY MONTHLY
CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ---------- ---------- ---------- --------------- --------------- ----------------- --------------------

CLERICAL AND ADMINISTRATIVE       
------------------------------------------------------------------

15062 Administrative Specialist A16 22.57 28.42 3,912.13 4,926.13 46,945.60   59,113.60      
15150 Deputy Clerk A18 25.21 31.84 4,369.73 5,518.93 52,436.80   66,227.20      
15020 Administrative Aide (closed 10/21/13) A20 27.96 35.28 4,846.40 6,115.20 58,156.80   73,382.40      
15252 Housing Maintenance Supervisor A20 27.96 35.28 4,846.40 6,115.20 58,156.80   73,382.40      
15248 Facilities Coordinator    A22 29.54 37.40 5,120.27 6,482.67 61,443.20   77,792.00      
15350 Risk Control Supervisor A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      
15250 Housing Director A36 38.45 48.74 6,664.67 8,448.27 79,976.00   101,379.20    
15260 Information Technology Supervisor A32 35.07 44.42 6,078.80 7,699.47 72,945.60   92,393.60      

ACCOUNTING AND RELATED   
------------------------------------------------------------------   

15010 Accountant                                    A22 29.54 37.40 5,120.27 6,482.67 61,443.20   77,792.00      
15190 Deputy Treasurer A22 29.54 37.40 5,120.27 6,482.67 61,443.20   77,792.00      
15358 Senior Accountant A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      
15110 City Treasurer A40 40.18 50.90 6,964.53 8,822.67 83,574.40   105,872.00    

  

PROPERTY APPRAISAL   
------------------------------------------------------------------   

15140 Assessing Administrator A32 35.07 44.42 6,078.80 7,699.47 72,945.60   92,393.60      
15090 City Assessor A48 43.14 54.75 7,477.60 9,490.00 89,731.20   113,880.00    

  

PLANNING AND RELATED   
------------------------------------------------------------------   

15122 Community Services Coordinator A18 25.21 31.84 4,369.73 5,518.93 52,436.80   66,227.20      
15240 Economic Development Coordinator A30 34.34 43.45 5,952.27 7,531.33 71,427.20   90,376.00      
15310 Principal Planner A30 34.34 43.45 5,952.27 7,531.33 71,427.20   90,376.00      
15080 Chief Building Inspector A36 38.45 48.74 6,664.67 8,448.27 79,976.00   101,379.20    
15100 City Planner A36 38.45 48.74 6,664.67 8,448.27 79,976.00   101,379.20    
15078 Building Inspections Supervisor A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      

PARKS AND RECREATION   
------------------------------------------------------------------   

15387 Therapeutic Recreation Specialist A12 21.83 27.58 3,783.87 4,780.53 45,406.40   57,366.40      
15345 Recreation Programmer I A12 21.83 27.58 3,783.87 4,780.53 45,406.40   57,366.40      
15346 Recreation Programmer II A18 25.21 31.84 4,369.73 5,518.93 52,436.80   66,227.20      
15340 Rec. Activities Coordinator A20 27.96 35.28 4,846.40 6,115.20 58,156.80   73,382.40      
15347 Recreation Supervisor A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      
15300 Parks & Facilities Supervisor A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      

  

CLASSIFICATION AND SALARY SCHEDULE
ADMINISTRATION

ANNUAL based 
on 2080 hours
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CLASS CLASSIFICATION RANGE
CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ---------- ---------- ---------- --------------- --------------- ----------------- --------------------

ENGINEERING AND PUBLIC WORKS   
------------------------------------------------------------------   

15120 Civil Engineer A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      
15280 Fleet Services Supervisor A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      
15330 Public Works Supervisor A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      
15125 Contracts & Procurement Supervisor A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      
15360 Senior Civil Engineer                      A34 35.97 45.66 6,234.80 7,914.40 74,817.60   94,972.80      
15066 Assistant. Dir of PW-Eng. A40 40.18 50.90 6,964.53 8,822.67 83,574.40   105,872.00    
15065 Assistant. Dir of PW-Maint. A40 40.18 50.90 6,964.53 8,822.67 83,574.40   105,872.00    
15170 Deputy Director of Public Works A48 43.14 54.75 7,477.60 9,490.00 89,731.20   113,880.00    

PUBLIC UTILITIES
------------------------------------------------------------------       

15370 Shop Foreman     A24 30.85 39.03 5,347.33 6,765.20 64,168.00   81,182.40      
15247 Environmental Services Supervisor A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      
15405 Utility Maintenance Manager A36 38.45 48.74 6,664.67 8,448.27 79,976.00   101,379.20    
15410 Utility Maintenance Supervisor (closed 8/3/16) A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      
15420 Utility Operations Supervisor A28 32.78 41.50 5,681.87 7,193.33 68,182.40   86,320.00      
15270 Laboratory Services Manager A36 38.45 48.74 6,664.67 8,448.27 79,976.00   101,379.20    
15430 Utility Plant Superintendent A40 40.18 50.90 6,964.53 8,822.67 83,574.40   105,872.00    

PUBLIC SAFETY
------------------------------------------------------------------

15355 RSVP Coordinator A12 21.83 27.58 3,783.87 4,780.53 45,406.40   57,366.40      
15290 Office Manager (closed 10/21/13) A22 29.54 37.40 5,120.27 6,482.67 61,443.20   77,792.00      
15385 Technical Support Supervisor A24 30.85 39.03 5,347.33 6,765.20 64,168.00   81,182.40      

JUDICIAL
------------------------------------------------------------------

15160 Deputy Court Administrator A24 30.85 39.03 5,347.33 6,765.20 64,168.00   81,182.40      
15130 Court Administrator A40 40.18 50.90 6,964.53 8,822.67 83,574.40   105,872.00    
15145 Court Recorder A12 21.83 27.58 3,783.87 4,780.53 45,406.40   57,366.40      

ANNUAL based 
MONTHLY on 2080 hours

CLASSIFICATION AND SALARY SCHEDULE
ADMINISTRATION

HOURLY
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This reflects the
July 1, 2018

2.25% Increase
HOURLY SCHEDULE - ADMINISTRATIVE  The following steps shall constitute the
basic hourly salary schedule for all administrative employees of the City:

WAGE
RANGE

NUMBER A B C D E F G H I J K

A10 20.65 21.16 21.67 22.14 22.63 23.20 23.77 24.29 24.84 25.47 26.10
A12 21.83 22.35 22.86 23.42 23.96 24.54 25.08 25.70 26.28 26.93 27.58
A14 22.01 22.57 23.09 23.64 24.18 24.78 25.34 25.93 26.52 27.14 27.75
A16 22.57 23.06 23.58 24.14 24.69 25.24 25.84 26.46 27.10 27.77 28.42
A18 25.21 25.84 26.43 27.07 27.70 28.35 29.00 29.72 30.44 31.15 31.84
A20 27.96 28.59 29.23 29.92 30.60 31.36 32.14 32.88 33.68 34.48 35.28
A22 29.54 30.26 30.95 31.69 32.44 33.24 34.00 34.84 35.68 36.56 37.40
A24 30.85 31.56 32.30 33.07 33.83 34.67 35.49 36.34 37.21 38.12 39.03
A26 31.44 32.21 32.98 33.76 34.53 35.43 36.30 37.17 38.02 38.97 39.88
A28 32.78 33.59 34.41 35.19 35.97 36.86 37.77 38.70 39.62 40.58 41.50
A30 34.34 35.14 35.96 36.83 37.71 38.62 39.55 40.48 41.42 42.44 43.45
A32 35.07 35.94 36.80 37.67 38.54 39.49 40.41 41.38 42.36 43.39 44.42
A34 35.97 36.86 37.77 38.70 39.62 40.59 41.52 42.60 43.63 44.63 45.66
A36 38.45 39.41 40.31 41.30 42.27 43.28 44.30 45.41 46.52 47.63 48.74
A38 39.33 40.28 41.23 42.22 43.25 44.32 45.37 46.45 47.51 48.71 49.91
A40 40.18 41.24 42.29 43.26 44.20 45.25 46.31 47.46 48.65 49.79 50.90
A42 41.17 42.14 43.15 44.23 45.29 46.37 47.44 48.61 49.80 51.01 52.22
A44 41.50 42.59 43.63 44.63 45.66 46.80 47.91 49.06 50.18 51.50 52.80
A46 42.88 43.93 44.96 46.05 47.14 48.31 49.48 50.69 51.91 53.16 54.45
A48 43.14 44.21 45.29 46.37 47.44 48.61 49.80 50.98 52.16 53.49 54.75
A50 44.99 46.09 47.18 48.33 49.50 50.74 51.97 53.22 54.51 55.85 57.23
A52 45.71 46.83 47.96 49.12 50.30 51.53 52.79 54.06 55.34 56.74 58.11
A54 45.87 46.96 48.08 49.27 50.46 51.68 52.91 54.20 55.50 56.85 58.21
A56 46.91 48.10 49.24 50.41 51.57 52.84 54.12 55.43 56.81 58.18 59.58
A58 49.08 50.30 51.51 52.79 54.03 55.34 56.66 58.03 59.44 60.90 62.38
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This reflects the
July 1, 2019
2% Increase

CLASS CLASSIFICATION RANGE HOURLY MONTHLY
CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ---------- ---------- ---------- --------------- --------------- ----------------- --------------------

CLERICAL AND ADMINISTRATIVE       
------------------------------------------------------------------

15062 Administrative Specialist A16 23.02 28.99 3,990.13 5,024.93 47,881.60   60,299.20      
15150 Deputy Clerk A18 25.71 32.48 4,456.40 5,629.87 53,476.80   67,558.40      
15020 Administrative Aide (closed 10/21/13) A20 28.52 35.99 4,943.47 6,238.27 59,321.60   74,859.20      
15252 Housing Maintenance Supervisor A20 28.52 35.99 4,943.47 6,238.27 59,321.60   74,859.20      
15248 Facilities Coordinator    A22 30.13 38.15 5,222.53 6,612.67 62,670.40   79,352.00      
15350 Risk Control Supervisor A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15250 Housing Director A36 39.22 49.71 6,798.13 8,616.40 81,577.60   103,396.80    
15260 Information Technology Supervisor A32 35.77 45.31 6,200.13 7,853.73 74,401.60   94,244.80      

ACCOUNTING AND RELATED   
------------------------------------------------------------------   

15010 Accountant                                    A22 30.13 38.15 5,222.53 6,612.67 62,670.40   79,352.00      
15190 Deputy Treasurer A22 30.13 38.15 5,222.53 6,612.67 62,670.40   79,352.00      
15358 Senior Accountant A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15110 City Treasurer A40 40.98 51.92 7,103.20 8,999.47 85,238.40   107,993.60    

  

PROPERTY APPRAISAL   
------------------------------------------------------------------   

15140 Assessing Administrator A32 35.77 45.31 6,200.13 7,853.73 74,401.60   94,244.80      
15090 City Assessor A48 44.00 55.85 7,626.67 9,680.67 91,520.00   116,168.00    

  

PLANNING AND RELATED   
------------------------------------------------------------------   

15122 Community Services Coordinator A18 25.71 32.48 4,456.40 5,629.87 53,476.80   67,558.40      
15240 Economic Development Coordinator A30 35.03 44.32 6,071.87 7,682.13 72,862.40   92,185.60      
15310 Principal Planner A30 35.03 44.32 6,071.87 7,682.13 72,862.40   92,185.60      
15080 Chief Building Inspector A36 39.22 49.71 6,798.13 8,616.40 81,577.60   103,396.80    
15100 City Planner A36 39.22 49.71 6,798.13 8,616.40 81,577.60   103,396.80    
15078 Building Inspections Supervisor A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      

PARKS AND RECREATION   
------------------------------------------------------------------   

15387 Therapeutic Recreation Specialist A12 22.27 28.13 3,860.13 4,875.87 46,321.60   58,510.40      
15345 Recreation Programmer I A12 22.27 28.13 3,860.13 4,875.87 46,321.60   58,510.40      
15346 Recreation Programmer II A18 25.71 32.48 4,456.40 5,629.87 53,476.80   67,558.40      
15340 Rec. Activities Coordinator A20 28.52 35.99 4,943.47 6,238.27 59,321.60   74,859.20      
15347 Recreation Supervisor A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15300 Parks & Facilities Supervisor A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      

  

CLASSIFICATION AND SALARY SCHEDULE
ADMINISTRATION

ANNUAL based 
on 2080 hours
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CLASS CLASSIFICATION RANGE
CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ---------- ---------- ---------- --------------- --------------- ----------------- --------------------

ENGINEERING AND PUBLIC WORKS   
------------------------------------------------------------------   

15120 Civil Engineer A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15280 Fleet Services Supervisor A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15330 Public Works Supervisor A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15125 Contracts & Procurement Supervisor A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15360 Senior Civil Engineer                      A34 36.69 46.57 6,359.60 8,072.13 76,315.20   96,865.60      
15066 Assistant. Dir of PW-Eng. A40 40.98 51.92 7,103.20 8,999.47 85,238.40   107,993.60    
15065 Assistant. Dir of PW-Maint. A40 40.98 51.92 7,103.20 8,999.47 85,238.40   107,993.60    
15170 Deputy Director of Public Works A48 44.00 55.85 7,626.67 9,680.67 91,520.00   116,168.00    

PUBLIC UTILITIES
------------------------------------------------------------------       

15370 Shop Foreman     A24 31.47 39.81 5,454.80 6,900.40 65,457.60   82,804.80      
15247 Environmental Services Supervisor A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15405 Utility Maintenance Manager A36 39.22 49.71 6,798.13 8,616.40 81,577.60   103,396.80    
15410 Utility Maintenance Supervisor (closed 8/3/16) A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15420 Utility Operations Supervisor A28 33.44 42.33 5,796.27 7,337.20 69,555.20   88,046.40      
15270 Laboratory Services Manager A36 39.22 49.71 6,798.13 8,616.40 81,577.60   103,396.80    
15430 Utility Plant Superintendent A40 40.98 51.92 7,103.20 8,999.47 85,238.40   107,993.60    

PUBLIC SAFETY
------------------------------------------------------------------

15355 RSVP Coordinator A12 22.27 28.13 3,860.13 4,875.87 46,321.60   58,510.40      
15290 Office Manager (closed 10/21/13) A22 30.13 38.15 5,222.53 6,612.67 62,670.40   79,352.00      
15385 Technical Support Supervisor A24 31.47 39.81 5,454.80 6,900.40 65,457.60   82,804.80      

JUDICIAL
------------------------------------------------------------------

15160 Deputy Court Administrator A24 31.47 39.81 5,454.80 6,900.40 65,457.60   82,804.80      
15130 Court Administrator A40 40.98 51.92 7,103.20 8,999.47 85,238.40   107,993.60    
15145 Court Recorder A12 22.27 28.13 3,860.13 4,875.87 46,321.60   58,510.40      

ANNUAL based 
MONTHLY on 2080 hours

CLASSIFICATION AND SALARY SCHEDULE
ADMINISTRATION

HOURLY
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This reflects the
July 1, 2019
2% Increase

HOURLY SCHEDULE - ADMINISTRATIVE  The following steps shall constitute the
basic hourly salary schedule for all administrative employees of the City:

WAGE
RANGE

NUMBER A B C D E F G H I J K

A10 21.06 21.58 22.10 22.58 23.08 23.66 24.25 24.78 25.34 25.98 26.62
A12 22.27 22.80 23.32 23.89 24.44 25.03 25.58 26.21 26.81 27.47 28.13
A14 22.45 23.02 23.55 24.11 24.66 25.28 25.85 26.45 27.05 27.68 28.31
A16 23.02 23.52 24.05 24.62 25.18 25.74 26.36 26.99 27.64 28.33 28.99
A18 25.71 26.36 26.96 27.61 28.25 28.92 29.58 30.31 31.05 31.77 32.48
A20 28.52 29.16 29.81 30.52 31.21 31.99 32.78 33.54 34.35 35.17 35.99
A22 30.13 30.87 31.57 32.32 33.09 33.90 34.68 35.54 36.39 37.29 38.15
A24 31.47 32.19 32.95 33.73 34.51 35.36 36.20 37.07 37.95 38.88 39.81
A26 32.07 32.85 33.64 34.44 35.22 36.14 37.03 37.91 38.78 39.75 40.68
A28 33.44 34.26 35.10 35.89 36.69 37.60 38.53 39.47 40.41 41.39 42.33
A30 35.03 35.84 36.68 37.57 38.46 39.39 40.34 41.29 42.25 43.29 44.32
A32 35.77 36.66 37.54 38.42 39.31 40.28 41.22 42.21 43.21 44.26 45.31
A34 36.69 37.60 38.53 39.47 40.41 41.40 42.35 43.45 44.50 45.52 46.57
A36 39.22 40.20 41.12 42.13 43.12 44.15 45.19 46.32 47.45 48.58 49.71
A38 40.12 41.09 42.05 43.06 44.12 45.21 46.28 47.38 48.46 49.68 50.91
A40 40.98 42.06 43.14 44.13 45.08 46.16 47.24 48.41 49.62 50.79 51.92
A42 41.99 42.98 44.01 45.11 46.20 47.30 48.39 49.58 50.80 52.03 53.26
A44 42.33 43.44 44.50 45.52 46.57 47.74 48.87 50.04 51.18 52.53 53.86
A46 43.74 44.81 45.86 46.97 48.08 49.28 50.47 51.70 52.95 54.22 55.54
A48 44.00 45.09 46.20 47.30 48.39 49.58 50.80 52.00 53.20 54.56 55.85
A50 45.89 47.01 48.12 49.30 50.49 51.75 53.01 54.28 55.60 56.97 58.37
A52 46.62 47.77 48.92 50.10 51.31 52.56 53.85 55.14 56.45 57.87 59.27
A54 46.79 47.90 49.04 50.26 51.47 52.71 53.97 55.28 56.61 57.99 59.37
A56 47.85 49.06 50.22 51.42 52.60 53.90 55.20 56.54 57.95 59.34 60.77
A58 50.06 51.31 52.54 53.85 55.11 56.45 57.79 59.19 60.63 62.12 63.63
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This reflects the
July 1, 2020

1.5% Increase

CLASS CLASSIFICATION RANGE HOURLY MONTHLY
CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ---------- ---------- ---------- --------------- --------------- ----------------- --------------------

CLERICAL AND ADMINISTRATIVE       
------------------------------------------------------------------

15062 Administrative Specialist A16 23.37 29.42 4,050.80 5,099.47 48,609.60   61,193.60      
15150 Deputy Clerk A18 26.10 32.97 4,524.00 5,714.80 54,288.00   68,577.60      
15020 Administrative Aide (closed 10/21/13) A20 28.95 36.53 5,018.00 6,331.87 60,216.00   75,982.40      
15252 Housing Maintenance Supervisor A20 28.95 36.53 5,018.00 6,331.87 60,216.00   75,982.40      
15248 Facilities Coordinator    A22 30.58 38.72 5,300.53 6,711.47 63,606.40   80,537.60      
15350 Risk Control Supervisor A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      
15250 Housing Director A36 39.81 50.46 6,900.40 8,746.40 82,804.80   104,956.80    
15260 Information Technology Supervisor A32 36.31 45.99 6,293.73 7,971.60 75,524.80   95,659.20      

ACCOUNTING AND RELATED   
------------------------------------------------------------------   

15010 Accountant                                    A22 30.58 38.72 5,300.53 6,711.47 63,606.40   80,537.60      
15190 Deputy Treasurer A22 30.58 38.72 5,300.53 6,711.47 63,606.40   80,537.60      
15358 Senior Accountant A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      
15110 City Treasurer A40 41.59 52.70 7,208.93 9,134.67 86,507.20   109,616.00    

  

PROPERTY APPRAISAL   
------------------------------------------------------------------   

15140 Assessing Administrator A32 36.31 45.99 6,293.73 7,971.60 75,524.80   95,659.20      
15090 City Assessor A48 44.66 56.69 7,741.07 9,826.27 92,892.80   117,915.20    

  

PLANNING AND RELATED   
------------------------------------------------------------------   

15122 Community Services Coordinator A18 26.10 32.97 4,524.00 5,714.80 54,288.00   68,577.60      
15240 Economic Development Coordinator A30 35.56 44.98 6,163.73 7,796.53 73,964.80   93,558.40      
15310 Principal Planner A30 35.56 44.98 6,163.73 7,796.53 73,964.80   93,558.40      
15080 Chief Building Inspector A36 39.81 50.46 6,900.40 8,746.40 82,804.80   104,956.80    
15100 City Planner A36 39.81 50.46 6,900.40 8,746.40 82,804.80   104,956.80    
15078 Building Inspections Supervisor A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      

PARKS AND RECREATION   
------------------------------------------------------------------   

15387 Therapeutic Recreation Specialist A12 22.60 28.55 3,917.33 4,948.67 47,008.00   59,384.00      
15345 Recreation Programmer I A12 22.60 28.55 3,917.33 4,948.67 47,008.00   59,384.00      
15346 Recreation Programmer II A18 26.10 32.97 4,524.00 5,714.80 54,288.00   68,577.60      
15340 Rec. Activities Coordinator A20 28.95 36.53 5,018.00 6,331.87 60,216.00   75,982.40      
15347 Recreation Supervisor A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      
15300 Parks & Facilities Supervisor A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      

  

CLASSIFICATION AND SALARY SCHEDULE
ADMINISTRATION

ANNUAL based 
on 2080 hours
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CLASS CLASSIFICATION RANGE
CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ---------- ---------- ---------- --------------- --------------- ----------------- --------------------

ENGINEERING AND PUBLIC WORKS   
------------------------------------------------------------------   

15120 Civil Engineer A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      
15280 Fleet Services Supervisor A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      
15330 Public Works Supervisor A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      
15125 Contracts & Procurement Supervisor A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      
15360 Senior Civil Engineer                      A34 37.24 47.27 6,454.93 8,193.47 77,459.20   98,321.60      
15066 Assistant. Dir of PW-Eng. A40 41.59 52.70 7,208.93 9,134.67 86,507.20   109,616.00    
15065 Assistant. Dir of PW-Maint. A40 41.59 52.70 7,208.93 9,134.67 86,507.20   109,616.00    
15170 Deputy Director of Public Works A48 44.66 56.69 7,741.07 9,826.27 92,892.80   117,915.20    

PUBLIC UTILITIES
------------------------------------------------------------------       

15370 Shop Foreman     A24 31.94 40.41 5,536.27 7,004.40 66,435.20   84,052.80      
15247 Environmental Services Supervisor A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      
15405 Utility Maintenance Manager A36 39.81 50.46 6,900.40 8,746.40 82,804.80   104,956.80    
15410 Utility Maintenance Supervisor (closed 8/3/16) A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      
15420 Utility Operations Supervisor A28 33.94 42.96 5,882.93 7,446.40 70,595.20   89,356.80      
15270 Laboratory Services Manager A36 39.81 50.46 6,900.40 8,746.40 82,804.80   104,956.80    
15430 Utility Plant Superintendent A40 41.59 52.70 7,208.93 9,134.67 86,507.20   109,616.00    

PUBLIC SAFETY
------------------------------------------------------------------

15355 RSVP Coordinator A12 22.60 28.55 3,917.33 4,948.67 47,008.00   59,384.00      
15290 Office Manager (closed 10/21/13) A22 30.58 38.72 5,300.53 6,711.47 63,606.40   80,537.60      
15385 Technical Support Supervisor A24 31.94 40.41 5,536.27 7,004.40 66,435.20   84,052.80      

JUDICIAL
------------------------------------------------------------------

15160 Deputy Court Administrator A24 31.94 40.41 5,536.27 7,004.40 66,435.20   84,052.80      
15130 Court Administrator A40 41.59 52.70 7,208.93 9,134.67 86,507.20   109,616.00    
15145 Court Recorder A12 22.60 28.55 3,917.33 4,948.67 47,008.00   59,384.00      

ANNUAL based 
MONTHLY on 2080 hours

CLASSIFICATION AND SALARY SCHEDULE
ADMINISTRATION

HOURLY
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This reflects the
July 1, 2020

1.5% Increase
HOURLY SCHEDULE - ADMINISTRATIVE  The following steps shall constitute the
basic hourly salary schedule for all administrative employees of the City:

WAGE
RANGE

NUMBER A B C D E F G H I J K

A10 21.38 21.90 22.43 22.92 23.43 24.01 24.61 25.15 25.72 26.37 27.02
A12 22.60 23.14 23.67 24.25 24.81 25.41 25.96 26.60 27.21 27.88 28.55
A14 22.79 23.37 23.90 24.47 25.03 25.66 26.24 26.85 27.46 28.10 28.73
A16 23.37 23.87 24.41 24.99 25.56 26.13 26.76 27.39 28.05 28.75 29.42
A18 26.10 26.76 27.36 28.02 28.67 29.35 30.02 30.76 31.52 32.25 32.97
A20 28.95 29.60 30.26 30.98 31.68 32.47 33.27 34.04 34.87 35.70 36.53
A22 30.58 31.33 32.04 32.80 33.59 34.41 35.20 36.07 36.94 37.85 38.72
A24 31.94 32.67 33.44 34.24 35.03 35.89 36.74 37.63 38.52 39.46 40.41
A26 32.55 33.34 34.14 34.96 35.75 36.68 37.59 38.48 39.36 40.35 41.29
A28 33.94 34.77 35.63 36.43 37.24 38.16 39.11 40.06 41.02 42.01 42.96
A30 35.56 36.38 37.23 38.13 39.04 39.98 40.95 41.91 42.88 43.94 44.98
A32 36.31 37.21 38.10 39.00 39.90 40.88 41.84 42.84 43.86 44.92 45.99
A34 37.24 38.16 39.11 40.06 41.02 42.02 42.99 44.10 45.17 46.20 47.27
A36 39.81 40.80 41.74 42.76 43.77 44.81 45.87 47.01 48.16 49.31 50.46
A38 40.72 41.71 42.68 43.71 44.78 45.89 46.97 48.09 49.19 50.43 51.67
A40 41.59 42.69 43.79 44.79 45.76 46.85 47.95 49.14 50.36 51.55 52.70
A42 42.62 43.62 44.67 45.79 46.89 48.01 49.12 50.32 51.56 52.81 54.06
A44 42.96 44.09 45.17 46.20 47.27 48.46 49.60 50.79 51.95 53.32 54.67
A46 44.40 45.48 46.55 47.67 48.80 50.02 51.23 52.48 53.74 55.03 56.37
A48 44.66 45.77 46.89 48.01 49.12 50.32 51.56 52.78 54.00 55.38 56.69
A50 46.58 47.72 48.84 50.04 51.25 52.53 53.81 55.09 56.43 57.82 59.25
A52 47.32 48.49 49.65 50.85 52.08 53.35 54.66 55.97 57.30 58.74 60.16
A54 47.49 48.62 49.78 51.01 52.24 53.50 54.78 56.11 57.46 58.86 60.26
A56 48.57 49.80 50.97 52.19 53.39 54.71 56.03 57.39 58.82 60.23 61.68
A58 50.81 52.08 53.33 54.66 55.94 57.30 58.66 60.08 61.54 63.05 64.58
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This reflects the
July 1, 2021
1% Increase

CLASS CLASSIFICATION RANGE HOURLY MONTHLY
CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ---------- ---------- ---------- --------------- --------------- ----------------- --------------------

CLERICAL AND ADMINISTRATIVE       
------------------------------------------------------------------

15062 Administrative Specialist A16 23.60 29.71 4,090.67 5,149.73 49,088.00   61,796.80      
15150 Deputy Clerk A18 26.36 33.30 4,569.07 5,772.00 54,828.80   69,264.00      
15020 Administrative Aide (closed 10/21/13) A20 29.24 36.90 5,068.27 6,396.00 60,819.20   76,752.00      
15252 Housing Maintenance Supervisor A20 29.24 36.90 5,068.27 6,396.00 60,819.20   76,752.00      
15248 Facilities Coordinator    A22 30.89 39.11 5,354.27 6,779.07 64,251.20   81,348.80      
15350 Risk Control Supervisor A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      
15250 Housing Director A36 40.21 50.96 6,969.73 8,833.07 83,636.80   105,996.80    
15260 Information Technology Supervisor A32 36.67 46.45 6,356.13 8,051.33 76,273.60   96,616.00      

ACCOUNTING AND RELATED   
------------------------------------------------------------------   

15010 Accountant                                    A22 30.89 39.11 5,354.27 6,779.07 64,251.20   81,348.80      
15190 Deputy Treasurer A22 30.89 39.11 5,354.27 6,779.07 64,251.20   81,348.80      
15358 Senior Accountant A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      
15110 City Treasurer A40 42.01 53.23 7,281.73 9,226.53 87,380.80   110,718.40    

  

PROPERTY APPRAISAL   
------------------------------------------------------------------   

15140 Assessing Administrator A32 36.67 46.45 6,356.13 8,051.33 76,273.60   96,616.00      
15090 City Assessor A48 45.11 57.26 7,819.07 9,925.07 93,828.80   119,100.80    

  

PLANNING AND RELATED   
------------------------------------------------------------------   

15122 Community Services Coordinator A18 26.36 33.30 4,569.07 5,772.00 54,828.80   69,264.00      
15240 Economic Development Coordinator A30 35.92 45.43 6,226.13 7,874.53 74,713.60   94,494.40      
15310 Principal Planner A30 35.92 45.43 6,226.13 7,874.53 74,713.60   94,494.40      
15080 Chief Building Inspector A36 40.21 50.96 6,969.73 8,833.07 83,636.80   105,996.80    
15100 City Planner A36 40.21 50.96 6,969.73 8,833.07 83,636.80   105,996.80    
15078 Building Inspections Supervisor A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      

PARKS AND RECREATION   
------------------------------------------------------------------   

15387 Therapeutic Recreation Specialist A12 22.83 28.84 3,957.20 4,998.93 47,486.40   59,987.20      
15345 Recreation Programmer I A12 22.83 28.84 3,957.20 4,998.93 47,486.40   59,987.20      
15346 Recreation Programmer II A18 26.36 33.30 4,569.07 5,772.00 54,828.80   69,264.00      
15340 Rec. Activities Coordinator A20 29.24 36.90 5,068.27 6,396.00 60,819.20   76,752.00      
15347 Recreation Supervisor A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      
15300 Parks & Facilities Supervisor A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      

  

CLASSIFICATION AND SALARY SCHEDULE
ADMINISTRATION

ANNUAL based 
on 2080 hours
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CLASS CLASSIFICATION RANGE
CODE Min. Max. Min. Max. Min. Max.

----------- ------------------------------------------------------------------ ---------- ---------- ---------- --------------- --------------- ----------------- --------------------

ENGINEERING AND PUBLIC WORKS   
------------------------------------------------------------------   

15120 Civil Engineer A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      
15280 Fleet Services Supervisor A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      
15330 Public Works Supervisor A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      
15125 Contracts & Procurement Supervisor A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      
15360 Senior Civil Engineer                      A34 37.61 47.74 6,519.07 8,274.93 78,228.80   99,299.20      
15066 Assistant. Dir of PW-Eng. A40 42.01 53.23 7,281.73 9,226.53 87,380.80   110,718.40    
15065 Assistant. Dir of PW-Maint. A40 42.01 53.23 7,281.73 9,226.53 87,380.80   110,718.40    
15170 Deputy Director of Public Works A48 45.11 57.26 7,819.07 9,925.07 93,828.80   119,100.80    

PUBLIC UTILITIES
------------------------------------------------------------------       

15370 Shop Foreman     A24 32.26 40.81 5,591.73 7,073.73 67,100.80   84,884.80      
15247 Environmental Services Supervisor A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      
15405 Utility Maintenance Manager A36 40.21 50.96 6,969.73 8,833.07 83,636.80   105,996.80    
15410 Utility Maintenance Supervisor (closed 8/3/16) A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      
15420 Utility Operations Supervisor A28 34.28 43.39 5,941.87 7,520.93 71,302.40   90,251.20      
15270 Laboratory Services Manager A36 40.21 50.96 6,969.73 8,833.07 83,636.80   105,996.80    
15430 Utility Plant Superintendent A40 42.01 53.23 7,281.73 9,226.53 87,380.80   110,718.40    

PUBLIC SAFETY
------------------------------------------------------------------

15355 RSVP Coordinator A12 22.83 28.84 3,957.20 4,998.93 47,486.40   59,987.20      
15290 Office Manager (closed 10/21/13) A22 30.89 39.11 5,354.27 6,779.07 64,251.20   81,348.80      
15385 Technical Support Supervisor A24 32.26 40.81 5,591.73 7,073.73 67,100.80   84,884.80      

JUDICIAL
------------------------------------------------------------------

15160 Deputy Court Administrator A24 32.26 40.81 5,591.73 7,073.73 67,100.80   84,884.80      
15130 Court Administrator A40 42.01 53.23 7,281.73 9,226.53 87,380.80   110,718.40    
15145 Court Recorder A12 22.83 28.84 3,957.20 4,998.93 47,486.40   59,987.20      

ANNUAL based 
MONTHLY on 2080 hours

CLASSIFICATION AND SALARY SCHEDULE
ADMINISTRATION

HOURLY
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This reflects the
July 1, 2021
1% Increase

HOURLY SCHEDULE - ADMINISTRATIVE  The following steps shall constitute the
basic hourly salary schedule for all administrative employees of the City:

WAGE
RANGE

NUMBER A B C D E F G H I J K

A10 21.59 22.12 22.65 23.15 23.66 24.25 24.86 25.40 25.98 26.63 27.29
A12 22.83 23.37 23.91 24.49 25.06 25.66 26.22 26.87 27.48 28.16 28.84
A14 23.02 23.60 24.14 24.71 25.28 25.92 26.50 27.12 27.73 28.38 29.02
A16 23.60 24.11 24.65 25.24 25.82 26.39 27.03 27.66 28.33 29.04 29.71
A18 26.36 27.03 27.63 28.30 28.96 29.64 30.32 31.07 31.84 32.57 33.30
A20 29.24 29.90 30.56 31.29 32.00 32.79 33.60 34.38 35.22 36.06 36.90
A22 30.89 31.64 32.36 33.13 33.93 34.75 35.55 36.43 37.31 38.23 39.11
A24 32.26 33.00 33.77 34.58 35.38 36.25 37.11 38.01 38.91 39.85 40.81
A26 32.88 33.67 34.48 35.31 36.11 37.05 37.97 38.86 39.75 40.75 41.70
A28 34.28 35.12 35.99 36.79 37.61 38.54 39.50 40.46 41.43 42.43 43.39
A30 35.92 36.74 37.60 38.51 39.43 40.38 41.36 42.33 43.31 44.38 45.43
A32 36.67 37.58 38.48 39.39 40.30 41.29 42.26 43.27 44.30 45.37 46.45
A34 37.61 38.54 39.50 40.46 41.43 42.44 43.42 44.54 45.62 46.66 47.74
A36 40.21 41.21 42.16 43.19 44.21 45.26 46.33 47.48 48.64 49.80 50.96
A38 41.13 42.13 43.11 44.15 45.23 46.35 47.44 48.57 49.68 50.93 52.19
A40 42.01 43.12 44.23 45.24 46.22 47.32 48.43 49.63 50.86 52.07 53.23
A42 43.05 44.06 45.12 46.25 47.36 48.49 49.61 50.82 52.08 53.34 54.60
A44 43.39 44.53 45.62 46.66 47.74 48.94 50.10 51.30 52.47 53.85 55.22
A46 44.84 45.93 47.02 48.15 49.29 50.52 51.74 53.00 54.28 55.58 56.93
A48 45.11 46.23 47.36 48.49 49.61 50.82 52.08 53.31 54.54 55.93 57.26
A50 47.05 48.20 49.33 50.54 51.76 53.06 54.35 55.64 56.99 58.40 59.84
A52 47.79 48.97 50.15 51.36 52.60 53.88 55.21 56.53 57.87 59.33 60.76
A54 47.96 49.11 50.28 51.52 52.76 54.04 55.33 56.67 58.03 59.45 60.86
A56 49.06 50.30 51.48 52.71 53.92 55.26 56.59 57.96 59.41 60.83 62.30
A58 51.32 52.60 53.86 55.21 56.50 57.87 59.25 60.68 62.16 63.68 65.23
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RESOLUTION NO.  __________ 
 

RESOLUTION TO ACCEPT 
THE MICHIGAN VETERANS TREATMENT COURT GRANT  

AND TO AUTHORIZE A BUDGET AMENDMENT  
 

WHEREAS: 
 

1. The 62-A District Court applied for an additional Michigan Veterans Treatment 
Court Grant in the amount of $40,000 that will be used toward the administration, 
supervision and treatment of veterans that have involved themselves in the 
criminal justice system. 

2. The City of Wyoming would accept $40,000 in grant funds for the administration, 
supervision and treatment of veterans selected as participants of the Veterans 
Treatment Court. 

 
NOW, THEREFORE, BE IT RESOLVED: 
 

1. The City of Wyoming accepts the Michigan Veterans Treatment Court Grant in 
the amount of $40,000. 

2. That Court Administrator Christopher Kittmann serve as the Program Director 
responsible for the 62-A District Court yearly status reports to be submitted to the 
State Court Administrators Office. 

3. The Wyoming City Council hereby authorizes the attached Budget Amendment. 
 

 
Moved by Councilmember:   
Seconded by Councilmember:   
Motion Carried Yes  

No   
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on January 16, 2017. 
 
 
       _________________________________ 
       Kelli A. VandenBerg, Wyoming City Clerk 
ATTACHMENTS: 
Budget Amendment 
Staff Report 
Grant Fund Contract 
 
 
 
 
 
Resolution No.  ___________ 



CITY OF WYOMING BUDGET AMENDMENT 

Date: January 16, 2017 Budget Amendment No. 031 

To the Wyoming City Council: 

A budget amendment is requested for the following reason: To appropriate $40,000.00 of budgetary 
authority and recognize grant revenue to be received from the State Court Administrative Office for 
the Michigan Veterans Treatment Court Grant Program as per attached resolution and memorandum. 

Description/ Account Code Current Increase Decrease 

General Fund 
State Grants - State/County Mise Grant Reimb (Project: Court MI Veteran) 
101-540.001 17,361.97 40,000.00 
District Court - Probation - Temporary Salaries 
101-136-15100-707.000 7,525.08 
District Court- Probation- FICA 
101-136-15100-715.000 18,832.00 
District Court- Probation- Workers Comp Insurance 
101-136-15100-719.000 6,305.00 
District Court - Probation - Insurance Liability 
101-136-15100-910.000 2,661.00 

Fund Balance/Working Capital (Fund 1 01) 

Recommended: YJc:tf;t, ~J~ 
----~--------~-r~~ 

' Senior Accoudfant 

36,720.83 

2,809.14 

47.74 

422.29 

City Manager 

Amended 

57,361.97 

44,245.91 

21,641.14 

6,352.74 

3,083.29 

Motion by Councilmember , seconded by Councilmember ___________ _ 
that the General Appropriations Act for Fiscal Year 2016-2017 be amended by adoption of the 
foregoing budget amendment. 

Motion carried: Yes , No ------- ----------

I hereby certify that at a _______________ meeting of the Wyoming City Council duly held on 
___________________ the foregoing budget amendment was approved. 

City Clerk 

Page 1 of 1 



STATE OF MICHIGAN 

 
WYOMING DISTRICT COURT 

62-A JUDICIAL DISTRICT 

2650 DEHOOP S.W. 
WYOMING, MI  49509-1893 

 
 

 
STEVEN M. TIMMERS 

CHIEF JUDGE 
 

PABLO CORTES 
CHIEF JUDGE PRO TEMPORE 

 
 

CHRISTOPHER KITTMANN 
COURT ADMINISTRATOR 

 
JANE LIND 

DEPUTY COURT ADMINISTRATOR 

 

MEMORANDUM 
 

 
January 11th, 2017 
 
To:  Wyoming City Council Members 
From:  Christopher Kittmann, Court Administrator 
 
RE:   Veterans Treatment Court Grant Funds 
 
 
Recommendation: 
 
It is recommended that the City Council approve a grant in the amount of $40,000 from the State Court 
Administrator Office to continue the Veterans Treatment Court within the 62-A District Court.  
 
Judge Pablo Cortes will be the presiding Judge over participants of the Veterans Treatment Court. 
 
 
Overview of Program: 
 
The Mission of the Veterans Treatment Court is to have a coordinated community response through 
collaboration with the veteran’s service delivery system and the Criminal Justice System. The Court 
provides a means to successfully habilitate veterans by diverting them from the traditional criminal justice 
system and providing them with the tools they need to lead a productive and law-abiding life through 
treatment, rehabilitative programming, reinforcement and judicial monitoring.  
 
The court will offer participants assistance, assess their needs, manage their care and help them solve their 
problems. The court will provide participants with substance abuse, alcoholism and mental health treatment 
coupled with academic/vocational skills improvement, while actively assisting with residential, outpatient 
and/or transitional services leading to job placement and job retention. 
 
 
Budget Amendment: 
 
The attached budget amendment has been prepared by the Finance Department. 
 

 























01/16/2016 
K.K. 
 

RESOLUTION NO.  _______________ 
 

RESOLUTION TO AUTHORIZE AN AGREEMENT BETWEEN THE 
CITY OF GRAND RAPIDS, WYOMING AND KENTWOOD POLICE DEPARTMENTS 

TO ACCEPT GRANT FUNDS FROM THE 
MICHIGAN AUTO THEFT PREVENTION AUTHORITY 

 
WHEREAS: 
 

1. As detailed in the attached Staff Report, the City of Wyoming has requested to participate 
in the “Combined Auto Theft Team” CATT – City of Grand Rapids Multi-Jurisdictional 
Task Force, as appointed by the State of Michigan Automobile Theft Prevention 
Authority.  
 

2. The City of Wyoming would accept grant funds designated to pay the salary for 50% of 
the time that one Wyoming Department of Public Safety Detective spends on auto 
theft and related offenses (including the cost of benefits).    
 

3. That the City of Wyoming Public Safety Department is authorized to receive grant funds 
from the City of Grand Rapids whose Police Department is serving as the host agency for 
the Multi-Jurisdictional Task Force. 

 
NOW, THEREFORE, BE IT RESOLVED: 
 

1. The City Council does hereby accept an agreement between the Grand Rapids, Wyoming 
and Kentwood Police Departments to accept grant funds from the Michigan Auto Theft 
Prevention Authority.  
 

2. Rosa Ooms shall serve as the Deputy Finance Director responsible for the Wyoming 
Public Safety Department quarterly financial status reports to be submitted to the City of 
Grand Rapids for reimbursement.   

 
Moved by Councilmember:   
Seconded by Councilmember:   
Motion Carried: Yes  

No   
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on:  
 
 
       ___________________________________ 
       Kelli A. VandenBerg, Wyoming City Clerk 
 
ATTACHMENT: 
Memorandum of Agreement 
 
Resolution No.___________ 
 
  



STAFF REPORT 

Date:  January 10, 2017 

Subject:  Auto Theft Prevention Authority Grant Participation Request   

From:  D/Lt. James Maguffee   

Meeting Date:  January 16, 2017  

RECOMMENDATION: 
 
I respectfully recommend that the City Council authorize the City Manager to sign a 
Memorandum of Agreement with the Grand Rapids and Kentwood Police Departments and 
accept grant funds from the Michigan Auto Theft Prevention Authority.   
 
SUSTAINABILITY CRITERIA: 
 

Environmental Responsibility – This criterion is not significantly impacted by this 
decision. 

 
Social Equity – This agreement and grant funding allows participation in a region-
wide auto theft investigation team, leveraging resources to better respond to victims 
of these property crimes that might otherwise be triaged behind more serious 
offenses. 
 
Economic Strength – This agreement and subsequent grant funding will result in us 
receiving 50% of the cost of a police detective working on these cases. 
 
Customer Service – Participation on this team is a ‘force multiplier’ of sorts in that 
it joins the resources of our three agencies, provides for specialization and 
particularized training.  This allows us to more fully investigate and prevent these 
types of cases.  Were we to not do this and investigate auto theft cases solely on our 
own, it is likely these investigations could not be as thorough, easily linked to other 
cases or even solved at the same rate.  In short, this allows us to deliver better 
service to victims of auto theft and related offenses.   

 
DISCUSSION: 
 
This agreement is the basis of our participation on CATT – the Combined Auto Theft Team – a 
regional multi-jurisdictional law enforcement team that focuses on auto theft and related criminal 
offenses.  The arrangement allows for the combining of resources, training, and skills of 
investigators from our three agencies to better investigate and prevent these crimes.  This is not a 
new arrangement; we have participated on this team for many years.   
 
This is just one of several task force relationships we participate in. They are a tremendous 
benefit toward effective and efficient investigation and prevention of crime.  This particular grant 
pays for 50% of a police investigator’s time spent on auto theft and related offenses (including 
the cost of benefits).  Our detective spends some 90% or more of his time on these matters.  I 
estimate this grant could result in as much as $55,000 in revenue for city operations this budget 
year.   













STATE OF MICHIGAN 
DEPARTMENT OF LABOR & ECONOMIC GROWTH 

LIQUOR CONTROL COMMISSION 
 

 RESOLUTION NO.  ________________ 
 
At a _________Regular_______________ meeting of the ____Wyoming City Council_______________ 

(Regular or Special)                                      (Township Board, City or Village Council) 
 
called to order by _____Mayor Poll_________ on _____January 16, 2017__________ at __7:00___   P.M. 
 
The following resolution was offered: 
 
Moved by ___________________________ and supported by ________________________________ 
 
That the request from: 
 
West Olive Enterprises, LLC for a new Class C licensed business to be located at 2359 Health Drive SW, Suite 
120, Wyoming 49519, Kent County 
 
be considered for ________________APPROVAL_________________________“above all others” ______ 
 (Approval or Disapproval) 

 APPROVAL 
 
Yeas: ________________________ 
 
Nays: ________________________ 
 
Absent: ______________________ 

  DISAPPROVAL 
 
Yeas: ________________________ 
 
Nays: ________________________ 
 
Absent: ______________________ 

  
It is the consensus of this legislative body that the application be: 
 
______________________RECOMMENDED_________________________________________ for issuance 

(Recommended or not Recommended) 
 
State of Michigan   ) 
     
County of Kent   ) 
 
I hereby certify that the foregoing is a true and complete copy of a resolution offered and 
 
adopted by the ___Wyoming City Council________________ at a ______Regular______________________ 
                      (Township Board, City or Village Council)   (Regular or Special) 
 
meeting held on ____January 16, 2017____________ . 

          (Date) 
 

SEAL (Signed) _____________________________ 
 (Township, City or Village Clerk)                 
 
 Kelli A. VandenBerg, City Clerk         
 City of Wyoming, Michigan 
 1155 28th Street SW 

Wyoming, MI   49509-0905                    
Resolution No. _________________ 



 
 

STAFF REPORT 
 

 
Date:    January 11, 2017 
 
Subject: Class C Liquor License Application 
 Wing Doozy, 2359 Health Drive SW, Suite 120 
 
From:   Kelli A. VandenBerg, City Clerk 
 
Council Meeting Date: Monday, January 16, 2017 
 
 
West Olive Enterprises, LLC (d/b/a Wing Doozy) has applied for a new Class C liquor license 
for a new business to be located at 2359 Health Drive SW, Suite 120 in Wyoming, Michigan.  
Owner Randolph Moeller and Manager Todd Denning operate one other Wing Doozy location 
in the greater metro area and ultimately wish to grow to several locations in West Michigan.  
This will be their second business location and the first of their locations to request a liquor 
license. 

A review of the application was requested from the Police Department, City Treasurer, Chief 
Building Official and the City’s Development Review Team.  All entities have reviewed the 
application and are recommending approval. 

I have drafted a resolution to approve the application in the required Liquor Control Commission 
format for City Council’s consideration. 

 

















1/16/17 
WDD:JAT 
 

Resolution No. __________________ 

RESOLUTION NO.  __________ 
 

RESOLUTION TO AWARD A BID TO CHOP 
FOR TREE TRIMMING AND REMOVAL (2017 – 2019) 

 
 
WHEREAS: 
 

1. On January 3, 2017, the City received three bids for Tree Trimming and Removal    
(2017 – 2019). 

2. It is recommended the City Council award the bid to the low bidder, CHOP, for calendar 
years 2017, 2018 and 2019 at the unit prices as indicated on the attached bid tabulation. 

 
3. The Public Works Department anticipates that approximately $60,000 will be spent 

during each calendar year on tree trimming and removal. Sufficient funds have been 
budgeted in the Solid Waste Fund Account # 230-441-44300-956.000. 

 
NOW, THEREFORE, BE IT RESOLVED: 
 

1. The City Council hereby awards the bid to CHOP for Tree Trimming and Removal for 
calendar years 2017, 2018 and 2019. 

 
 
Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 

No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on January 16, 2017. 
 
       ___________________________________ 
       Kelli A. VandenBerg, Wyoming City Clerk 
ATTACHMENTS: 
Staff Report 
Bid Tabulation 
 
 
 



STAFF REPORT 
 
DATE:   January 9, 2017 
 
SUBJECT: Bid Award - Tree Trimming and Removal (2017 – 2019) 
 
FROM:  Jodie Theis, Contracts and Procurement Supervisor 
 
Date of Meeting: January 16, 2017 
 
 
RECOMMENDATION 

It is recommended the City Council award the bid for tree trimming and removal to the low 
bidder, CHOP, for calendar years 2017, 2018 and 2019 at the unit prices as indicated on the 
attached bid tabulation. 
 
SUSTAINABILITY CRITERIA 

Environmental Quality 

The Public Works Department is actively involved in the protection of Michigan’s 
natural resources and the public’s health and welfare. By maintaining the trees in the 
parkways and medians the City is able to reduce the amount of dead, dying, damaged and 
diseased trees within the City.  
 
Social Equity 

Tree trimming and removal is provided throughout the City without regard to income 
level or socio-economic status. All that utilize our sidewalks and roadways will have a 
safe and aesthetic environment for their travels by maintaining the trees in the parkways 
and medians. 
 
Economic Strength 

By trimming and/or removing trees in the parkways or medians, the Public Works 
Department  decreases the risk of tree damage liabilities and assists in sustaining public 
and private property values. 

 
DISCUSSION 

On January 3, 2017, the City received three bids for tree trimming and removal. Five bid 
packages were picked up by prospective bidders. CHOP submitted the lowest bid for tree 
trimming and removal.  The unit pricing is unchanged from the previous bid (June 2012) for 
2017, increases 2.5% for 2018, and increases again 2.5% for 2019. 

The Public Works Department anticipates that approximately $60,000 will be spent during each 
calendar year on tree trimming and removal. 
 
BUDGET IMPACT 

Sufficient funds are available in the Solid Waste Fund Account # 230-441-44300-956.000.
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RESOLUTION NO.____________ 
 

RESOLUTION TO CONCUR WITH REPAIRS OF A 
SNOW PLOW UNIT AND TO AUTHORIZE PAYMENT 
AND TO ACCEPT A QUOTE FOR THE PURCHASE OF 

UNDERBODY SCRAPER SNOW PLOW PARTS 
 

WHEREAS: 
 

1. As detailed in the attached Staff Report, West Michigan International repaired a City 
snow plow and it is recommended the City Council authorize payment to West Michigan 
International in the amount of $9,229.90 for the repair. 

2. It is also recommended the City Council accept a quote from Knapheide Truck 
Equipment for the purchase of underbody scraper snow plow parts in the estimated 
amount of $11,000.00. 

3. Funds for the repair and purchase are available in the Motor Pool Fund Repairs and 
Maintenance account number 661-441-58200-930000 and Maintenance Supplies account 
number 661-441-58200-775000. 

 
NOW, THEREFORE, BE IT RESOLVED: 

  
1. The City Council does hereby concur with repairs of a snow plow unit and authorizes 

payment to West Michigan International in the total amount of $9,229.90. 
2. The City Council does hereby accept a quote from Knapheide Truck Equipment for the 

purchase of underbody scraper snow plow parts in the total estimated amount of 
$11,000.00. 

3. The City Council does hereby waive the provisions of Sections 2-252, 2-253, 2-254 and 
2-256 of the City Code regarding publication and posting of bid notices, notification of 
bidders and the bid opening procedure. 

 
 
Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 
   No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on January 16, 2017. 

  
ATTACHMENTS:      
Staff Report 
Quotes       ___________________________________ 
       Kelli A. VandenBerg, Wyoming City Clerk 
  
 
 
 
 
Resolution No._______________ 
  



 
 
 

STAFF REPORT 
 
DATE: December 29, 2016 
 
SUBJECT: Snow Plow Repairs 
 
FROM: Ted Seil, Fleet Services Supervisor 
 
Date of Meeting: January 16, 2017 
 
 
RECOMMENDATION: 

The Public Works Department recommends that the City Council approve the attached invoice from West 
Michigan International for the repair of a city snow plow in the amount of $9,229.90.  We also 
recommend that the City Council approve the purchase of underbody scraper snow plow repair parts from 
Knapheide Truck Equipment Company in the amount of $11,000.00, includes an estimated freight charge 
of $700.00  
 
SUSTAINABILITY CRITERIA: 

Environmental Quality   - This criterion is not negatively impacted by this approval request. 

Social Equity- Snow plows are used throughout the City of Wyoming, keeping streets clear of 
snow and ice providing high quality service to all residents without regard to income level or 
socio-economic status. 

Economic Strength - The proper repair and maintenance of City equipment allows vehicles to 
perform at maximum efficiency, keeping the equipment on the road and working properly during 
severe weather events. 

 
DISCUSSION: 

On December 17, 2016, Wyoming hired West Michigan International to repair a 2010 International salt 
spreader truck (number 503-001) with drivability and power problems.  The original estimate to repair 
engine and emission components was $7,300.  Once torn down, further problems were found with the 
Diesel Exhaust Filter (DEF).  In order to repair the engine and emissions system properly and maintain 
the integrity of the equipment, the DEF had to be replaced, causing the repair to exceed $8,500.00. 
Council approval is required. 

Due to normal wear and tear on equipment, the underbody scraper on plow truck 502-001 will need to be 
replaced at the end of the season.  The underbody scraper is a Henderson product and will take 8 to 12 
weeks to ship.  There are two authorized Henderson dealers located in Michigan.  Both dealers were 
contacted and asked to provide a repair parts estimate.  Knapheide Truck Equipment Company submitted 
the lowest quote of the two dealers.  The underbody scraper will cost $10,137.00 and the freight is 
estimated to be $700.00, for an approximate total of $11,000. 

 
BUDGET IMPACT: 
 
Sufficient funds have been budgeted in the Motor Pool Fund Repairs and Maintenance Account 661-441-
58200-930.000 and Maintenance Supplies Account 661-441-58200-775.000. 
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RESOLUTION NO.____________ 
 

RESOLUTION TO CONCUR WITH FLOOR REPAIRS 
AND AUTHORIZE PAYMENT TO 

D.C. BYERS COMPANY/GRAND RAPIDS, INC. 
 

WHEREAS: 
 

1. As detailed in the attached Staff Report, D.C. Byers Company/Grand Rapids, Inc. 
provided a quote in the amount of $6,082.00 to repair floors in the drive-thru and 
parking areas at the Clean Water Plant. 

2. During repairs it was discovered additional concrete repairs were required in the 
amount of $3,835.60 

3. It is recommended the City Council concur with the floor repairs and authorize 
payment to D.C. Byers Company/Grand Rapids, Inc. in the total amount of 
$9,917.60. 

4. Funds are available in the Sewer Fund Repairs and Maintenance account number 
590-590-54300-930000. 

 
NOW, THEREFORE, BE IT RESOLVED: 

 
1. The City Council does hereby concur with the floor repairs at the Clean Water Plant. 
2. The City Council does hereby authorize payment to D.C. Byers Company/Grand 

Rapids, Inc. in the total amount of $9,917.60.  
 
 
Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 
   No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on January 16, 2017. 
 
 

 ____________________________________ 
ATTACHMENTS:     Kelli A. VandenBerg, Wyoming City Clerk 
Staff Report 
Quote 
Invoice 
 
 
 
 
 
 
Resolution No._______________  

  



 
STAFF REPORT 

 
 
Date:   January 4, 2017 
 
Subject: Authorization of Payment for Services Rendered  
 
From:   Tom Wilson, Utility Maintenance Manager 
 
Date of Meeting: January 16, 2017  
 
RECOMMENDATION: 
 
It is recommended that the City Council authorize payment for services rendered by the DC 
Byers Company in the amount of $9,917.60.     
 
SUSTAINABILITY CRITERIA: 
 

Environmental Quality – The Wyoming Utilities Department is actively engaged in the 
protection of Michigan’s natural water environment and the public health of Wyoming’s 
citizens.  As part of our efforts to continue making a positive impact on the environment, 
it is necessary that our infrastructure and the equipment that keeps it running are 
maintained in a safe, reliable, and optimal working condition. 
 
Social Equity – The Utility function within the City of Wyoming provides the same high 
quality service to all areas of the City without regard to income level or socio-economic 
status.  All of Wyoming’s utility users enjoy equal access to the benefits of our state-of-
the-art wastewater and drinking water treatment technologies. 
 
Economic Strength – Regular and proper upkeep of city equipment contributes to the 
efficiency of the equipment, and to the prevention of untimely and costly repairs or 
replacement that could potentially interrupt the day to day operations of the Plant. 
Having the additional repair work completed at the time the floor was already torn up 
would save money at this time as opposed to having the work done at a later time.  
 

DISCUSSION: 
 
During the Phase 2 construction project that started in 2008 a new troweled-on floor was 
installed on the main drive located in the Main Building. Over the years, the floors has settled 
and cracked and much spalling has occurred.  We contacted the original installer, DC Byers, for 
a quote to repair the floor.  The original repair quote totaled $6,082.00.  During the repair, it was 
discovered that the floor structure was in worse condition than originally thought and additional 
concrete work was necessary. Due to these extenuating and unforeseeable circumstances the 
additional work brought the total repair cost to $9,917.60, making it necessary to bring this to 
City Council for their authorization.  
 
BUDGET IMPACT: 
 
Sufficient funds are available in the Sewer Fund Repairs and Maintenance Account #590-590-
54300-930000. 
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RESOLUTION NO.____________ 
 

RESOLUTION TO AWARD A PROPOSAL 
FOR HEALTH ASSESSMENT SERVICES 

 
WHEREAS: 

 
1. As detailed in the attached Staff Report, proposals were received for Health Assessment 

Services for a three year period. 
2. It is recommended the City accept the proposal received from Med-1 Occupational 

Health System. 
3. Funds are budgeted in various departmental accounts with the appropriate account 

being charged at the time of acquisition. 
  

NOW, THEREFORE, BE IT RESOLVED: 
 

1. The City Council does hereby award the proposal for health assessment services from 
Med-1 Occupational Health System for health assessment services through January 16, 
2020. 
 

 
Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 
   No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on January 16, 2017. 
 
 

 ____________________________________ 
ATTACHMENTS:     Kelli A. VandenBerg, Wyoming City Clerk 
Staff Report  
Tabulation Sheets 
  
 
 
 
 
 
 
 
 
 
 
 
Resolution No._______________ 
  



  
 
 
 

STAFF REPORT 
 

 
Date:  January 5, 2017 
 
Subject: Proposal for Health Assessment Services 
 
From:  Kristen Bosker, Human Resources Specialist  
 
Meeting Date: January 16, 2017 
 
 
RECOMMENDATION:   
 
It is recommended that the City Council accept the proposal submitted for health assessment 
services by Med-1 Occupational Health System (Med-1) for a three year period.   
 
SUSTAINABILITY CRITERIA: 
 
 Environmental Quality – Accepting this proposal does not significantly impact 

environmental quality.   
 
Social Equity – Health assessment services are completed in compliance with all 
applicable State and Federal Laws.     

  
Economic Strength – By requesting proposals, such as health assessment services, 
the city can review its current costs, ensure costs are in line with current market 
conditions, and identify opportunities to be more economically effective in 
securing services.    

  
Quality Customer Service – It is anticipated that acceptance of this proposal 
would increase internal quality service.  Examples of this include case 
management and onsite services as well as anticipated decrease the amount of 
time an employee is away from work.   

 
DISCUSSION: 
 
The intent of this proposal is to secure a professional service provider that is certified and qualified 
to administer health assessment services including, but not limited to, pre-employment 
screenings/risk evaluation, pre-employment physical examination(s), alcohol and dry substance 
testing (drug screens), Michigan Commission on Law Enforcement Standards (MCOLES) 
physical, National Fire Protection Association (NFPA) physicals, Department of Transportation 
testing (DOT), and work related injuries.   
 
  



 
 
 
A total of twenty three invitations to bid were sent to perspective bidders for health assessment 
services.  On December 13, 2016 the city received four bid proposals that were reviewed by 
Human Resources, Purchasing, and Risk Control.  After conducting an interview and reference 
checks with Med-1, the lowest bidder, it is recommended the bid be awarded to Med-1.   
 
Med-1 has provided services to the Drinking Water Plant in Holland for numerous years and will 
continue to be the primary service provider for that facility.  With two additional locations in West 
Michigan, Med-1 Leonard will be the primary provider for other City departments offering 
services Monday – Friday 7:00am-7:00pm, Saturday 9:00am-12:00pm.  Additionally, the Med -1 
Leonard location provides 24/7/365 service for injury care and drug screens while working with 
local hospitals for life threatening services.   
 
BUDGET IMPACT:   
 
It is estimated that the annual expenditure for health assessment services will total approximately 
$54,000.00.  Other bills for services are paid through our third party administrator and vary based 
on the amount and severity of injuries that occur each year. Funds for health assessment services 
are budgeted in various departmental accounts with the appropriate account being charged at the 
time of acquisition.   
 
Attachment:  Tab Sheets  
 
 
 
 
  



 
 
   MED‐ONE OCCUPATIONAL HEALTH SYSTEM  MERCY HEALTH  SPECTRUM HEALTH OCCUPATIONAL HEALTH  CONCENTRA 
SERVICES AND PRICING                

INJURY/ILLNESS   YEAR 1    YEAR 2    YEAR 3    YEAR 1   YEAR 2  YEAR 3  YEAR 1  YEAR 2   YEAR 3   YEAR 1  YEAR 2  YEAR 3 
TREATMENT FOR WORK RELATED 
INJURY OR ILLNESS 

 DISCOUNTED 5% OFF STATE OF MICHIGAN FEE 
SCHEDULE  

 BILLED ACCORDINGLY TO THE STATE OF MICHIGAN'S WORKERS 
COMPENSATION FEE SCHEDULE  

MICHIGAN FEE SCHEDULE PRICING  

AFTER HOURS WORK INJURY 
TRIAGE 

            $45.00  $  45.00   $  45.00  

               VIRTUAL INJURY TRIAGE WITH A PROVIDER AFTER CLINIC 
HOURS TO DETERMINE BEST COURSE OF CARE.  

AFTER HOURS EMERGENCY CARE              MICHIGAN FEE SCHEDULE PRICING  

               BLODGETT EMERGENCY ROOM  

DRUG SCREEN WITH INITIAL 
INJURY VISIT 

 $22.00    $ 22.00    $22.00    NO CHARGE   $25.65 
(5 YEAR PANEL)  

$25.65
 (5 YEAR PANEL)  

  

EVIDENTIAL BREATH TEST (E.B.T.)   $16.00    $ 16.00    $16.00    NO CHARGE   $25.65 
(5 YEAR PANEL)  

$25.65
 (5 YEAR PANEL)  

  

E.V.P. CONFIRMATION IF 
REQUIRED 

 $16.00    $ 16.00    $16.00        

REFERRAL TO SPECIALIST FOR 
TESTING AND FURTHER 
TREATMENT IF NECESSARY 

          ALL REFERRALS ARE MADE PER EMPLOYER'S DISCRETION    

PHYSICAL EXAMS                

PHYSICALS                 $ 50.00  $50.00  $  50.00 
PHYSICAL ‐ REGULATED                 $ 45.00  $45.00  $  45.00 
RTW PHYSICAL                 $ 50.00  $50.00  $  50.00 
PRE‐PLACEMENT/POST‐OFFER 
EXAMS 

 $36.00    $ 36.00    $36.00    $37.80   $37.80  $ 37.80  $52.00  $  52.00   $  52.00   $ 50.00  $50.00  $  50.00 

TWIN RX                 $150.00  $ 150.00  $150.00 
FITNESS FOR DUTY EXAMS   $65.00    $ 65.00    $65.00    $ 125.00   $ 125.00  $125.00  $50.00  $  50.00   $  50.00  
FITNESS FOR DUTY 2                 $ 55.00  $55.00  $  55.00 
FITNESS FOR DUTY 3                 $ 75.00  $75.00  $  75.00 
FITNESS FOR DUTY 4                 $100.00  $ 100.00  $100.00 
FITNESS FOR DUTY 5                 $175.00  $ 175.00  $175.00 
NATIONAL FIRE PROTECTION 
ASSOCIATION (NFPA) PHYSICALS 

 $38.00    $ 38.00    $38.00    $ 296.00   $ 296.00  $296.00  $358.00  $358.00   $358.00  

   INCLUDES: PE ONLY  INCLUDES:  PHYSICAL EXAM (HISTORY & VITALS), PULMONARY 
FUNCTION TEST, CBC WITH DIFF, CHEMISTRY PANEL, URINE 
CYTOLOGY, TITMUS EYE EXAM, RESPIRATOR CERTIFICATION 
CLEARANCE, URINALYSIS WITH ICRO, AUDIOGRAM, EKG WITH 

REPORT, CHEST X‐RAY (SINGLE VIEW), TB TEST 

ANNUAL ‐ INCLUDES CHEST X‐RAY AND EKG 

               $417.50  $417.50   $417.50  
               NEW HIRE ‐ INCLUDES CHEST X‐RAY, EKG 
DOT EXAMS (NEW)   $50.00    $ 50.00    $50.00    $72.00   $72.00  $ 72.00  $56.00  $  56.00   $  56.00   $ 50.00  $50.00  $  50.00 
DOT EXAMS (RECERTIFICATION)   $50.00    $ 50.00    $50.00    $72.00   $72.00  $ 72.00  $56.00  $  56.00   $  56.00   $ 50.00  $50.00  $  50.00 
TB TEST   $15.00    $ 15.00    $15.00    $14.40   $14.40  $ 14.40  $18.00  $  18.00   $  18.00   $ 25.00  $25.00  $  25.00 
HEPATITIS B SERIES 
(PER DOSE) 

 $60.00    $ 60.00    $60.00    $47.25   $47.25  $ 47.25  $75.00  $  75.00   $  75.00  

COMPREHENSIVE BACK EXAM   NO CHARGE      $28.00  $  28.00   $  28.00   INCLUDED WITH EXAM 

RESPIRATORY CERTIFICATION ‐ 
QUESTIONNAIRE REVIEW 

 $15.00    $ 15.00    $15.00    $14.40   $14.40  $ 14.40  $18.00  $  18.00   $  18.00   INCLUDED WITH EXAM 

RESPIRATORY ‐ FIT TEST   $25.00    $ 25.00    $25.00        

FIT ‐ TEST QUALITATIVE                 $ 50.00  $50.00  $  50.00 



 
 
   MED‐ONE OCCUPATIONAL HEALTH SYSTEM  MERCY HEALTH  SPECTRUM HEALTH OCCUPATIONAL HEALTH  CONCENTRA 
FIT ‐ TEST QUANTITATIVE                 $ 55.00  $55.00  $  55.00 
RESPIRATION CERTIFICATION ‐ 
PHYSICAL EXAM (IF NEEDED) 

 $32.00    $ 32.00    $32.00    $33.30   $33.30  $ 33.30    

RESPIRATORY ‐ PFT   $35.00    $ 35.00    $35.00         $ 30.00  $30.00  $  30.00 
RESPIRATORY PHYSICAL                 $ 50.00  $50.00  $  50.00 
HAND/WRIST EXAM   NO CHARGE      $50.00  $  50.00   $  50.00   INCLUDED WITH EXAM 

TIMUS VISION TEST   NO CHARGE    $16.20   $16.20  $ 16.20  $16.50  $  16.50   $  16.50   $ 25.20  $25.20  $  25.20 
ISHIRARA VISION                 $ 25.20  $25.20  $  25.20 
LIFT TEST   $15.00    $ 15.00    $15.00    $33.75   $33.75  $ 33.75  $20.00  $  20.00   $  20.00   INCLUDED WITH EXAM 

AUDIOGRAM   $15.00    $ 15.00    $15.00    $21.60   $21.60  $ 21.60  $20.00  $  20.00   $  20.00   $ 25.00  $25.00  $  25.00 
BLOODWORK            VARIES ‐ BASED ON TESTING NEEDED  VARIES ‐ DEPENDING ON REQUIRED TESTING  

RETURN TO WORK   $32.00    $ 32.00    $32.00    $60.00   $60.00  $ 60.00  $45.00  $  45.00   $  45.00   $ 50.00  $50.00  $  50.00 
MEDICAL SURVEILLANCE/HAZMAT 
EXAMS 

 $38.00    $ 38.00    $38.00    $45.00   $45.00  $ 45.00  $60.00  $  60.00   $  60.00   $ 50.00  $50.00  $  50.00 

             EXAM ONLY, ADD 'L TESTING EXTRA  INCLUDES WRITTEN LETTER OF OPINION FOR WORK WITH 
HAZARDOUS MATERIALS  

EKG   $35.00    $ 35.00    $35.00    $49.50   $49.50  $ 49.50  $59.00  $  59.00   $  59.00   $ 55.00  $55.00  $  55.00 
CHEST X‐RAY (SINGLE VIEW)            $45.00   $45.00 $ 45.00  $60.00  $  60.00   $  60.00  
CHEST X‐RAY (2‐VIEW)                 $ 55.00  $55.00  $  55.00 
MCOLES EXAM            $ 116.00   $ 116.00  $116.00  $238.00  $238.00   $238.00  
       INCLUDES:  EXAM, AUDIOGRAM AND GOLDMAN VISION TEST (THIS 

TEST IS PERFORMED AT SHORELINE OPHTHALMOLOGY).  DOES NOT 
INCLUDE PHYSIOLOGICAL ASSESSMENT.  

DETAILED PROVIDER EXAMINATION TO MEET MCOLES 
CERTIFICATION: LAW ENFORCEMENT 5 PANEL URINE DRUG 

SCREEN, PHYSICAL LEVEL 1 EXAM, RESPIRATOR 
QUESTIONNAIRE W/ABILITY TO WEAR RESPIRATOR, TB TEST, 

X‐RAY/LS SPINE 2 OR 3 VIEWS  
DRUG/ALCOHOL TESTS (SCHEDULED, RANDOM AND UNANNOUNCED        

5 PANEL   $22.00    $ 22.00    $22.00    $25.65   $27.45  $ 27.90  $30.00  $  30.00   $  30.00   $ 45.00  $45.00  $  45.00 
6 PANEL                 $ 45.00  $45.00  $  45.00 
7 PANEL   $22.00    $ 22.00    $22.00    $27.45   $27.45  $ 27.45  $32.00  $  32.00   $  32.00   $ 45.00  $45.00  $  45.00 
10 PANEL   $22.00    $ 22.00    $22.00    $27.90   $27.90  $ 27.90  $51.00  $  51.00   $  51.00   $ 45.00  $45.00  $  45.00 
10+ PANEL    $22.00    $ 22.00    $22.00      $52.00  $  52.00   $  52.00   $ 45.00  $45.00  $  45.00 
BAT                 $ 20.00  $20.00  $  20.00 
HAIR TEST   $65.00    $ 65.00    $65.00    $48.60   $48.60  $ 48.60  $68.20  $  68.20   $  68.20  
            COLLECTION ONLY    

DOT   $46.00    $ 46.00    $46.00    $48.60   $48.60  $ 48.60  $53.00  $  53.00   $  53.00  
            WITH MRO SERVICES    

NON DOT   $46.00    $ 46.00    $46.00      VARIES BY PANEL. SEE ABOVE PRICING  

ESCREEN ‐ URINE   $20.00    $ 20.00    $20.00    $21.60   $21.60  $ 21.60  $21.00  $  21.00   $  21.00  
    COLLECTION ONLY ‐ NO CHARGE ‐ INCLUDED IN 

TESTING  
IF USING MED‐1 LAB  

COLLECTION ONLY  URINE COLLECTION ONLY  

ESCREEN ‐ HAIR   $20.00    $ 20.00    $20.00    $18.90   $18.90  $ 18.90  $2.00  $  21.00   $  21.00   $ 75.00  $75.00  $  75.00 
    COLLECTION ONLY   COLLECTION ONLY  HAIR COLLECTION ONLY  
E.B.T. (EVIDENTIAL BREATH TEST)            $23.40   $23.40  $ 23.40  $30.00  $  30.00   $  30.00  
E.B.T. ‐ CONFIRMATION IF NEEDED            $23.40   $23.40  $ 23.40    



 
 
   MED‐ONE OCCUPATIONAL HEALTH SYSTEM  MERCY HEALTH  SPECTRUM HEALTH OCCUPATIONAL HEALTH  CONCENTRA 
E.B.T. (NON‐DOT)   $16.00    $ 16.00    $16.00        

E.B.T. (NON‐DOT) ‐ 
CONFIRMATION NEEDED 

 $16.00    $ 16.00    $16.00        

E.B.T. (DOT) ‐ CONFIRMATION 
INCLUDED 

 $32.00    $ 32.00    $32.00        

ADDITIONAL SERVICES                

PHYSICAL THERAPY   DISCOUNTED 5% OF STATE OF MICHIGAN FEE 
SCHEDULE  

     

WELLNESS   VOLUME BASED PRICING        

MRO   $20.00    $ 20.00    $20.00        

CONSORTIUM   VOLUME BASED PRICING        

DOT FOLLOW‐UP   $35.00    $ 35.00    $35.00        

EDUCATIONAL & EPISODIC   $20.00    $ 20.00    $20.00        

    VOLUME BASED PRICING        

ONSITE SCHEDULING              $42.00  $  42.00   $  42.00  
               1ST SHIFT ‐ ONSITE SERVICES INCLUDE BUT NOT LIMITED TO 

DRUG SCREENS, AUDIOS, RESPIRATOR FIT TESTING, 
FIREFIGHTER PHYSICAL PRE‐EVALUATION TESTING, ETC.  

               $50.00  $  50.00   $  50.00  
               2ND SHIFT   
OTHER                
PRIMARY FACILITY LOCATION 
  
 

 FACILITY  
 MED‐1 LEONARD, LLC  

 1140 MONROE AVENUE NW  
 SUITE 150  

 GRAND RAPIDS, MI 49503  
 616‐459‐6331  

 INJURY AND DRUG SCREENS:  24/7/365  
AND PHYSICALS:  7:00 A.M. ‐ 7:00 P.M. (MONDAY ‐ FRIDAY) 

 9:00 A.M. ‐ 12:00 P.M. (SATURDAY)  
 

LAB  
 MEDTOX LABORATORIES, INC.  

 402 W. COUNTY RD D  
 ST. PAUL, MN 55112  

 616‐636‐7466  
 HOURS:  24/7/365 

 
MED‐1 HOLLAND, LLC  
 383 GARDEN AVE  

 HOLLAND, MI 49424  
 616‐494‐8271  

 7:00 A.M. ‐ 12: A.M. (MONDAY ‐ FRIDAY) 
 9:00 A.M. ‐ 1:00 P.M. (MONDAY ‐ FRIDAY).      

 
PHYSICALS:  7:00 A.M. ‐ 8:00 P.M. (MONDAY ‐ FRIDAY) 

 9:00 A.M. ‐ 1:00 P.M. (SATURDAY) 
 

 RECHECKS BY APT. 
 

ADD 'L LOCATIONS  
 MED‐1 BRETON, LLC,   
4433 BRETON AVE SE ,  
 KENTWOOD, MI 49508 

   616‐281‐6000  
 7:00 A.M. ‐ 6:00 P.M. (MONDAY‐FRIDAY)  

WALK IN PHYSICALS 7:00 A.M. ‐ 5:30 P.M. (MON‐FRI)  
RECHECKS BY APPOINTMENT 

MEDICAL FACILITY 
 MERCY HEALTH WORKPLACE HEALTH  

 150 JEFFERSON SE  
 SUITE 110  

 GRAND RAPIDS, MI 49503  
  616‐685‐3150  

 HOURS:  8:00 A.M. ‐ 4:30 P.M. (MONDAY ‐ FRIDAY)   
 

LAB FACILITY  
 MERCY HEALTH WORKPLACE HEALTH  

 151 JEFFERSON SE     SUITE 111  
 GRAND RAPIDS, MI 49504  

  616‐685‐3151  
 HOURS:  8:00 A.M. ‐ 4:30 P.M. (MONDAY ‐ FRIDAY) 

SMG WEST PAVILION  
 6105 WILSON AVENUE SW  

 WYOMING, MI 49418  
 616‐391‐2778  

 8:00 A.M. ‐ 6:00 P.M. (MONDAY‐FRIDAY)  

MEDICAL FACILITY
 436 44TH STREET SE  

 SUITE A  
 GRAND RAPIDS, MI 49548  

 800‐232‐3550  
24/7 
 

LAB  
 QUEST DIAGNOSTICS  
 10101 RENNER BLVD.  
 LENEXA, KS 66219  
 877‐873‐8845  

 HOURS VARIES BY LOCATION  
 

 


	Agenda Page 1
	Agenda Page 2
	  1)  Call to Order
	  2)  Invocation
	  3)  Pledge of Allegiance
	  4)  Roll Call
	  5)  Student Recognition
	  6)  Approval of Minutes
	From the January 3, 2017 Regular Meeting

	  7)  Approval of Agenda
	  8)  Public Hearings
	  9)  Public Comment on Agenda Items
	10)  Presentations and Proclamations
	a)  Presentations
	State of the City

	b)  Proclamations

	11)  Petitions and Communications
	a)  Petitions
	b) Communications

	12) Reports from City Officers
	a) From City Council
	b) From City Manager
	CM 17-03
	CM 17-04
	CM 17-05
	CM 17-06
	CM 17-07


	13)  Budget Amendments
	BA 32
	BA 33

	14) Consent Agenda
	a) Appreciation to Bernie Van Der Klok 
	b) Appoint Elizabeth Kreager
	c) Appoint Jason Lintjer
	d) Reappoint Reps to WMRPC
	e) Chamber of Commerce Annual Meeting
	f) Traffic Control Order No. 3.01-17

	15) Resolutions
	g) Write-off of Delinquent Taxes
	h) Amendment to Employment Agreement
	i) MI Veterans Treatment Court Grant 
	j) MI Auto Theft Prevention Authority Grant
	k) Consider Liquor License Application

	16) Award of Bids, Contracts, Purchases and Renewal of Bids and Contracts  
	l) Award Bid for Tree Trimming & Removal
	m) Repair of Snow Plow Unit
	n) Concur with Floor Repairs
	o) Award Proposal for Health Assessment Services

	17)  Ordinances
	18)  Informational Material
	19) Acknowledgement of Visitors
	20) Closed Session (Contract Negotiations)
	21) Adjournment



