
AGENDA 
WYOMING CITY COUNCIL MEETING 

CITY COUNCIL CHAMBERS 
MONDAY, AUGUST 19, 2013, 7:00 P.M. 

             
 1) Call to Order 
 2) Invocation 
 Pastor Dennis Gilbert, Church of the Open Door 
 3) Pledge of Allegiance 
 4) Roll Call 
 5) Student Recognition 
6) Approval of Minutes 

From the regular meeting of August 5, 2013  
7) Approval of Agenda 
8) Public Hearings 
 9)    Public Comment on Agenda Items (3 minute limit per person) 
10) Presentations and Proclamations 

a)  Presentations 
 1. Presentation of a donation from the General Motors Foundation to the Greater           

                Wyoming Community Resource Alliance 
 b) Proclamations 
11) Petitions and Communications 

a) Petitions 
b) Communications  

12) Reports from City Officers 
a) From City Council 
b) From City Manager 

13) Budget Amendments 
14) Consent Agenda 

(All items under this section are considered to be routine and will be enacted by one 
motion with no discussion. If discussion is desired by a Council member, that member may 
request removal from the Consent Agenda.) 

 a) To Appoint Bruce Robey as a Member of the Election Commission for the City of 
Wyoming  

15) Resolutions 
 b) To Waive Certain Requirements of the Code of the City of Wyoming for St. John 

Vianney Church Parish Festival 
 c) To Approve Amendment No. 36 in the Articles of Incorporation of Grand Valley 

Metropolitan Council 
 d) To Amend the Employment Contract Between the City of Wyoming and the Wyoming 

City Employees Union 
 e) To Approve a Memorandum of Understanding with the Wyoming Fire Fighters 

Association 
 f) To Approve a Memorandum of Understanding with the Police Officers Labor Council 

Wyoming Command Division 



 
16)   Award of Bids, Contracts, Purchases, and Renewal of Bids and Contracts 
 g) To Accept a Proposal for the Refurbishment of the Clean Water Plant’s Laboratory and 

HVAC System and to Authorize the Mayor and City Clerk to Execute the Agreement 
 h) To Accept a Proposal from Dixon Engineering, Inc. to Provide Construction Oversight 

Services and to Authorize the Mayor and City Clerk to Execute the Agreement 
 i) To Authorize the Mayor and City Clerk to Execute a Lease Agreement Between the 

City of Wyoming and Verizon Wireless, LLC 
 j) To Award a Bid for Grinding and Disposal of Brush 2013-2016 
 k) To Award a Bid for Bulk Pick-Up and Disposal of Leaves 2013-2016 
17)   Ordinances 
18) Informational Material 
19) Acknowledgment of Visitors 
20) Closed Session (Pending Litigation) 
21) Adjournment 



08/19/13 
Clerk/IJ 

Resolution No. __________________ 

RESOLUTION NO.  __________ 
 

RESOLUTION TO APPOINT BRUCE ROBEY AS A MEMBER OF THE  
ELECTION COMMISSION FOR THE CITY OF WYOMING 

 
 
 
WHEREAS: 
 

1. Bruce Robey has submitted an application requesting appointment to the Election 
Commission for the City of Wyoming. 

2. A vacancy exists in a term ending June 30, 2015. 
3. City Council wishes to appoint Bruce Robey as a member of the Election Commission. 
 

NOW, THEREFORE, BE IT RESOLVED: 
 

1. The City Council for the City of Wyoming, Michigan, does hereby confirm the 
appointment of Bruce Robey as a member of the Election Commission for the term 
ending June 30, 2015. 

  
 

Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 
   No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on August 19, 2013. 
 
       __________________________________ 
       Heidi A. Isakson, Wyoming City Clerk 
 

      
  

 



08/19/13 
JT 

Resolution No. __________________ 

RESOLUTION NO.  __________ 
 

RESOLUTION TO WAIVE CERTAIN REQUIREMENTS OF THE CODE OF THE  
CITY OF WYOMING FOR ST. JOHN VIANNEY  

CHURCH PARISH FESTIVAL 
 
 
 
WHEREAS: 
 

1. St. John Vianney Church has submitted a request for a Carnival License for the Parish 
Festival.   

2. Section 14-282 of the Code of the City of Wyoming allows the City Council to waive any 
of the restrictions of “DIVISION 3. CARNIVALS” if the sponsor is a nonprofit, 
religious, fraternal, school or community organization that has been established in the 
City for at least five years, and a waiver is deemed to be in the best interest of the City.   

3. Section 14-276 of the Code of the City of Wyoming states that the application must be 
accompanied by payment of all fees and bonds.   

4. Section 14-280 of the Code of the City of Wyoming requires outdoor carnivals to be 
located within areas zoned B-2 or B-3.   

5. It has been deemed desirable by the Wyoming City Council to waive the requirements of 
Section 14-276 and 14-280 stated above.   

 
NOW, THEREFORE, BE IT RESOLVED: 
 

1. The City Council of the City of Wyoming does hereby waive the requirements of Section 
14-276 and 14-280 of the Code of the City of Wyoming, and allows St. John Vianney 
Church to have a carnival at their Parish Festival on September 6, 7 and 8, 2013.   

 
 
 
Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 
   No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on August 19, 2013. 
 
       __________________________________ 
       Heidi A. Isakson, Wyoming City Clerk 
ATTACHMENTS: 
License Application 
Site Plan 
Security Plan 
 

















8/19/2013 
JB 

Resolution No. __________________ 

RESOLUTION NO.  __________ 
 

RESOLUTION TO APPROVE AMENDMENT NO. 36 IN  
THE ARTICLES OF INCORPORATION OF  

GRAND VALLEY METROPOLITAN COUNCIL 
 
 
 
WHEREAS: 
 

1. The members of Grand Valley Metropolitan Council (“Metro Council”) have by majority 
vote approved Amendment No. 36 (Addition of Ada Township; and withdrawal of the 
Village of Sparta and Sparta Township) in the Articles of Incorporation of Grand Valley 
Metro Council; and 

2. The amendments have now been submitted for approval by the legislative bodies of the 
local governmental units that belong to Metro Council; and 

3. The City Council of the City of Wyoming has considered Amendment No. 36 in the 
Articles of Incorporation of Metro Council. 

 
NOW, THEREFORE, BE IT RESOLVED: 
 

1. Amendment No. 36 in the Articles of Incorporation of Grand Valley Metropolitan 
Council is hereby APPROVED.   

 
 
 
Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 
   No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on August 19, 2013. 
 
       __________________________________ 
       Heidi A. Isakson, Wyoming City Clerk 
ATTACHMENTS: 
 
 
 



08/19/2013 
Manager/KV 

RESOLUTION NO.  __________ 
 

RESOLUTION TO AMEND THE EMPLOYMENT CONTRACT BETWEEN THE CITY OF 
WYOMING AND THE WYOMING CITY EMPLOYEES UNION 

 
WHEREAS: 
 

1. Resolution 24267, dated September 4, 2012, was adopted by the Wyoming City Council, 
approving an Employment Contract and the Classification and Salary Schedule for the 
Wyoming City Employees Union.  

2. The City Manager recommends the City Council amend the Employment Contract and 
the Classification and Salary Schedule for the Wyoming City Employees Union to add 
the classification of Fleet Maintenance Parts Specialist to the collective bargaining unit as 
follows: 
 

 Hourly Wage 
 Minimum Maximum 
G03 Fleet Maintenance Parts Specialist $12.29 $13.32 

 
3. This addition shall be effective August 20, 2013. 

 
NOW, THEREFORE, BE IT RESOLVED: 
 

1. The City Council for the City of Wyoming does hereby approve the above amendment to 
the Wyoming City Employees Union Classification and Wage Schedule. 
 

Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 
   No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on August 19, 2013. 
 
 
       __________________________________ 
       Heidi A. Isakson, Wyoming City Clerk 
 
ATTACHMENT:  
Memorandum of Understanding 
Staff Report from the Assistant Director of Public Works 
 
 
 
 
 
 
Resolution No. ____________ 





STAFF REPORT 
 
DATE: August 1, 2013 
 
SUBJECT: New Position of Fleet Maintenance Parts Specialist 
 
FROM: William Scott Zastrow, P.E., Assistant Director of Public Works 
 
 
RECOMMENDATION 

It is recommended that position of Fleet Maintenance Parts Specialist be added to the Classification and 
Salary Schedule for the Wyoming Employees Union. 
 
DISCUSSION 

Like most areas of the City’s operations, Wyoming’s motor pool is continuing to evolve.  It functions as a 
comprehensive fleet services operation encompassing parts acquisition, parts inventory, parts dispensing, 
parts disposal, preventative vehicle maintenance, corrective vehicle maintenance, vehicle acquisition, 
vehicle disposal, and temporary vehicle rental.   
 
In 2002, Wyoming’s fleet operation employed ten people.  At that time the work group was comprised of 
a one supervisor, one inventory clerk, and eight mechanics.  Today there are five employees, including 
one supervisor and four mechanics.  There is, however, the need for one additional part-time person to 
work in the parts room ordering and maintaining inventory.  This part-time employee will limited to 20 
hours per week and 1,000 hours per year. 
 
BUDGET IMPACT 

A market evaluation of the pay range was completed for the position of Fleet Maintenance Parts 
Specialist.  As a result, it is recommended that the pay range for this position be $12.29 to 13.32 per hour.  
Based upon the limited hours the Fleet Maintenance Parts Specialist will work, the annual salary amount 
for the position will not exceed $13,320.  Sufficient funds are available in the Motor Pool Fund, 
Equipment Operations, Salaries - Temporary account 661-441-56200-707.000. 



081913 
Human Resources/KRO 

RESOLUTION NO. ____ _ 

RESOLUTION TO APPROVE A MEMORANDUM OF UNDERSTANDING 
WITH THE WYOMING FIRE FIGHTERS ASSOCIATION 

WHEREAS: 

1. The Wyoming City Council has an Employment Contract with the Wyoming Fire 
Fighters Association. 

2. It is recommended City Council amend the Employment Contract as per the attached 
Memorandum ofUnderstanding and amend the Classification and Wage Schedule for 
the Association to change the classification of Battalion Chief of the collective 
bargaining unit as follows: 

Effective August 26, 2013: 
Change to Classification Schedule 
Battalion Chief 
From Range F30 (24 Hr Schedule) 
To Range F30 (40 Hr Schedule) 

NOW, THEREFORE, BE IT RESOLVED: 

Hourly Annual 
Minimum Maximum Minimum 

$23.04 $28.01 $60,383 
$29.03 $35.29 $60,383 

Maximum 
$73,409 
$73,409 

1. The City Council does hereby approve the amendment to the Wyoming Fire Fighters 
Association Employment Contract and Classification and Wage Schedule and 
authorizes the City Manager to execute the Memorandum of Understanding. 

Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 

No 

I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on August 19, 2013. 

Heidi A. Isakson, Wyoming City Clerk 

ATTACHMENTS: 
Memorandum of Understanding 
Memorandum from Director of Police and Fire Services 



L 

MEMORANDUM OF UNDERSTANDING 

RE: Battalion Chief 

In accordance with Article 2 of the Collective Bargaining Agre~men.t, the City of Wyoming and 
. the Wyoming Fire Fighters Association agree as follows: · 

1. Effective August 26, 2013, the workweek for the classification of Battalion Chief shall be 
40hours. 

2. The classification of Battalion Chief shall be placed at the following range of the 
Classification and Salary Schedule in effect for bargaining unit employees: 

RangeF30 

Hourly 
Minimmn Maximum 

$29.03 $35.29 

Annual 
Minimum Maximum 

$60,383 $73,409 

3. Monetary and paid leave benefits shall be applied in accordance with the terms of the 
contract pertaining to other 40 hour per week personnel in the bargaining unit For 
example, vacation accrual will be adjusted to the appropriate schedule on the first day of 
the payroll period following assignment to the 40 hour per week schedule. 

4. The above changes are subject to approval by the Wyoming City Council. 

CITY OF "WYOMING WYOMING FIRE FIGHTERS ASSOCIATION 

By: __________________ _ 

Its: City Manager By:'~ 
Date: -------------- Date: 7/¢3 

.. ----. ··---·. -·- .. ----



TO: 

FROM: 

DATE: 

RE: 

MEMORANDUM 

Curtis Holt, City Manager 

James Carmody, Director of Police and Fire Services 
Kimberly Oostindie, Director of Human Resources· 

August 5, 2013 

Battalion Chief and Captain Changes 

Monday, July 1, 2013 marked the inauguration of_ the City of Wyoming's new Department of Public 
Safety. As we make the transition to one Department, we anticipate that changes will be made in many . 
areas, including organizational structure and job responsibilities. 

Battalion ChiefPosition 
A review of the ftre services revealed the need to move the Battalion Chief to a 40 hour per week 
position. Currently there is one employee in this classification and he is assigned to "C Shift" and has 
very little interaction with"./;'>. and B Shifts." In the current structure, the Battalion Chief is serving more 
in a capacity of a Lieutenant instead of a Battalion Chief. 

Recognizing the need for change, we made changes to the Battalion Chief job description to better reflect 
the needs of the Department. The annual wage will remain the same for the position, but the hours will be 
changed from a 24 hour shift position to a 40 hour per week position. The beneftts will be the same as 
those established in the Wyoming Fire Fighters Association Employment Contract for 40 hour 
employees. The recommended wage for the Battalion Chief is similar to the Police Sergeant's wage 
range. 

Effective August 26, 2013: 
Change to Classification Schedule 
Battalion Chief r · 
From Range F30 (24 Hr Schedule) 
To Range F30 (40 Hr Schedule) 

Hourly 
Minimum Maximum 

$23.04 $28.01 
$29.03 $35.29 

Annual 
Minimum 

$60,383 
$60,383 

Maximum 
$73,409 
$73,409 

The move to a 40 hour per week position will be beneficial to all of the Fire Shifts as well as the overall 
Public Safety Department. It will provide for more interaction with all Fire staff, including Paid on Call 
and the Dual Firefighters (parks, public works and utilities employees) as well as the Police Command 

. staff. The change in hours of work will also allow for the Battalion Chief to be mvolved in more of the 
administrative and supervisory duties required of the position. 

Captain Position 
The organizational structure includes two Captains that serve in a capacity similar to Deputy Directors. 
These positions are responsible for high level, professional work in the Department of Public Safety. The 
duties of this position continue to expand, and the education, skill, experience and job requirements 
support a change in the pay range for this position. 

Effective August 26,2013: 
Change to Classification Schedule 
Captain 
From Range Ll5 
ToRangeL15 

Hourly 
Minimum Maximum 

$38.21 . $44.35 
$39.59 $46.10 

Annual 
Minimum 

$79,477 
$82,347 

Maximum 
$92,248 
$95,888 

An review of internal comparables shows that the recommended range for the Captain position is the 
same (at the top) as various positions of similar skill level, in the Administrative and Supervisory 



Association, including positions such as the Assistant Director of Public Works - Engineering and the 
Assistant Director of Public Works- Maintenance. 

We are requesting your authorization to move forward with these recommendations. If you concur with 
our recommendation, we will speak to the appropriate Unions regarding these changes and will place on 
the City Council agenda for their consideration. 

Attachments: Memorandums ofUnderstanding 
Draft Resolutions 

------ ------------------------·· .. ----·········-------- ------------- ·----



.. 
082613 
Human Resources/KRO 

RESOLUTION NO. ___ _ 

RESOLUTION TO APPROVE A MEMORANDUM OF UNDERSTANDING WITH THE 
THE POLICE OFFICERS LABOR COUNCIL WYOMING COMMAND DIVISION 

WHEREAS: 

1. The Wyoming City Council has an Employment Contract with the Police Officers 
Labor Council Wyoming Command Division. 

2. It is recommended City Council amend the Classification and Wage Schedules in the 
Employment Contract as per the attached Memorandum of Understanding to change 
the range for the position of Captain: 

Effective August 26,2013: 
Change to Classification Schedule 
Captain 
From Range L15 
To Range L15 

NOW, THEREFORE, BE IT RESOLVED: 

Hourly 
Minimum Maximum 

$38.21 $44.35 
$39.59 $46.10 

Annual 
Minimum 

$79,477 
$82,347 

Maximum 
$92,248 
$95,888 

1. The City Council does hereby approve the amendment to the Classification and Wage 
Schedules in the Police Officers Labor Council Wyoming Command Division and 
authorizes the City Manager to execute the Memorandum of Understanding. 

Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 

No 

I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on August 19, 2013. 

ATTACHMENTS: 
Memorandum of Understanding 
Memorandum 

Heidi A. Isakson, Wyoming City Clerk 



MEMORANDUM OF UNDERSTANDING 

RE: Captain 

In accordance with Article 2 of the Collective Bargaining Agreement, the City of Wyoming and 
the Police Officers Labor Council Wyoming Command Division agree as follows: 

1. Effective August 26, 2013, the classification of Captain shall be placed at the following 
range of the Classification and Salary Schedule in effect for bargaining unit employees: 

Range L15 

Hourly 
Minimum Maximum 

$39.59 $46.10 

Annual 
Minimum 

$82,347 
Maximum 

$95,888 

2. The above change is subject to approval by the Wyoming City Council. 

CITY OF WYOMING POLC WYOMING COMMAND DMSION 

By: __________________ __ By: ~ 1-~ 08~t/;> 
Its: President :A,u id ~~.v+ Its: City Manager 

Date: J' /ov J;J Date: ---------



TO: 

FROM: 

DATE: 

RE: 

MEMORANDUM 

Curtis Holt, City Manager 

James Carmody, Director ofPolice and Fire Services 
Kimberly Oostindie, Director of Human Resources 

August 5, 2013 

Battalion Chief and Captain Changes 

Monday, July I, 2013 marked the inauguration of the City of Wyoming's new Department of Public 
Safety. As we make the transition to one Department, we anticipate that changes will be made in m'any . 
areas, including organizational structure and job responsibilities. 

Battalion ChiefPosition 
A review of the fire services revealed the need to move the Battalion Chief to a 40 hour per week 
position. Currently there is one employee in this classification and he is assigned to "C Shift'' and has 
very little interaction with"~ and B Shifts." In the current structure, the Battalion Chief is serving more 
in a capacity of a Lieutenant instead of a Battalion Chief. 

Recognizing the need for change, we made changes to the Battalion Chief job description to better reflect 
the needs of the Department. The annual wage will remain the same for the position, but the hours will be 
changed from a 24 hour shift position to a 40 hour per week position. The benefits will be the same as 
those established in the Wyoming Fire Fighters Association Employment Contract for 40 hour 
employees. The recommended wage for the Battalion Chief is similar to the Police Sergeant's wage 
range. 

Effective August 26,2013: 
Change to Classification Schedule 
Battalion Chief r 
From Range F30 (24 Hr Schedule) 
To Range F30 (40 Hr Schedule) 

Hourly 
Minimum Maximum 

$23.04 $28.0I 
$29.03 $35.29 

Annual 
Minimum 

$60,383 
$60,383 

Maximum 
$73,409 
$73,409 

The move to a 40 hour per week position will be beneficial to all of the Fire Shifts as well as the overall 
Public Safety Department. It will provide for more interaction with all Fire staff, including Paid on Call 
and the Dual Firefighters (parks, public works and utilities employees) as well as the Police Command 

. staff. The change in hours of work will also allow for the Battalion Chief to be mvolved in more of the 
administrative and supervisory duties required of the position. 

Captain Position 
The organizational structure includes two Captains that serve in a capacity similar to Deputy Directors. 
These positions are responsible for high level, professional work in the Department of Public Safety. The 
duties of this position continue to expand, and the education, skill, experience and job requirements 
support a change in the pay range for this position. 

Effective August 26, 20I3: 
Change to Classification Schedule 
Captain 
From Range LIS 
To Range LIS 

Hourly 
Minimum Maximum 

$38.21 $44.35 
$39.59 $46.IO 

Annual 
Minimum 

$79,477 
$82,347 

Maximum 
$92,248 
$95,888 

An review of internal comparables shows that the recommended range for the Captain position is the 
same (at the top) as various positions of similar skill level, in the Administrative and Supervisory 



Association, including positions such as the Assistant Director of Public Works - Engineering and the 
Assistant Director of Public Works - Maintenance. 

We are requesting your authorization to move forward with these recommendations. If you concur with 
our recommendation, we will speak to the appropriate Unions regarding these changes and will place on 
the City Council agenda for their consideration. 

Attachments: Memorandums ofUnderstanding 
Draft Resolutions 

---------··--·----- ----·---·---- ----



08/19/13 
Purchasing/KRO 

 
 
 

RESOLUTION NO._____________ 
 

RESOLUTION TO ACCEPT A PROPOSAL FOR THE REFURBISHMENT 
OF THE CLEAN WATER PLANT’S LABORATORY AND HVAC SYSTEM 

AND TO AUTHORIZE THE MAYOR AND CITY CLERK TO 
EXECUTE THE AGREEMENT 

 
WHEREAS: 
 

1. As detailed in the attached Staff Report from the Clean Water Plant Superintendent, 
proposals were accepted to prepare the required plans and specifications to refurbish 
the lab facility and HVAC system. 

2. It is recommended the proposal from Architectural Group, Inc. in the amount of 
$120,000 be accepted. 

3. Funds for the project are budgeted in the Clean Water Plant account number 590-590-
54400-986.444. 
 
 

NOW, THEREFORE, BE IT RESOLVED: 
 
1. The City Council hereby accepts the proposal from Architectural Group, Inc. for the 

refurbishment of the Clean Water Plant’s Laboratory and HVAC System in the 
amount of $120,000. 

2. The Wyoming City Council does hereby authorize the Mayor and City Clerk to 
execute the Agreement. 

 
Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 
   No 
 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on: 
 
 
 

____________________________________ 
ATTACHMENTS:    Heidi A. Isakson, Wyoming City Clerk 
Staff Report 
Proposal 
Agreement 
 
 
 
 
 
 
Resolution No._______________ 
S:\Purchasing\Resolutions\FY 13-14 Resolutions\The Architectural Group Agreement for the CWP 2013.docx 



Staff Report 

 
Date:  August 13, 2013 
 
Subject: Refurbishment of Clean Water Plant Lab & HVAC System 
 
From:  Myron Erickson, PE, Clean Water Plant Superintendent 
 
Meeting Date: August 19, 2013 
______________________________________________________________________________ 
 
Recommendation: 
 

Staff recommends authorizing The Architectural Group, Inc. (TAG) to prepare architectural 
plans and engineering designs for the refurbishment of the Clean Water Plant’s laboratory 
and HVAC systems.  

 
Sustainability Criteria: 
 

Environmental Quality – This design will provide plans to refurbish the Clean Water Plant’s 
laboratory facility and bring it up to date with modern safety and work standards as well as 
modernize and make more efficient the plant’s HVAC systems.  
 
Social Equity – The Clean Water Plant’s function is to provide wastewater treatment and 
environmental protection to all citizens of Wyoming without regard to social status.  To maintain 
optimal performance in this function, the lab and HVAC systems need to be brought up to date.   
 
Economic Strength – This design will provide plans for construction of a modern laboratory and 
HVAC system that is more cost efficient to run.   

 
Discussion: 

 
On June 10, 2013, four consulting firms submitted proposals for the preparation of plans and 
specifications for the refurbishment of the Clean Water Plant’s laboratory and HVAC system.  
Based upon the experience of the staff and the effort identified to prepare the design, TAG was 
selected as the recommended firm.  The scope of the design will include all of the necessary 
activities required to produce plans and specifications suitable for bidding and construction in 
consideration of the sum of $120,000.   
 

Budget Impact: 
 
 Sufficient funds are available in the Clean Water Plant Capital Outlay account number 590-590-

54400-986.444. 
 
Attachments: Agreement 
  Proposal 
 
 
 
 
 

  



 
 
 
 

AGREEMENT 
 
 
 
 An Agreement made this ______ day of ________________, 2013 between the City of 
Wyoming, a municipal corporation of 1155 - 28th Street SW, Wyoming, Michigan 49509 
(hereinafter “City”) and The Architectural Group, Inc., a corporation having an office located at 
3100 Prairie Street SW, Grandville, Michigan 49418 (hereinafter “Consultant”), the terms of 
which are as follows: 
 
1. The City hereby hires Consultant to perform consulting services to prepare architectural 

and engineering plans and specifications for the refurbishment of the main building of the 
City’s Clean Water Plant, to include its laboratory and its complete heating, ventilation, 
and air conditioning systems. 

 
2. The work to be performed shall be in accordance with the Proposal dated June 10, 2013, 

and the customary standard of professional care. 
 
3. Payment shall be made in accordance with the hourly rates contained in the proposal and 

upon billing for work completed in the amount of $120,000.  Undisputed portions of 
invoices are due within 30 days. 

 
4. Upon completion of the services or in the event of a termination of the contract during the 

performance of the services, all completed work, and/or work in progress shall become 
the property of the City upon payment for the work. 

 
5. Consultant is an independent contractor and the City is hiring consultant for professional 

services.  All officers, agents and employees of consultant shall at all times be considered 
employees of consultant and not of the City. 

 
6. This Agreement contains the entire agreement between the parties and may not be 

modified except in writing by mutual consent. 
 
 
 
City of Wyoming     The Architectural Group, Inc. 
 
 
 
 
____________________________   ______________________________ 
Jack Poll 
Its Mayor 
 
 
 
 
_____________________________ 
Heidi A. Isakson 
Its City Clerk 













08/19/13 
Purchasing/KRO 

 
 
 
 

RESOLUTION NO.____________ 
 

RESOLUTION TO ACCEPT A PROPOSAL 
FROM DIXON ENGINEERING, INC.  

TO PROVIDE CONSTRUCTION OVERSIGHT SERVICES  
AND TO AUTHORIZE THE MAYOR AND CITY CLERK  

TO EXECUTE THE AGREEMENT 
 
WHEREAS: 

 
1. Resolution number 24566 for the painting and repair of the Gezon Storage Tank was 

awarded by the Wyoming City Council on August 5, 2013. 
2. As detailed in the attached Staff Report, Dixon Engineering, Inc. has provided the City 

with a proposal to construction oversight services not to exceed $25,275.00. 
3. Funds for the project are budgeted in the Water Fund account number 591-591-56100-

930000. 
  

NOW, THEREFORE, BE IT RESOLVED: 
 

1. The Wyoming City Council does hereby accept the proposal from Dixon Engineering, 
Inc. to provide construction oversight services not to exceed $25,275.00. 

2. The Wyoming City Council does hereby authorize the Mayor and City Clerk to execute 
the Agreement. 

 
Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 
   No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on: 
 
 

____________________________________ 
ATTACHMENTS:    Heidi A. Isakson, Wyoming City Clerk 
Staff Report 
Proposal/Contract Agreement 
 
 
 
 
 
 
 
Resolution No._______________ 
S:\Purchasing\Resolutions\FY 13-14 Resolutions\Gezon Tank Painting and Repair.doc



 
 
 
 

STAFF REPORT 
 

Date:   July 29, 2013 
Subject: Gezon  5.0 million gallon steel storage tank repair and painting project contractor 

oversight and construction compliance 
From:  Robert Veneklasen 
Meeting Date:  August 5, 2013 
 
Recommendation 
It is recommended the City enter into agreement with Dixon Engineering for the contractor and 
construction oversight of the repair and painting project on the Gezon 5.0 million gallon steel storage tank 
at a cost of $25,275.00. 
 
Sustainability Criteria 
Environmental Quality – Ensuring contractor compliance with project specifications and proper 
performance of the tasks to correctly protect the water storage infrastructure and retain long-term 
reliability to maintain the highest drinking water quality for our customers. 
Social Equity – The utility function within the City of Wyoming provides the same high quality service to all 
areas of the City without regard to income level or socio-economic status.  All of Wyoming’s residents 
enjoy equal access to the benefits of our state-of-the-art drinking water technologies. 
Economic Strength – The professional contractor oversight to ensure contract compliance and acceptable 
performance provides the best value and lowest rate for our residents and customers. 
 
Discussion 
Dixon Engineering is a professional firm specializing in water tank inspection, maintenance, and 
construction oversight.  These areas of expertise are most commonly paired with water tank repair and 
painting project specifications and contractor oversight.  Contractor oversight is very important to insure 
compliance with the project specifications, proper completion of tasks, and timely work to meet the 
project schedule. 
 
Dixon Engineering compiled the project specifications and bidding documents for the Gezon 5.0 million 
gallon steel water storage tank following an inspection of the tank by Nelson Tank, Inc.  This approach 
yielded a less extensive scope of work and realistic project approach that would comply with funding 
available for this activity.   
 
Budget Impact 
The Gezon 5.0 million gallon steel water storage tank repair and painting project construction oversight is 
adequately budgeted in account #591-591-56100-930000.  The project cost is expected to total 
$25,275.00. 





















 
 



08/19/13 
Purchasing/KRO 

 
 
 

RESOLUTION NO.____________ 
 

RESOLUTION TO AUTHORIZE THE MAYOR AND CITY CLERK  
TO EXECUTE A LEASE AGREEMENT BETWEEN  

THE CITY OF WYOMING AND VERIZON WIRELESS, LLC 
 

WHEREAS: 
 
1. Verizon Wireless, LLC has requested to place wireless communication equipment on 

the water tank located at 5651 Gezon Court. 
2. The City has previously entered into similar lease agreements with various wireless 

communications providers. 
3. The request was reviewed by the Water Plant Superintendent and staff and it is 

recommended the lease agreement be approved. 
 

NOW, THEREFORE, BE IT RESOLVED: 
  
1. The City Council does hereby authorize the Mayor and City Clerk to execute a lease 

agreement between the City of Wyoming and Verizon Wireless, LLC. 
  

Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 
   No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on: 
 
 

 ____________________________________ 
ATTACHMENT:     Heidi A. Isakson, Wyoming City Clerk 
Agreement 
 
 
 
 
 
 
 
 
 
 
 
 
 
Resolution No._______________ 
S:\Purchasing\Resolutions\FY 13-14 Resolutions\Verizon Wireless Lease Agreement.doc 
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Resolution No. __________________ 

RESOLUTION NO.  __________ 
 

RESOLUTION TO AWARD A BID FOR 
GRINDING AND DISPOSAL OF BRUSH 2013-2016 

 
 
WHEREAS: 
 

1. On August 6, 2013, the City received four bids for the Grinding and Disposal of Brush 
2013-2016. 

2. The Public Works Department recommends that the City Council award the bid to 
perform the grinding and disposal of brush for 2013-2016 to the low bidder, Renewed 
Earth, Inc., at $1.95 per Yard. 

3. The Public Works Department anticipates spending approximately $84,825 for the 
grinding and disposal of brush over a three year period. 

4. Sufficient funds are available in the Solid Waste Service Account: 230-441-44300-
956.000. 

 
NOW, THEREFORE, BE IT RESOLVED: 
 
The City Council hereby awards the bid to perform the Grinding and Disposal of Brush, 2013-
2016 to the lowest bidder, Renewed Earth, Inc. 
 
 
 
Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 

No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on August 19, 2013.  
 
       __________________________________ 
       Heidi A. Isakson, Wyoming City Clerk 
ATTACHMENTS: 
Staff Report 
 
 
 
 
 
 



STAFF REPORT 
 
DATE: August 12, 2013 
 
SUBJECT: Bid Award, Grinding and Disposal of Brush, 2013-2016 
 
FROM: Jodie Theis, Contracts and Procurement Supervisor 
 
Date of Meeting: August 19, 2013 
 
 
RECOMMENDATION 

It is recommended that the City Council award the bid to perform the grinding and disposal of brush for 
2013-2016 to the low bidder, Renewed Earth, Inc. 
 
SUSTAINABILITY CRITERIA 

Environmental Quality 
The Public Works Department is ardently involved in the protection of Michigan’s natural resources and 
the public’s health and welfare.  The Contractor shall be responsible for the disposal of all wooden yard 
waste in a manner approved by the Michigan Department of Environmental Quality (MDEQ). 
  
Social Equity 
The Yard Waste Facility is available to the City’s residents without regard to income level or socio-
economic status.  All of the City’s residents enjoy equal access to the benefits of the Public Works 
Department’s Yard Waste Facility. 
 
Economic Strength 
By providing the Yard Waste Facility, the residents have another option for yard waste removal, 
decreasing the potential for street flooding caused by plugged catch basins.  
 
DISCUSSION 

The grinding and disposal of brush consists of grinding, hauling, and disposing of wooden yard waste 
the residents of Wyoming drop off at the Public Works Department’s Yard Waste Facility. 
 
Bids are received every three years in order to acquire quality services.  On Tuesday, August 16, 2013, 
the City received four bids for grinding and disposal of brush.  The bid specifications were sent to four 
pre-qualified bidders. 
 
BUDGET IMPACT 

Based on the estimated quantities, the Public Works Department anticipates spending approximately 
$84,825 for the grinding and disposal of brush over a three year period. The total bid is an increase of 
8% from the previous bid’s pricing. 
 
Sufficient funds are available in the Solid Waste Service Account: 230-441-44300-956.000. 
 
 
 



BID TABULATION 
 

Grinding and Disposal of Brush 
Bid Tabulation 

Bid Opening: Tuesday, August 6, 2013 at 11:00am 
            

KLS / Renewed Earth 
Compost Soil 

Technologies / Spurt 
Michigan Wood Fibers Brink Wood Products 

Fiscal 
Year 

Est. 
Qty. 

(Yds.) 
Unit 
Price Total 

Unit 
Price Total 

Unit 
Price Total 

Unit 
Price Total 

2013-
2014 14,000 $1.95  $27,300.00  $2.42 $33,880.00 $3.50 $49,000.00  $4.20 $58,800.00 

2014-
2015 14,500 $1.95  $28,275.00  $2.59 $37,555.00 $3.85 $55,825.00  $4.60 $66,700.00 

2015-
2016 15,000 $1.95  $29,250.00  $2.77 $41,550.00 $4.25 $63,750.00  $5.00 $75,000.00 

TOTAL   $84,825.00    $112,985.00   $168,575.00    $200,500.00 
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Resolution No. __________________ 

RESOLUTION NO.  __________ 
 

RESOLUTION TO AWARD A BID FOR 
BULK PICK-UP AND DISPOSAL OF LEAVES 2013-2016 

 
 
WHEREAS: 
 

1. On August 6, 2013, the City received three bids for the Bulk Pick-Up and Disposal of 
Leaves, 2013-2016. 

2. The Public Works Department recommends that the City Council award the bid to 
perform the bulk pick-up and disposal of leaves for 2013-2016 to the low bidder, 
Renewed Earth, Inc., at $13.70 per ton. 

3. The Public Works Department anticipates spending approximately $349,350 for the 
grinding and disposal of brush over a three year period. 

4. Sufficient funds are available in the Solid Waste Service Account: 230-441-44300-
956.000. 

 
NOW, THEREFORE, BE IT RESOLVED: 
 
The City Council hereby awards the bid to the lowest bidder, Renewed Earth, Inc., to perform 
the Bulk Pick-Up and Disposal of Leaves, 2013-2016. 
 
 
 
Moved by Councilmember: 
Seconded by Councilmember: 
Motion Carried Yes 

No 
 
I hereby certify that the foregoing Resolution was adopted by the City Council for the City of 
Wyoming, Michigan at a regular session held on August 19, 2013.  
 
       __________________________________ 
       Heidi A. Isakson, Wyoming City Clerk 
ATTACHMENTS: 
Staff Report 
 
 
 
 
 
 



STAFF REPORT 
 
DATE: August 12, 2013 
 
SUBJECT: Bid Award, Bulk Pick-Up and Disposal of Leaves, 2013-2016 
 
FROM: Jodie Theis, Contracts and Procurement Supervisor 
 
Date of Meeting: August 19, 2013 
 
 
RECOMMENDATION 

It is recommended that the City Council award the bid to perform the Bulk Pick-Up and Disposal of 
Leaves for 2013-2016 to the low bidder, Renewed Earth, Inc., at $13.70 per ton. 
 
SUSTAINABILITY CRITERIA 

Environmental Quality 
The Public Works Department is ardently involved in the protection of Michigan’s natural resources and 
the public’s health and welfare.  The Contractor shall be responsible for the disposal of all leaves at a 
site that is approved by the Michigan Department of Environmental Quality (MDEQ) as a location for 
composting or land application of leaves.  
 
Social Equity 
The Yard Waste Facility is available to the City’s residents without regard to income level or socio-
economic status.  All of the City’s residents enjoy equal access to the benefits of the Public Works 
Department’s Yard Waste Facility. 
 
Economic Strength 
By providing the Yard Waste Facility, the residents have another option for yard waste removal, 
decreasing the potential for street flooding caused by plugged catch basins.  
 
DISCUSSION 

The Bulk Pick-Up & Disposal of Leaves project consists of the pick-up and disposal of leaves the 
residents of Wyoming drop off at the Public Works Department’s Yard Waste Facility.   
 
Bids are received every three years in order to acquire quality services.  On Tuesday, August 16, 2013, 
the City received three bids for the bulk pick-up and disposal of leaves.  The bid specifications were sent 
to three pre-qualified bidders. 
 
BUDGET IMPACT 

Based on the estimated quantities, the Public Works Department anticipates spending approximately 
$349,350 for the bulk pick-up and disposal of leaves over a three year period. The total bid is a decrease 
of 6% from the previous bid’s pricing. 
 
Sufficient funds are available in the Solid Waste Service Account: 230-441-44300-956.000. 
 
 



 
BID TABULATION 
 

Bulk Pick-Up and Disposal of Leaves 
Bid Tabulation 

Bid Opening: August 6, 2013 
          

KLS / Renewed Earth 
Compost Soil 

Technologies / Spurt 
Michigan Wood Fibers 

Fiscal 
Year 

Est. 
Qty. 

(Tons) 
Unit 
Price Total 

Unit 
Price Total 

Unit 
Price Total 

2013-
2014 8,000 $13.70  $109,600.00  $13.98 $111,840.00 $27.00  $216,000.00 

2014-
2015 8,500 $13.70  $116,450.00  $14.96 $127,160.00 $30.00  $255,000.00 

2015-
2016 9,000 $13.70  $123,300.00  $15.99 $143,910.00 $32.00  $288,000.00 

TOTAL   $349,350.00    $382,910.00   $759,000.00 
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